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PERSONNEL, PENSION AND INSURANCE COMMITTEE 
The Metropolitan District 
555 Main Street, Hartford 

Wednesday, January 24, 2024 
 

Present: Commissioners John Avedisian, David Drake, Byron Lester, Maureen 
Magnan, Pasquale Salemi, David Steuber, Alvin Taylor, James Woulfe and 
District Chairman Donald Currey (9)  

Remote 
Attendance:  Commissioners Dimple Desai, Joan Gentile and Dominic Pane (3) 
 
Absent: (0) 
 
Also 
Present: Commissioner William DiBella 
 Commissioner Allen Hoffman  
 Commissioner Bhupen Patel 
 Commissioner John Gale 
 Scott Jellison, Chief Executive Officer 
 Christopher Stone, District Counsel 
 John S. Mirtle, District Clerk 
 Christopher Levesque, Chief Operating Officer 

Kelly Shane, Chief Administrative Officer 
Robert Barron, Chief Financial Officer (Remote Attendance) 
Jamie Harlow, Director of Human Services 
Susan Negrelli, Director of Engineering 
David Rutty, Director of Operations 
Robert Schwarm, Director of Information Systems 
Thomas Tyler, Director of Facilities 
Rita Kelley, Equal Employment Opportunity Compliance Officer 
Jeff King, Construction Manager 
James Sanchez, Utility Systems Monitoring Technician 1 
Carrie Blardo, Executive Assistant to the Chief Executive Officer 
Julie Price, Executive Assistant  
Matthew McAuliffe, IT Consultant 
Dylan Pecego, IT Consultant 
Brian Downs, Workers Comp Trust 
Chris Monroe, USI Consulting 

 
 

CALL TO ORDER  
 

District Chairman Donald Currey called the meeting to order at 4:03 PM 
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

No one from the public appeared to be heard. 
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ELECTION OF CHAIRPERSON 

 
District Chairman Donald Currey called for the election of the Chairperson.  

Commissioner Pane placed Commissioner John Avedisian’s name in nomination, the 
nomination was duly seconded. 

 
Commissioner Salemi placed Commissioner Alvin Taylor’s name in nomination, 

the nomination was duly seconded. 
 

There being no further nominations, the nominations were closed. 
 

Commissioner Pane requested a roll call vote. 
 

District Chairman Currey read off a roll call vote with Commissioner Avedisian’s 
nomination being “Aye” votes and Commissioner Taylor’s nomination being “Nay” votes. 

There was a tie of five (5) votes for Commissioner Avedisian and five (5) votes for 
Commissioner Taylor. The votes were as follows: 

 
“Aye” votes (for Commissioner Avedisian): Commissioners John Avedisian, 

Dimple Desai, David Drake, Maureen Magnan and Dominic Pane. 
 

“Nay” votes (for Commissioner Taylor): Commissioners Byron Lester, Pasquale 
Salemi, David Steuber, Alvin Taylor and James Woulfe. 

 
With there being no winner for Chair, District Chairman Currey moved on to the 

election of Vice Chairperson 
 
 

ELECTION OF VICE CHAIRPERSON 
 

District Chairman Donald Currey called for the election of the Vice Chairperson.  
Commissioner Avedisian placed Commissioner Maureen Magnan’s name in nomination 

and the nomination was duly seconded. 
 

Commissioner Taylor placed Commissioner James Woulfe’s name in nomination 
and the nomination was duly seconded. 

 
There being no further nominations, the nominations were closed. 

 
District Chairman Currey read off a roll call vote with Commissioner Magnan’s 

nomination being “Aye” votes and Commissioner Woulfe’s nomination being “Nay” 
votes. 

 
Commissioner James Woulfe was elected Vice Chairperson of the Personnel, 

Pension and Insurance Committee for 2024 and 2025 by a vote of six (6) to five (5). The 
votes were as follows: 
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“Aye” votes (for Commissioner Magnan): Commissioners John Avedisian, Dimple 
Desai, David Drake, Maureen Magnan and Dominic Pane. 

 
“Nay” votes (for Commissioner Woulfe): Commissioners Byron Lester, Pasquale 

Salemi, David Steuber, Alvin Taylor, James Woulfe and District Chairman Donald 
Currey. 

 
Vice Chairman Woulfe assumed Chair until a Chairperson could be elected. 

 
 

APPROVAL OF MEETING MINUTES 
 

On motion made by Commissioner Drake and duly seconded, the meeting 
minutes of October 25, 2023 were approved. Commissioner Woulfe 
abstained. 
 

 
DISTRICT EMPLOYEES ELECTED TO THE GENERAL ASSEMBLY AND CONN. 

GEN. STAT. § 2-3a  
 

Director of Human Resources Jamie Harlow informed the Committee that there is one 
District employee, James Sanchez Utility Systems Monitoring Technician 1, currently 
elected to the General Assembly.  The Committee discussed District policy regarding 
elected employee’s attendance and compliance with Connecticut General Statute § 2-

3a and union collective bargaining agreements. No action was taken. 
 
Commissioner Gentile entered the meeting remotely at 4:27 PM.   
 

ELECTION OF CHAIRPERSON 
 
Without objection, the Committee returned to Agenda Item #3 “Election of 

Chairperson” due to Commissioner Gentile entering the meeting remotely. 
 
Commissioner Gentile placed her vote for Commissioner Taylor. 
 

The votes were as follows: 
 

Votes for Commissioner Avedisian: Commissioners John Avedisian, Dimple Desai, 
David Drake, Maureen Magnan and Dominic Pane. 
 
Votes for Commissioner Taylor: Commissioners Joan Gentile, Byron Lester, Pasquale 
Salemi, David Steuber, Alvin Taylor and James Woulfe. 
 
Commissioner Alvin Taylor was elected Chairperson of the Personnel, Pension and 
Insurance Committee for 2024 and 2025 by a vote of 6-5. 

 
At 4:53 PM, Commissioner Taylor assumed Chair. 
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WORKERS COMPENSATION 

 

Brian Downs, Vice President of Workers Comp Trust, presented an executive summary 
of the Self-Insured Workers’ Compensation Program with an overview of 2023 claims 

included in his report. 
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ACTUARIAL SERVICES 
 

Chief Administrative Officer Kelly Shane updated the Personnel, Pension and Insurance 
Committee on the change in actuarial services following a bidding process. The new 

actuarial services contract was awarded to USI Consulting. 
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WORKFORCE DEVELOPMENT LEARNING PROGRAM FOR HIGH SCHOOL 
STUDENTS 

 

Director of Human Resources Jamie Harlow discussed MDC efforts for workforce 
development for area high school students including outreach efforts to local high 

schools. 
 

 
DISTRICT WELLNESS PREVENTATIVE CARE PROGRAM 

 
Chris Monroe of USI Consulting gave an overview of the 2023 WellSpark preventative 

care program. 
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OPPORTUNITY FOR GENERAL PUBLIC COMMENTS 

 
State Representative and MDC employee James Sanchez spoke regarding agenda item 
#6 “District Employees Elected to the General Assembly and Conn. Gen. Stat. § 2-3a” 
and his return to light duty work after workers’ compensation injuries. He stated he had 
been out of work due to workers’ compensation injuries for 2 years and was notified in 
December 2023 that he could return for light duty.  Upon his return to work, he requested 
in several emails to HR Director Jamie Harlow to adjust his work schedule due to serving 
as a CT State Representative and Connecticut General Statute § 2-3a which he stated 
protects him as an employee and allows for him to decide to work on shifts. He is asking 
for a combination of options to adjust his work schedule while serving as a State 
Representative, including coming in early, working through lunch, working late, or working 
remotely. 

 
ADJOURNMENT 

 

The meeting was adjourned at 5:40 PM  

 
ATTEST: 

 
                

John S. Mirtle, Esq.   February 26, 2024   
District Clerk                                  Date Approved                                                                                          
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PERSONNEL, PENSION AND INSURANCE COMMITTEE 
REGULAR MEETING 

The Metropolitan District 
555 Main Street, Hartford 

Monday, February 26, 2024 
 

Present: Commissioners David Drake, Joan Gentile, Pasquale Salemi, Alvin Taylor 
and District Chairman Donald Currey (5)  

Remote 
Attendance:  Commissioners Dimple Desai, Byron Lester, Bhupen Patel, David    
   Steuber and James Woulfe (5) 
 
Absent: Commissioners John Avedisian and Maureen Magnan (2) 
 
Also 
Present: Commissioner William DiBella 
 Commissioner Allen Hoffman  
 Commissioner Jackie Mandyck (Remote Attendance) 
 Commissioner Dominic Pane 
 Scott Jellison, Chief Executive Officer 
 Christopher Stone, District Counsel 
 John S. Mirtle, District Clerk 
 Christopher Levesque, Chief Operating Officer 

Kelly Shane, Chief Administrative Officer 
Robert Barron, Chief Financial Officer  
Jamie Harlow, Director of Human Services 
Robert Schwarm, Director of Information Systems 
Thomas Tyler, Director of Facilities 
Rita Kelley, Equal Employment Opportunity Compliance Officer 
Carrie Blardo, Assistant to the Chief Executive Officer 
Julie Price, Executive Assistant  
Dylan Pecego, IT Consultant (Remote Attendance) 

 
 

CALL TO ORDER  
 

Chairman Taylor called the meeting to order at 4:09 PM 
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

No one from the public appeared to be heard. 
 

APPROVAL OF MEETING MINUTES 
 

On motion made by Commissioner Drake and duly seconded, the meeting 
minutes of January 24, 2024 were approved. 
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APPPOINTMENT OF COMMISSIONER WOULFE TO 457b DEFERRED 
COMPENSATION COMMITTEE  

 
Chairman Taylor reported that he appointed Commissioner Woulfe to the 457b 

Deferred Compensation Committee. 
 

CHANGES TO CLASSIFICATION SYSTEM –  
WATER POLLUTION CONTROL CREW LEADER (LOCAL 184:  LT-13) 

 
TO:        Personnel, Pension and Insurance Committee for consideration on February 26, 2024 
 
Staff is recommending that the Classification System be amended to include the Water 
Pollution Control Crew Leader (LT-13) classification.  A copy of the proposed Specification 
is attached.  The salary allocation of LT-13 (range of $44.86-$53.82) or $93,308.80 to 
$111,945.60 if annualized) 
 
This proposed job specification changes will enhance the multi-tasking approach to District 
positions and will consolidate the current WPC Crew Leader I and WPC Crew Leader II job 
specifications.  The current WPC Crew Leader I and II will be eliminated through attrition. 
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the job specification for Water Pollution Control Crew Leader be added 

to the classification system and allocated to EE13. 
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     Respectfully Submitted, 
 
   
     John S. Mirtle 
     District Clerk 
 

CHANGES TO CLASSIFICATION SYSTEM –  
WATER POLLUTION CONTROL PLANT OPERATOR IN TRAINING (LOCAL 184) 

 
TO:        Personnel, Pension and Insurance Committee for consideration on February 26, 2024 
 
 Staff is recommending that the Classification System be amended to include the 
Water Pollution Control Operator in Training (LT-04) classification.  A copy of the proposed 
Specification is attached.  The salary allocation of LT-04 (range of $28.94-$34.75) or 
$60,195.20 to $72,280 if annualized) 
 

This proposed job specification will provide an entry level position within the 
Wastewater plant. 
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the job specification for Water Pollution Control Plant Operator in 

Training be added to the classification system and allocated to LT-04. 
 
     Respectfully Submitted, 
 
   
     John S. Mirtle  
     District Clerk 
 

 

CHANGES TO CLASSIFICATION SYSTEM –  
WATER TREATMENT PLANT OPERATOR IN TRAINING (LOCAL 184) 

 
TO:       Personnel, Pension and Insurance Committee for consideration on February 26, 2024 
 
Staff is recommending that the Classification System be amended to include the Water 
Treatment Plant Operator in Training  (LT-04) classification.  A copy of the proposed 
Specification is attached.  The salary allocation of LT-04 (range of $28.94-$34.75) or 
$60,195.20 to $72,280 if annualized) 
 
This proposed job specification will provide an entry level position within the Water 
Treatment Plant. 
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the job specification for Water Treatment Plant Operator in Training be 

added to the classification system and allocated to LT-04. 
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     Respectfully Submitted, 
 
   
     John Mirtle 
     District Clerk 

 
District Chairman Currey made a motion to approve agenda items #5A 
“Approval of New Job Specifications: Water Pollution Control Crew 
Leader”, #5B “Approval of New Job Specifications: Water Pollution 
Control Operator in Training”, and #5C “Approval of New Job 
Specifications: Water Treatment Plant Operator in Training” which 
was duly seconded and the resolutions were adopted by unanimous 
vote of those present. 

 

JOB SPECIFICATION 
ENGINEERING TECHNICIAN 1 (3713) 

 
TO:      Personnel, Pension and Insurance Committee for consideration on February 26, 2024. 
 
Staff is recommending that the Job Specification and Job Classification System be amended 
to update the job descriptions for Engineering Technician 1 (PT-07) to amend the minimum 
qualifications.  A copy of the proposed specification is attached as negotiated with Local 3713.   
 
There is no proposed change to the updated Engineering Technician 1 role pay range is 
PT-07 (range of $36.52 to $43.80 or  $75,961.60 to $91,104 if annualized) as negotiated 
with Local 3713. 
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the job specification for Engineering Technician 1 be updated to reflect 

changes to the minimum job qualifications with no change to the classification 
system allocated to PT-07.   

 
       Respectfully submitted, 
 
        
       
 
       John S. Mirtle 
       District Clerk 

 

 

JOB SPECIFICATION 
ENGINEERING TECHNICIAN 2 (3713) 

 
TO:      Personnel, Pension and Insurance Committee for consideration on February 26, 2024. 
 
 Staff is recommending that the Job Specification and Job Classification System be 
amended to update the job descriptions for Engineering Technician 2 (PT-09) by 
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consolidating similar positions into one multi-tasking job description.  A copy of the proposed 
specification is attached as negotiated with Local 3713.  to amend the minimum qualifications.  
A copy of the proposed specification is attached as negotiated with Local 3713.   
 
There is no proposed change to the updated Engineering Technician 2 role pay range PT-09 
(range of $40.27 to $48.32 or $83,761.60 to 100,505.60 if annualized) as negotiated with 
Local 3713. 
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the job specification for Engineering Technician 2 be updated to reflect 

changes to the minimum job qualifications with no change to the classification 
system allocated to PT-09.   
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       Respectfully submitted, 
 
        
 
       John S. Mirtle 
       District Clerk 

 
 

JOB SPECIFICATION 
SENIOR ENGINEERING TECHNICIAN (3713) 

 
TO:      Personnel, Pension and Insurance Committee for consideration on February 26, 2024. 
 
 Staff is recommending that the Job Specification and Job Classification System be 
amended to update the job descriptions for Senior Engineering Technician (PT-11) to amend 
the minimum qualifications.  A copy of the proposed specification is attached as negotiated 
with Local 3713.   
 

There is no proposed change to the updated Senior Engineering Technician role pay 
range PT-11 (range of $44.41 to $53.30 or $92,372.80 to $110,864 if annualized) as 
negotiated with Local 3713. 
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the job specification for Senior Engineering Technician be updated to 

reflect changes to the minimum job qualifications with no change to the 
classification system allocated to PT-11.  

  
       Respectfully submitted, 
 
 
       
 
       John S. Mirtle 
       District Clerk 
 

Commissioner Drake made a motion to approve agenda items #6A 
“Amendment of Job Specifications: Engineering Technician 1”, #6B 
“Amendment of Job Specifications: Engineering Technician 2”, and 
#6C “Amendment of Job Specifications: Senior Engineering 
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Technician” which was duly seconded and the resolutions were 
adopted by unanimous vote of those present. 

 

Changes to Classification System – 
Risk Management Administrator 

 
TO:        Personnel, Pension and Insurance Committee for consideration on February 26, 2024 
 

Staff is recommending that the Job Specifications and Salary Grade be amended for 
the Risk Management Administrator currently classified as an EE13 (range of $97.876.59-
$127,239.57) to EE14 ($102,767.46 to $133,597.70) with no changes to the specification as 
attached.   
 

This proposed salary grade amendment will align the Risk Management 
Administrator with other Administrators at the MDC which are classified as EE14.   
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
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RESOLVED: That the job specification for Risk Management Administrator be amended in 
the classification system and allocated to EE14.   

 

     Respectfully Submitted, 
 
   
     John S. Mirtle 
     District Clerk 
 

 
On motion made by District Chairman Currey and duly seconded, the 

report was received and resolution passed by unanimous vote of those 
present. 

 
Commissioner Desai entered the meeting remotely at 4:19 PM. 

 

 

CLIMATE STUDY 
 

District Chairman Currey made motion to move forward with asking 
administration to develop a Request for Proposals and forward it back to the 

Committee for review. 
 

After discussion, District Chairman Currey changed his motion from a Request 
for Proposals to a Request for Information. 

 
The motion was duly seconded and passed by unanimous vote of those present. 

 

 

Commissioner Steuber entered the meeting remotely at 4:37PM. 
 

 

UTILIZATION RATE OF OUTSIDE CONSULTANTS/SONTRACTORS OVER PAST 10 
YEARS 

 
Chief Financial Officer Bob Barron reported on MDC utilization rate of outside 

consultants and contractors over the previous 10 years. 
 

 

Commissioner Drake exited the meeting at 4:48 PM. 
 
 

SETTLEMENT PENDING WORKERS’ COMPENSATION CLAIM 
KEITH SLAUGHTER 

 
To:         Personnel, Pension and Insurance Committee   February 26, 2024 
 
The Chief Executive Officer has authorized our workers compensation attorney to review 
outstanding workers compensation cases to determine, as based upon a financial 



38    February 26, 2024 PERSONNEL, PENSION AND INSURANCE COMMITTEE 
 

  

assessment of expended monies with a projection for future costs, if it is advisable to 
attempt to stipulate to an agreement to limit future costs.  To that point, the Chief 
Executive Officer has conducted regular meetings to review worker’s compensation 
issues.   
   
As a result of these efforts, a tentative agreement with Keith Slaughter (retiree) and his 
attorney has been reached to close out his three workers compensation files.  This 
tentative agreement is fashioned as a full and final settlement to cap all future indemnity 
and medical claims in the amount of $ 18,000.  A worker’s compensation file typically 
remains open for the individual’s lifetime.  If this agreement is approved by the Personnel, 
Pension and Insurance Committee and the Board of Commissioners, the stipulation 
would still go before the Workers Compensation Commissioner for final approval. 
 
Staff has reviewed the tentative agreement and recommends approval. 
 
It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That pursuant to Section B2f of the By-Laws of the Metropolitan District, 

the Board of Commissioners of The Metropolitan District hereby 
authorizes District Counsel, or designee, to execute any and all 
documents necessary to effect settlement of all Workers Compensation 
Indemnity and Medical Claims for Keith Slaughter in the amount of 
$18,000, subject to the final approval by the Workers Compensation 
Commissioner. 

 
Respectfully Submitted,  

   
 
John S. Mirtle 
District Clerk 

 
 

On motion made by District Chairman Currey and duly seconded, the report was 
received and resolution passed by unanimous vote of those present. 

 
 

OPPORTUNITY FOR GENERAL PUBLIC COMMENTS 
 

No one from the public appeared to be heard. 
 

 

ADJOURNMENT 
 

The meeting was adjourned at 5:12 PM 
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ATTEST: 
 
                

John S. Mirtle, Esq.   March 25, 2024   
District Clerk                                  Date Approved                                                                                          
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PERSONNEL, PENSION AND INSURANCE COMMITTEE 
REGULAR MEETING 

The Metropolitan District 
555 Main Street, Hartford 
Monday, March 25, 2024 

 
Present: Commissioners John Avedisian, David Drake, Pasquale Salemi, Alvin 

Taylor, James Woulfe and District Chairman Donald Currey (6)  

Remote 
Attendance:  Commissioners Dimple Desai, Byron Lester, Maureen Magnan and David 
   Steuber (4) 
 
Absent: Commissioners Joan Gentile and Bhupen Patel (2) 
 
Also 
Present: Commissioner Allen Hoffman  
 Commissioner Dominic Pane 
 Commissioner Jackie Mandyck (Remote Attendance) 

Scott Jellison, Chief Executive Officer 
 Christopher Stone, District Counsel 
 John S. Mirtle, District Clerk 
 Christopher Levesque, Chief Operating Officer 

Kelly Shane, Chief Administrative Officer 
Robert Barron, Chief Financial Officer  
Jamie Harlow, Director of Human Services 
Susan Negrelli, Director of Engineering  
Robert Schwarm, Director of Information Systems 
Thomas Tyler, Director of Facilities 
Rita Kelley, Equal Employment Opportunity Compliance Officer 
Diana Phay, Treasury Manager (Remote Attendance) 
Carrie Blardo, Assistant to the Chief Executive Officer 
Victoria Escoriza, Executive Assistant  
Amanda Litvak, IT Professional Level Associate (Remote Attendance) 
Jacob Aviles, IT Consultant (Remote Attendance)  

 
 

CALL TO ORDER  
 

Chairman Taylor called the meeting to order at 4:02 PM 
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

No one from the public appeared to be heard. 
 

APPROVAL OF MEETING MINUTES 
 

On motion made by Commissioner Woulfe and duly seconded, the meeting 
minutes of February 26, 2024 were approved. 
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Commissioner Steuber entered the meeting remotely at 4:06 PM  
 
 

REPORT BY DAHAB ASSOCIATES INC  
 

David Lee from Dahab Associates Inc. gave a presentation regarding the District’s pension 
investment performance, and OPEB investment performance.  

 

 
ORGANIZATIONAL CHARTS  

 

Scott Jellison, Chief Executive Officer, provided a presentation regarding the District’s 
organizational charts. 

 
OPPORTUNITY FOR GENERAL PUBLIC COMMENTS 

 
No one from the public appeared to be heard. 

 

 

COMMISSIONER REQUESTS FOR FUTURE AGENDA ITEMS  
 

Chairman Taylor requested that an update regarding a Request for Information on the 
Climate Study be discussed at the next meeting.  

 

 

ADJOURNMENT 
 

The meeting was adjourned at 5:33 PM 

 
 

ATTEST: 
 
                

John S. Mirtle, Esq.   April 29, 2024   
District Clerk                                  Date Approved                                                                                          
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PERSONNEL, PENSION AND INSURANCE COMMITTEE 

REGULAR MEETING 
The Metropolitan District 
555 Main Street, Hartford 
Monday, April 29, 2024 

 
Present: Commissioners John Avedisian, David Drake, Joan Gentile, Pasquale 

Salemi and Alvin Taylor (5)  

Remote 
Attendance: Commissioners Dimple Desai, Maureen Magnan, and District Chairman  
                      Donald Currey (3)  
 
Absent: Commissioner Byron Lester, Bhupen Patel, David Steuber and James 

Woulfe (4) 
 
Also 
Present: Commissioner William DiBella 

Commissioner Allen Hoffman  
 Commissioner Dominic Pane 
 Commissioner Jean Holloway 

Scott Jellison, Chief Executive Officer 
 Christopher Stone, District Counsel (Remote Attendance) 
 John S. Mirtle, District Clerk 
 Christopher Levesque, Chief Operating Officer 

Kelly Shane, Chief Administrative Officer 
Robert Barron, Chief Financial Officer (Remote Attendance) 
Jamie Harlow, Director of Human Services 
Robert Schwarm, Director of Information Systems 
Thomas Tyler, Director of Facilities 
David Rutty, Director of Operations (Remote Attendance) 
Rita Kelley, Equal Employment Opportunity Compliance Officer 
Diana Phay, Treasury Manager (Remote Attendance) 
Carrie Blardo, Assistant to the Chief Executive Officer 
Victoria Escoriza, Executive Assistant  
Dylan Pecego, IT Consultant (Remote Attendance)  

 
 

CALL TO ORDER  
 

Chairman Taylor called the meeting to order at 4:01 PM 
 
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

No one from the public appeared to be heard. 
 
 



PERSONNEL, PENSION AND INSURANCE COMMITTEE April 29, 2024   43
   

   
 

  

 
 

APPROVAL OF MEETING MINUTES 
 

On motion made by Commissioner Drake and duly seconded, the 
meeting minutes of March 25, 2024 were approved.  Commissioner 

Gentile abstained.  
 
 

DRAFT EMPLOYEE CLIMATE STUDY RFI 
 

 
Commissioner Salemi made a motion for staff to get out the Request for 

Information as soon as they can, within a week or so, and put it out there for 30 
days and the results be brought back to the Personnel, Pension and Insurance 

Committee.  The motion was approved by majority vote of those present.  
Commissioner Avedisian opposed.   

 
 

PRIOR MONTH’S RETIREMENTS, RESIGNATIONS, TERMINATIONS INCLUDING 
EMPLOYEE’S YEARS OF SERVICE, GENDER, RACE & CLASSIFICATION 

 

Jamie Harlow, Director of Human Resources, provided a report on the prior month’s 
retirements, resignations and terminations.  

 
 

OPPORTUNITY FOR GENERAL PUBLIC COMMENTS 
 

No one from the public appeared to be heard. 
 

 

COMMISSIONER REQUESTS FOR FUTURE AGENDA ITEMS  
 

No requests were made.  
 

 

ADJOURNMENT 
 

The meeting was adjourned at 4:43 PM 

 
ATTEST: 

 
                

John S. Mirtle, Esq.   May 20, 2024   
District Clerk                                  Date Approved                                                                                          
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PERSONNEL, PENSION AND INSURANCE COMMITTEE 

REGULAR MEETING 
The Metropolitan District 
555 Main Street, Hartford 
Monday, May 20, 2024 

 
Present: Commissioners John Avedisian, David Drake, Byron Lester, Bhupen Patel, 

Alvin Taylor, James Woulfe and District Chairman Donald Currey (7)  

Remote 
Attendance: Commissioners Dimple Desai, Joan Gentile and Maureen Magnan (3)  
 
Absent: Commissioners Pasquale Salemi and David Steuber (2) 
 
Also 
Present: Commissioner William DiBella 

Commissioner Allen Hoffman  
 Commissioner Jacqueline Mandyck  
 Commissioner Jean Holloway 

Scott Jellison, Chief Executive Officer 
 Christopher Stone, District Counsel (Remote Attendance) 
 John S. Mirtle, District Clerk 
 Christopher Levesque, Chief Operating Officer 

Kelly Shane, Chief Administrative Officer 
Robert Barron, Chief Financial Officer (Remote Attendance) 
Jamie Harlow, Director of Human Services 
Robert Schwarm, Director of Information Systems (Remote Attendance) 
Thomas Tyler, Director of Facilities 
David Rutty, Director of Operations  
Rita Kelley, Equal Employment Opportunity Compliance Officer 
Diana Phay, Treasury Manager (Remote Attendance) 
Carrie Blardo, Assistant to the Chief Executive Officer 
Victoria Escoriza, Executive Assistant  
Dylan Pecego, IT Consultant (Remote Attendance)  
David Lee, Dahab Associates  

 
 

CALL TO ORDER  
 

Chairman Taylor called the meeting to order at 4:00 PM 
 
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

No one from the public appeared to be heard. 
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APPROVAL OF MEETING MINUTES 
 

On motion made by Commissioner Drake and duly seconded, the 
meeting minutes of April 29, 2024 were approved.  Commissioner 

Woulfe abstained.  
 

Commissioner Gentile entered the meeting remotely at 4:08 PM  
 
 
REPORT BY DAHAB ASSOCIATES INC. RE: 1ST QUARTER 2024 PENSION PLAN 

INVESTMENT PERFORMANCE 
 

David Lee of Dahab Associates, Inc. provided a report on the 1st Quarter Pension Plan 
Investment Performance 

 
 

REPORT BY DAHAB ASSOCIATES INC. RE: 1ST QUARTER 2024 OPEB TRUST 
INVESTMENT PERFORMANCE 

 

David Lee of Dahab Associates, Inc. provided a report on the 1st Quarter OPEB 
Trust Investment Performance 

 
 

JOB SPECIFICATION 
ASSISTANT MANAGER OF BUDGETING AND ANALYSIS (E&E) 

 
 

TO:       Personnel, Pension and Insurance Committee for consideration on May 20, 2024. 
 
 Staff is recommending that the Job Specification and Job Classification System be 
amended to change the current Manager of Budgeting and Analysis (currently EE-18) to 
Assistant Manager Budgeting and Analysis (proposed EE-18).  A copy of the revised 
specification is attached.   
 

The Assistant Manager of Budgeting and Analysis role would be labor grade EE18 
pay range from (range of $ 136,259.35 to $177,137.18).  The current Manager of 
Budgeting and Analysis would be eliminated. 
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the job specification for Assistant Manager of Budgeting and Analysis 

attached hereto be adopted.   
 
        

Respectfully Submitted, 
 
   
       John S. Mirtle 
       District Clerk 
 

JOB SPECIFICATION 
MANAGER OF TREASURY (E&E) 

 
TO:      Personnel, Pension and Insurance Committee for consideration on May 20, 2024. 
 
 Staff is recommending that the Job Specification and Job Classification System be 
amended to update Manager of Treasury (currently EE-18) to EE-20.  A copy of the 
proposed specification is attached.   
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The updated Manager of Treasury  role would change the pay range from EE18 

(range of $ 136,259.35 to $177,137.18) to EE20 ($144,112.78 to $201,757.92).   
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the job specification for Manager of Treasury attached hereto be 

adopted.   
Respectfully Submitted, 

 
   
     John S. Mirtle 
     District Clerk 
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JOB SPECIFICATION 
CONTROLLER (E&E) 

 
 

TO:      Personnel, Pension and Insurance Committee for consideration on May 20, 2024.   
 
 Staff is recommending that the Job Specification and Job Classification System be 
amended to update the Controller (currently EE-18) to EE-20.  A copy of the proposed 
specification is attached.   
 

The updated Controller role would change the pay range from EE18 (range of  
$ 136,259.35 to $177,137.18) to EE20 ($144,112.78 to $201,757.92).   
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the Job Specification for Controller attached hereto be adopted.   
 
        

Respectfully Submitted, 
 
   
       John S. Mirtle 
       District Clerk 
 

On motion made by District Chairman Currey and duly seconded, 
the reports for Agenda items #5A “Assistant Manager of 

Budgeting & Analysis”, 5B “Manager of Treasury” and 5C 
“Controller”, were received and resolutions adopted by 

unanimous vote of those present. 
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JOB SPECIFICATION 
ASSISTANT MANAGER OF TREASURY (E&E)- NEW 

 
 

TO:       Personnel, Pension and Insurance Committee for consideration on May 20, 2024. 
 
 Staff is recommending that the Job Specification and Job Classification System be 
amended to include an Assistant Manager of Treasury (proposed EE-18).  A copy of the 
proposed specification is attached.   
 

The proposed amendments to the job specification continues to enhance the 
multi-tasking approach to District positions. The new Assistant Manager of Treasury  
role would be labor grade EE18 pay range from (range of $ 136,259.35 to $177,137.18).   
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the Job Specification for Assistant Manager of Treasury attached 

hereto be adopted.    
 
        

Respectfully Submitted, 
 
   
       John S. Mirtle 
       District Clerk 

 
JOB SPECIFICATION 

ASSISTANT CONTROLLER (E&E)- NEW 
 
TO:       Personnel, Pension and Insurance Committee for consideration on May 20, 2024 
 
 Staff is recommending that the Job Specification and Job Classification System be 
amended to include an Assistant Controller (proposed EE-18).  A copy of the proposed 
specification is attached.   
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The new Assistant Controller role would be labor grade EE18 pay range from 

(range of $ 136,259.35 to $177,137.18).   
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the job specification for Assistant Controller attached here to be 

adopted.   
        

Respectfully Submitted, 
 
   
       John S. Mirtle 
       District Clerk 
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JOB SPECIFICATION 

HUMAN RESOURCES PROGRAM MANAGER (E&E)- NEW 
 

TO:      Personnel, Pension and Insurance Committee for consideration on May 20, 2024. 
 

Staff is recommending that the Job Specification and Job Classification System be 
amended to include a Human Resources Program Manager (proposed EE-15).  A copy 
of the proposed specification is attached.   
 

The proposed amendments to the job specification continues to enhance the 
multi-tasking approach to District positions. The new Human Resources Program 
Manager  role would be labor grade EE15 pay range from (range of $ 117,788.50 to 
$153,125.06).   
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On motion made by District Chairman Currey and duly seconded, 

the reports for Agenda items #6A “Assistant Manager of 
Treasury”, 6B “Assistant Controller” and 6C “Human Resources 
Program Manager”, were received and resolutions adopted by 

unanimous vote of those present. 
 

2024-RFI-02 “INDUSTRY INFORMATION ON TECHNOLOGY FOR CONDUCTING 
EMPLOYEE CLIMATE SURVEY” 

 
Kelly Shane, Chief Administrative Officer, provided an update on the 2024-RFI-02, 

“Industry Information on Technology for Conducting Employee Climate Survey” 
 

 
PRIOR MONTH’S RETIREMENTS, RESIGNATIONS, TERMINATIONS INCLUDING 

EMPLOYEE’S YEARS OF SERVICE, GENDER, RACE & CLASSIFICATION 
 

Jamie Harlow, Director of Human Resources, provided a report on the prior month’s 
retirements, resignations and terminations.  

 
 

OPPORTUNITY FOR GENERAL PUBLIC COMMENTS 
 

No one from the public appeared to be heard. 
 

 

COMMISSIONER REQUESTS FOR FUTURE AGENDA ITEMS  
 

No requests were made.  
 

 

ADJOURNMENT 
 

The meeting was adjourned at 4:46 PM 

 
ATTEST: 

 
                

John S. Mirtle, Esq.   June 24, 2024   
District Clerk                                  Date Approved                                                                                          
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APPROVAL OF MEETING MINUTES 
 

On motion made by Commissioner Drake and duly seconded, the 
meeting minutes of May 20, 2024 were approved.  

 
 

2024-RFI-02 “INDUSTRY INFORMATION ON TECHNOLOGY FOR CONDUCTING 
EMPLOYEE CLIMATE SURVEY” 

 
Kelly Shane, Chief Administrative Officer, updated the committee on the response 

received for 2024-RFI-02.  
 

Commissioner Woulfe entered the meeting at 4:34 PM. 
 
 

EMPLOYEE BUYBACK OF PENSION CREDITED SERVICE TIME 
 

Jamie Harlow, Director of Human Resources, spoke about employee buyback of 
pension credited service time. 

 
 

PRIOR MONTH’S RETIREMENTS, RESIGNATIONS, TERMINATIONS INCLUDING 
EMPLOYEE’S YEARS OF SERVICE, GENDER, RACE & CLASSIFICATION 

 

Jamie Harlow, Director of Human Resources, provided a report on the prior month’s 
retirements, resignations and terminations.  

 
 

OPPORTUNITY FOR GENERAL PUBLIC COMMENTS 
 

No one from the public appeared to be heard. 
 

 

COMMISSIONER REQUESTS FOR FUTURE AGENDA ITEMS  
 

Commissioner Salemi requested that the recurring “Report Re: Prior Month’s 
Retirements, Resignations, Terminations Including Employee’s Years of Services, 

Gender, Race & Classification” be a written report. 
 

Chairman Taylor requested a future agenda item regarding labor counsel. 
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ADJOURNMENT 
 

The meeting was adjourned at 5:19 PM 

 
ATTEST: 

 
                

John S. Mirtle, Esq.   July 29, 2024   
District Clerk                                  Date Approved                                                                                          
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PERSONNEL, PENSION AND INSURANCE COMMITTEE 

SPECIAL MEETING 
The Metropolitan District 
555 Main Street, Hartford 

Tuesday, July 2, 2024  
 

Present: Commissioners David Drake, Joan Gentile, Bhupen Patel, Alvin Taylor, 
and District Chairman Donald Currey (5)  

Remote 
Attendance: Commissioners John Avedisian, Pasquale Salemi and David Steuber (3)  
 
Absent: Commissioners Dimple Desai, Byron Lester, Maureen Magnan and James 

Woulfe (4) 
 
Also 
Present: Commissioner Allen Hoffman  
 Commissioner Andrew Adil (Remote Attendance) 
 Commissioner Jacqueline Mandyck (Remote Attendance) 
 Scott Jellison, Chief Executive Officer 
 Christopher Stone, District Counsel 
 John S. Mirtle, District Clerk 
 Kelly Shane, Chief Administrative Officer 

Jamie Harlow, Director of Human Services 
Robert Schwarm, Director of Information Systems (Remote Attendance) 
Thomas Tyler, Director of Facilities 
Lisa Madison, Manager of Procurement  
Rita Kelley, Equal Employment Opportunity Compliance Officer 
Carrie Blardo, Assistant to the Chief Executive Officer 
Victoria Escoriza, Executive Assistant  
Matthew McAuliffe, IT Consultant (Remote Attendance)   
Jacob Aviles, IT Consultant (Remote Attendance) 

 
 

CALL TO ORDER  
 

Chairman Taylor called the meeting to order at 12:03 PM 
 
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

No one from the public appeared to be heard. 
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APPROVAL OF MEETING MINUTES 

 
The approval of meting minutes was passed due to the lack of a 

quorum.  
 

Commissioner Steuber entered the meeting remotely at 12:11 PM  
 
 

INTERVIEW OF AMAZING WORKPLACE, INC. RE: 2024-RFI-02 “INDUSTRY 
INFORMATION ON TECHNOLOGY FOR CONDUCTING EMPLOYEE CLIMATE 

SURVEY” 
 

Kelly Shane, Chief Administrative Officer, introduced Amazing Workplace, Inc., the sole 
respondent of 2024-RFI-02. Shon Holyfield, Eli Justman and Tim Stein of Amazing 

Workplace Inc. provided a presentation and answered questions.   
 

 

OPPORTUNITY FOR GENERAL PUBLIC COMMENTS 
 

Judy Allen, West Hartford resident, asked how much Commissioners think they will be 
involved in the climate survey process, including the survey design or seeing the 

results.  She stated that it is impossible to make it completely unbiased and asked how 
bias can be addressed in designing the survey and interpreting the results. 

 

COMMISSIONER REQUESTS FOR FUTURE AGENDA ITEMS  
 

District Chairman Currey and Personnel, Pension and Insurance Committee Chairman 
Taylor requested that consideration of contracting Amazing Workplace, Inc. to perform 

an employee climate study be on the July 29th PPI agenda.  
 

 

 

ADJOURNMENT 
 

The meeting was adjourned at 2:01 PM 

 
 

ATTEST: 
 
                

John S. Mirtle, Esq.   July 29, 2024   
District Clerk                                  Date Approved                                                                                          
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PERSONNEL, PENSION AND INSURANCE COMMITTEE 

REGULAR MEETING 
The Metropolitan District 
555 Main Street, Hartford 

Monday, July 29, 2024  
 

Present: Commissioners John Avedisian, David Drake, Bhupen Patel, Pasquale 
Salemi, Alvin Taylor, James Woulfe and District Chairman Donald Currey 
(7)  

Remote 
Attendance: Commissioners Dimple Desai, Byron Lester and David Steuber (3)  
 
Absent: Commissioners Joan Gentile and Maureen Magnan (2) 
 
Also 
Present: Commissioner Andrew Adil (Remote Attendance) 

 Commissioner William A. DiBella 
Commissioner Jean Holloway  
Commissioner Allen Hoffman  

 Commissioner Jacqueline Mandyck  
 Scott Jellison, Chief Executive Officer 
 Christopher Stone, District Counsel 
 John S. Mirtle, District Clerk 
 Kelly Shane, Chief Administrative Officer 

Robert Barron, Chief Financial Officer (Remote Attendance) 
Jamie Harlow, Director of Human Services 
David Rutty, Director of Operations  
Robert Schwarm, Director of Information Systems (Remote Attendance) 
Thomas Tyler, Director of Facilities 
Lisa Madison, Manager of Procurement  
Diana Phay, Treasury Manager (Remote Attendance) 
Rita Kelley, Equal Employment Opportunity Compliance Officer 
Carrie Blardo, Assistant to the Chief Executive Officer (Remote Attendance)   
Victoria Escoriza, Executive Assistant  
Amanda Litvak, IT Professional Level Associate (Remote Attendance) 
Jacob Aviles, IT Consultant (Remote Attendance)  

 
CALL TO ORDER  

 
Chairman Taylor called the meeting to order at 12:03 PM 

 
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

Judy Allen, West Hartford resident spoke regarding agenda item #4, “Approval of 
Amazing Workplace, Inc. for Employee Climate Study”.  She believes that 
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Commissioners should not be involved with the study in any manner, but should be able 
to see the final results.  She thinks that the resolution should make clear who the MDC 

point-of-contact will be.  
 
 

APPROVAL OF MEETING MINUTES 
 

On motion made by Commissioner Drake and duly seconded, the meeting 
minutes of July 24, 2024 and July 2, 2024 were approved. 

 
 
APPROVAL OF AMAZING WORKPLACE, INC. FOR EMPLOYEE CLIMATE SURVEY  
 

To:     Personnel, Pension and Insurance Committee for consideration on July 29, 2024 
 

At the December 4, 2023 District Board meeting, the Board approved $50,000 in the 
2024 Budget for an employee climate study.  In early 2024, the Personnel, Pension & 
Insurance Committee developed a Request for Information for industry information on 
technology for conducting employee climate surveys.  The Request for Information was 
issued on May 3, 2024 and one respondent submitted information by the June 4, 2024 
deadline.  On July 2, 2024, the Personnel, Pension & Insurance Committee interviewed the 
respondent, Amazing Workplace Inc., and requested a quote to complete an employee 
climate study for the District.  Amazing Workplace Inc. provided the enclosed service quote 
for unlimited employee climate surveys and unlimited users on its platform for an annual 
charge of $24,000. 
 

It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That Staff shall execute a sales order with Amazing Workplace Inc. for a 1 

year subscription for Amazing Workplace Inc’s Employee Happiness 
Management System software as a service to administer a District 
employee climate study. 

 Respectfully Submitted, 
 
   
      John S. Mirtle 
      District Clerk 
 
 Commissioner Patel made a motion to approve the resolution, and the 
motion was duly seconded.  
 

District Chairman Currey made a motion to table agenda item #4 “Approval 
of Amazing Workplace, Inc. for Employee Climate Study” until the Personnel, 
Pension and Insurance Committee meeting on August 26th.  The motion passed 
unanimously.  
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EMPLOYEE MEDICAL INSURANCE OPT-OUT 
 

TO:        Personnel, Pension and Insurance Committee for consideration on July 29, 2024 
 
In 2015 & 2016, the Personnel, Pension and Insurance Committee and District Board 
approved annual payment of $1,000 to Exempt and Excluded employees per 
employee/spouse that opts-out of the District’s medical insurance coverage: 
 

a. If an employee’s spouse is eligible to be covered by the District medical insurance 
but that spouse is also eligible for insurance coverage through his/her own 
employer, the District will pay the one thousand dollars ($1,000) in four (4) 
quarterly installments of two hundred and fifty dollars ($250), if the spouse elects 
to take his/her own employer’s health insurance and forego coverage under the 
District’s medical insurance.  

b. If an employee is eligible for insurance through his/her spouse’s employer, the 
District will pay the employee an additional one-thousand dollars ($1,000) in four 
(4) quarterly installments of two hundred and fifty dollar ($250).  If the employee 
elects to take his/her spouse’s employer’s medical insurance.  The employee is 
eligible for the $1,000 payment for each year s/he elects not to participate in District 
medical Insurance. 

 
After discussions with the District’s Collective Bargaining Units, staff recommends 
extending the Medical Insurance Opt-Out Program currently available only to Exempt and 
Excluded employees to two of the three Unions that have expressed interest.   Staff 
proposes that the Medical Insurance Opt-Out Program be amended to include Local 3713 
and Local 1026 and that the following amendments to the current language be adopted 
for Exempt and Excluded, Local 3713 and Local 1026 participants.   
 

• Employee Opt-Out: District employees who waive the District’s medical 
insurance plan due to enrollment in comprehensive group medical coverage, 
outside of the District’s group medical coverage, shall receive up to one 
thousand dollars ($1,000) net of taxes per year, paid in equal installments of 
two hundred fifty dollars ($250) net of taxes per quarter. 

 

• Spouse Opt-Out: District employees who waive spousal coverage under the 
District’s medical insurance plan due to their spouse’s enrollment in 
comprehensive group medical coverage, outside of the District’s group 
medical coverage, shall receive up to one thousand dollars ($1,000) net of 
taxes per year, paid in equal installments of two hundred fifty dollars ($250) 
net of taxes per quarter. 

 

• To be eligible for such payments: 
o Employee must be on the active payroll of the District at the time of 

payment. 
o The employee must provide proof of comprehensive group medical 

coverage through an employer or other entity that covers all individuals 
in a group. Individual medical insurance purchased on an individual or 
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family basis, or any enrollment in the District’s group medical insurance 
plan, does not qualify.  

o Spousal waiver is subject to verification of spousal eligibility. 
o The employee must adhere to qualifying event rules, where applicable. 

 
It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the foregoing modifications to the Medical Insurance Opt-Out 

Program be adopted.   
 

Respectfully Submitted, 
 
 
John S. Mirtle 
District Clerk 

 

 
On motion made by Commissioner Woulfe and duly seconded, the report 
was received and resolution passed by unanimous vote of those present. 

 

 

DISCUSSION RE: RETENTION OF OUTSIDE LABOR COUNSEL  
 

A discussion was held by the Personnel, Pension and Insurance Committee regarding 
retaining outside labor counsel for negotiating upper management employment contracts.   
 

 
 HISTORY OF RETIREE PENSION COST OF LIVING ADJUSTMENTS 

 
Without objection, District Chairman Currey made a motion to postpone this agenda 
item until the next meeting.  
 

 
PRIOR MONTH’S RETIREMENTS, RESIGNATIONS, TERMINATIONS INCLUDING 

EMPLOYEE’S YEARS OF SERVICE, GENDER, RACE & CLASSIFICATION 
 

Jamie Harlow, Director of Human Resources, provided a report on the prior month’s 
retirements, resignations and terminations.  

 

 
OPPORTUNITY FOR GENERAL PUBLIC COMMENTS 

 
Judy Allen, West Hartford resident spoke regarding the climate study.  She stated that a 

company will not give the contents of their surveys. 
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COMMISSIONER REQUESTS FOR FUTURE AGENDA ITEMS  
 

Commissioner Patel asked questions regarding the headcount of employees shown in 
the materials provided by HR.  

 

 

ADJOURNMENT 
 

The meeting was adjourned at 5:29 PM 

 
 

ATTEST: 
 
                

John S. Mirtle, Esq.   August 26, 2024   
District Clerk                                  Date Approved                                                                                          
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PERSONNEL, PENSION AND INSURANCE COMMITTEE 

REGULAR MEETING 
The Metropolitan District 
555 Main Street, Hartford 
Monday, August 26, 2024  

 
Present: Commissioners David Drake, Joan Gentile, Maureen Magnan, Pasquale 

Salemi, Alvin Taylor and District Chairman Donald Currey (6)  

Remote 
Attendance: Commissioners Byron Lester and David Steuber (2)  
 
Absent: Commissioners John Avedisian, Dimple Desai, Bhupen Patel and James 

Woulfe (4) 
 
Also 
Present: Commissioner William A. DiBella 

Commissioner Allen Hoffman  
 Commissioner Richard Bush (Remote Attendance) 

Commissioner Jacqueline Mandyck (Remote Attendance) 
 Scott Jellison, Chief Executive Officer 
 Christopher Stone, District Counsel (Remote Attendance) 
 John S. Mirtle, District Clerk 
 Christopher Levesque, Chief Operating Officer 
 Kelly Shane, Chief Administrative Officer 

Robert Barron, Chief Financial Officer (Remote Attendance) 
Jamie Harlow, Director of Human Resources 
Susan Negrelli, Director of Engineering 
Thomas Tyler, Director of Facilities 
Lisa Madison, Manager of Procurement  
Rita Kelley, Equal Employment Opportunity Compliance Officer 
Lindsay Williams, Accounting Administrator (Remote Attendance) 
Carrie Blardo, Assistant to the Chief Executive Officer  
Julie Price, Executive Assistant  
Matthew McAuliffe, IT Consultant (Remote Attendance) 
Jacob Aviles, IT Consultant (Remote Attendance)  
David Lee, Dahab Associates  
Freddie Daniels, USI Consulting 
Bob Webb, USI Consulting 

 
CALL TO ORDER  

 
Chairman Taylor called the meeting to order at 4:03 PM 

 
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

No one from the public appeared to be heard.  
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APPROVAL OF MEETING MINUTES 
 

On motion made by Commissioner Drake and duly seconded, the meeting 
minutes of July 29, 2024 were approved 

 
 
APPROVAL OF AMAZING WORKPLACE, INC. FOR EMPLOYEE CLIMATE STUDY 

 
To:     Personnel, Pension and Insurance Committee for consideration on August 26, 2024 
 

At the December 4, 2023 District Board meeting, the Board approved $50,000 in the 
2024 Budget for an employee climate study.  In early 2024, the Personnel, Pension & 
Insurance Committee developed a Request for Information for industry information on 
technology for conducting employee climate surveys.  The Request for Information was 
issued on May 3, 2024 and one respondent submitted information by the June 4, 2024 
deadline.  On July 2, 2024, the Personnel, Pension & Insurance Committee interviewed the 
respondent, Amazing Workplace Inc., and requested a quote to complete an employee 
climate study for the District.  Amazing Workplace Inc. provided the enclosed service quote 
for unlimited employee climate surveys and unlimited users on its platform for an annual 
charge of $24,000. 
 
It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That Staff shall execute a sales order with Amazing Workplace Inc. for a 1 

year subscription for Amazing Workplace Inc’s Employee Happiness 
Management System software as a service to administer a District 
employee climate study. 

 
 Respectfully Submitted, 

 
   
      John S. Mirtle 
      District Clerk 
 
Commissioner Gentile made a motion to approve the resolution, which was duly 

seconded, and passed by unanimous vote of those present. 
 

Commissioner Steuber entered the meeting remotely at 4:17 PM 

 

 

REPORT BY DAHAB ASSOCIATES INC. RE: 2ND QUARTER 2024 PENSION PLAN 
INVESTMENT PERFORMANCE 

 
David Lee of Dahab Associates, Inc. provided a report on the 2nd Quarter Pension Plan 

Investment Performance. 
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