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 Meeting 
of 

PERSONNEL, PENSION AND INSURANCE COMMITTEE 
The Metropolitan District 
555 Main Street, Hartford 

Monday, January 11, 2010 
 

Present: Commissioners Timothy Curtis, John M. Grottole, Maureen Magnan, 
Pasquale J. Salemi, Raymond Sweezy, Alvin E. Taylor, Joseph Verrengia 
and District Chairman DiBella (8) 

   
Absent: Commissioners Donna Hemmann, Joseph Klett, Trude H. Mero, J. 

Lawrence Price and Albert F. Reichin (5) 
 
Also 
Present: Charles P. Sheehan, Chief Executive Officer 

John M. Zinzarella, Chief Financial Officer 
Scott W. Jellison, Chief Operating Officer  
Robert E. Moore, Chief Administrative Officer 
R. Bartley Halloran, District Counsel 
Kristine C. Shaw, District Clerk 
Kerry E. Martin, Assistant to the Chief Executive Officer 
Linda R. Foster, Executive Assistant 
Patricia Speicher Werbner, Director of Human Resources 
Richard H. Goldstein, Attorney, Pepe & Hazard LLP 
 

CALL TO ORDER 
 

Chairman Taylor called the meeting to order at 5:24 P.M.  
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

No one from the public appeared to be heard. 
 

 
APPROVAL OF MINUTES 

 
On motion made by Commissioner Curtis and duly seconded, 
the meeting minutes of December 14, 2009 were approved.   

  
 

2010 WAGE SCHEDULE ADJUSTMENT EXEMPT AND EXCLUDED EMPLOYEES-
Report 4. 
 
To: Personnel, Pension and Insurance Committee for consideration on 

December 14, 2009 
 

It has been the District’s practice to consider salary and benefit changes 
for all Exempt and Excluded and Unclassified Employees on an annual basis.  In light of 
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this, staff recommends that the salary schedule for these employees be increased by 
3.95%.  This adjustment reflects the same general wage adjustment(s) that have been 
negotiated with all three of the collective bargaining units for 2010 and as were 
approved by the District Board. 

 
This adjustment maintains the internal equity of and between all of the 

positions across the District, including bargaining units.  
 
Accordingly, it is RECOMMENDED that it be: 

 
VOTED: That the Personnel, Pension and Insurance Committee recommends to 

the District Board passage of the following resolution: 
 
RESOLVED: That, effective the first accounting week of the 2010 year (week-starting 

December 27, 2009), the salary schedule for all Exempt and Excluded and 
all Unclassified Employees be increased to by 3.95%.  

 
       Respectfully submitted, 
 
        
       Charles P. Sheehan 
       Chief Executive Officer 

 
On motion made by Commissioner Sweezy and duly seconded 
the report was received. 
 

EXECUTIVE SESSION 
 

Prior to the vote, at 5:30 P.M., Chairman Taylor requested an executive 
session for the purpose of discussing union negotiations. 

 
On motion made by District Chairman DiBella and duly 
seconded the Personnel, Pension and Insurance Committee 
entered into executive session for the purpose of discussing 
Union Negotiations.     

 
Those is attendance during the executive session were as follows: 

Commissioners Timothy Curtis, John Grottole, William DiBella, Maureen Magnan,  
Pasquale J. Salemi, Raymond Sweezy, Alvin E. Taylor, Joseph Verrengia, Messrs. 
Sheehan, Jellison, Zinzarella, Moore, Patricia Speicher Werbner, and Attorney R. 
Bartley Halloran   

 

RECONVENE 
 
  At 6:00 P.M., Commissioner Taylor requested to come out of executive 
session and on motion made by District Chairman DiBella and duly seconded the 
Personnel, Pension and Insurance Committee came out of executive session and 
reconvened.   
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Mr. Sheehan said that the preceding resolution included all Exempt & 
Excluded Employees and all Unclassified Employees.  He said that the Unclassified 
Employees would also include the three Durational Project Engineers who are presently 
assigned to the Program Management Unit.    

Chairman Taylor said that the motion had already been made 
and duly seconded, subsequently, the resolution was 
approved and recommended to the District Board by 
unanimous vote of those present.   

ADJOURNMENT 

The meeting was adjourned at 6:01 P.M. 

ATTEST: 

Kristine C. Shaw __________________ 
District Clerk     Date Approved 

March 8, 2010
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 Meeting 

of 
PERSONNEL, PENSION AND INSURANCE COMMITTEE 

The Metropolitan District 
555 Main Street, Hartford 
Monday, February 8, 2010 

 
 

Present: Commissioners Daniel Camilliere, John M. Grottole, Maureen Magnan, 
Trude H. Mero, Pasquale J. Salemi, Raymond Sweezy, Alvin E. Taylor, 
Joseph Verrengia and District Chairman DiBella (9) 

   
Absent: Commissioners Timothy Curtis, Joseph Klett, J. Lawrence Price and 

Albert F. Reichin (4) 
 
Also 
Present: Donna Hemmann, Commissioner 

Charles P. Sheehan, Chief Executive Officer 
Scott W. Jellison, Chief Operating Officer  
Robert E. Moore, Chief Administrative Officer 
John M. Zinzarella, Chief Financial Officer 
Carl Bard, Deputy Chief, Program Management Unit 
R. Bartley Halloran, District Counsel 
Christopher R. Stone, Assistant District Counsel 
Patricia Speicher Werbner, Director of Human Resources 
Kristine C. Shaw, District Clerk 
Lebert Thomas, Manager of Engineering & Planning 
Louise Guarnaccia, Project Controls Manager   
Frank Morse, Manager of Construction Services 
Constantin Banciulescu, Interim Chief of Engineering  
Robert Facey Jr., President, Local 3713 
Tom Raffa, President, Local 1026 
Michael Jefferson, PMU Diversity Manager 
Carol Fitzgerald, Manager of Financial Control 
Jay Wesley, Manager of Procurement 
Kerry E. Martin, Assistant to the Chief Executive Officer 
Linda R. Foster, Executive Assistant 
Richard H. Goldstein, Attorney, Pepe & Hazard LLP 
Brian McCarthy, Camp Dresser & Mckee 
 
 

CALL TO ORDER 
 

District Chairman DiBella called the meeting to order at 5:15 P.M.  
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ROLL CALL AND QUORUM 
 

The District Clerk called the roll and informed Chairman DiBella that a 
quorum of the Personnel, Pension and Insurance Committee was present, and the 
meeting was declared a legal meeting of The Metropolitan District of Hartford County, 
Connecticut. 

 
ELECTION OF CHAIRMAN 

 
District Chairman DiBella called for nominations for Chairman. 
 
Commissioner Magnan nominated Commissioner Alvin E. Taylor for 

Chairman of the Personnel, Pension and Insurance Committee.  There were no other 
nominations. 

 
On motion made by Commissioner Magnan and duly 
seconded, Commissioner Taylor was unanimously elected 
Chairman of the Personnel, Pension and Insurance Committee.    
 
Commissioner Taylor assumed the Chair and thanked the members of the 

Committee. 
 

ELECTION OF VICE CHAIRMAN 
 

Commissioner Salemi nominated Commissioner Raymond Sweezy for 
Vice Chairman of the Personnel, Pension, and Insurance Committee.  There were no 
other nominations. 

 
On motion made by Commissioner Salemi and duly seconded,    
Commissioner Sweezy was unanimously elected Vice 
Chairman of the Personnel, Pension and Insurance Committee.    
 

 
PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 

 
No one from the public appeared to be heard. 

 
 

APPROVAL OF MINUTES 
 

On motion made by Commissioner Sweezy and duly 
seconded, the meeting minutes of December 14, 2009 were 
approved.   

  
 
REENGINEERING - REPORT 6.  
 
  Chairman Taylor announced that the reengineering report will be provided 
by Charles P. Sheehan, Chief Executive Officer.  He said that this report was just a 
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general overview at this point and there will be more detailed matters presented to the 
Committee at a later date.    

Mr. Sheehan said that the Committee will not be asked this evening to act 
on this report and that Committee members will have a month to study it, ask questions 
and get additional information if needed.   He said at the next meeting, the report will be 
more detailed but within the same framework of this presentation.   

ADJOURNMENT 

The meeting was adjourned at 6:03 P.M. 

ATTEST: 

Kristine C. Shaw __________________ 
District Clerk            Date Approved 

March 8, 2010



PERSONNEL, PENSION AND INSURANCE COMMITTEE              March 8, 2010   7         

 

  

 
 Meeting 

of 
PERSONNEL, PENSION AND INSURANCE COMMITTEE 

The Metropolitan District 
555 Main Street, Hartford 
Monday, March 8, 2010 

 
 

Present: Commissioners Daniel Camilliere, Timothy Curtis, John M. Grottole, Trude 
H. Mero, J. Lawrence Price, Albert F. Reichin, Pasquale J. Salemi, 
Raymond Sweezy, Alvin E. Taylor, and Joseph Verrengia (10) 

   
Absent: Commissioners Joseph Klett and Maureen Magnan (2) 
 
Also 
Present: Commissioner Donna Hemmann 

Charles P. Sheehan, Chief Executive Officer 
Scott W. Jellison, Chief Operating Officer  
Robert E. Moore, Chief Administrative Officer 
John M. Zinzarella, Chief Financial Officer 
R. Bartley Halloran, District Counsel 
Christopher R. Stone, Assistant District Counsel 
David Ryan, District Labor Counsel 
Patricia Speicher Werbner, Director of Human Resources 
Kristine C. Shaw, District Clerk 
Louise Guarnaccia, Project Controls Manager   
Doris Poma, HR Diversity Officer & Interim Mgr of Employee Services 
Robert Facey Jr., President, Local 3713 
Gilbert Bironi, President, Local 184 
Jay Wesley, Manager of Procurement 
Stan Pokora, Manager of Treasury 
Robert Zaik, Manager of Labor Relations 
Kerry E. Martin, Assistant to the Chief Executive Officer 
Linda R. Foster, Executive Assistant 
Eric Young, GIS Analyst 
Ann Marie Spielman, GIS Analyst 
Richard H. Goldstein, Attorney, Pepe & Hazard LLP 
 

CALL TO ORDER 
 

Chairman Taylor called the meeting to order at 5:02 P.M.  
 
 

APPROVAL OF MINUTES 
 

On motion made by Commissioner Sweezy and duly 
seconded, the meeting minutes of January 11, 2010 and 
February 8, 2010 were approved.   
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CHANGE IN AGENDA 

 
  Chairman Taylor requested that if there was no objection, Agenda item #6 be 
taken up prior to Agenda item #5.  There was no objection to his request.    
 
 
MDC DEFINED BENEFIT PENSION PLAN-PLAN ASSET PERFORMANCE REVIEW-
DECEMBER 31, 2009-Report 4. 
 
  John Zinzarella, Chief Financial Officer, introduced David Lee from Dahab 
Associates.  Mr. Zinzarella said that Mr. Lee will run through the performance of the 
pension assets for the year ended December 31 2009 for the members of the 
Personnel, Pension and Insurance Committee.    
 
  Mr. Lee highlighted the Metropolitan District of Connecticut, Performance 
Review Report for the period ending December 2009.  
 
  Mr. Lee said the he would start his report with an overview of what 
happened in the prior quarter.  He made the following remarks. 
 
  “As you know, this report covers the fourth quarter of 2009.  It's changed 
dramatically, meaning that the markets have changed dramatically.  The fourth quarter 
of 2009 really saw the close of a turnaround in the U.S. economy, as well as the world 
markets.  Towards the tail end of 2008, as well as the first quarter of 2009, we 
essentially saw what potentially could have been the second great recession or great 
depression.  The markets, as well as the federal governments around the world, saw 
this, and what they did was they tried to increase the stimulus that we saw on a fiscal 
basis because they really, at the end of the day, had to backstop a lot of financial 
institutions.  And that's because the world has become intertwined in how financial 
institutions operate.  Fortunately, we saw that turnaround.  As you probably have heard, 
all on the radio, as well as TV, tomorrow will mark that one-year anniversary since we 
saw the turnaround of the market.  So we've come  back about 70% since that drop, 
giving us, at the end of the year, about a 26.5% return on the equity markets.  Fixed 
income also performed well.  Your fund, overall, did well, but before I jump into the sum 
of the numbers, I want to highlight some of that economic overview by flipping to our 
reports.  On page one (1) on the bottom left-hand corner.  This is a chart of what GDP 
growth looks like on a quarter by quarter basis.  Before we had the turnaround towards 
the back half of 2009, we saw a full year of negative GDP growth, which is not good, of 
course.  And typically the stock market portends what's going to happen in GDP by 
about six months or so, which is kind of what we saw also in the early part of 2009.  And 
then, of course, we see on the next page, page two (2), top left portion of the page.  
Again, just to give a depiction of what we're talking about in terms of the market 
turnaround.  You'll see that the S&P 500 had nice positive returns in the last three 
quarters.  Somewhat as well in the international marketplace by the EAFE (Europe, 
Australasia and Far East) Index, which is on the right-hand side.  So all of that just kind 
of provides a little bit of a backdrop to what we saw happen in the overall world 
economy.  If you could flip to page seven 7 in the book...and this is where we get to 
some of the meat of the information.  You'll see that the total fund gained 3.8% for the 
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quarter exceeding your benchmark of 3.1%, putting you in the 19th percentile.  I'm in the 
upper left-hand corner.  Now, in this ranking, the lower the number, the better.  So 1 is 
the best; 100 is the worst, 19th means that you all did pretty well.  And as you can see, 
we ranked this fund relative to other public funds.  If you go down that column, you 
notice that every piece of the puzzle here was very good for the quarter.  Large-Cap 
Equity came in at 6.0% versus the benchmark at 6.0%, in line with the bench mark – 
59% percentile.  Small-Cap came in at 4.9% versus 3.9%, the Russell 2000, putting you 
in the 54th percentile.  International Equity was at 5.2% versus 2.2%, in the 11th 
percentile.  Domestic Fixed Income at 1.6 versus either the RL GIC (Guaranteed 
Investment Certificate) Index of 1.2% or the Barclays AGG (Aggregate Bond Index) of 
0.2% ranking the performance in the top quartile. Global Fixed Income was down a little 
bit, -1.6%, but still ahead of your benchmark at -1.9%.  And that was in the 94th 
percentile.  When you look at it as a whole, your fund was in the top quintile.  Staying at 
the top row, what I'm going to do is just go over to the 12-month column, which is the 
middle.  You'll see that the fund was up 24% relative to your benchmark of 18.5%, 
putting you in the 17th percentile.  Again, a very good number.  And even over the long 
term of about 5 years and change, the fund was up 4.4% versus a 3.0%.  Again, the 
18th percentile.  So overall, very good numbers.  I want to highlight on the right-hand 
side, top of the page, we have an asset allocation, which I will get to in another page.  
And the bottom right-hand of the portion is the investment return.  This is where we 
show you dollars and cents of where you started off at the quarter and how you got to 
the end of the quarter.  What monies came in; what monies went out.  So at the 
beginning of the quarter, the fund had just shy of $129 million, so $128.8 million.  About 
$1.8 million was taken out, and you gained about $5 million combined income, as well 
as capital gains.  So at the end of the quarter, the fund was up to nearly $132 million.” 
 
(Referenced Pages Inserted below) 
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  After further discussion, Mr. Lee commented that the next step would be 
to run an asset allocation and a compliance report for the Committee.   
 
(A copy of the “Metropolitan District of Connecticut, Performance Review-December 
2009 is maintained in the Office of the District Clerk)  
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DISCUSSION OF POSSIBLE ACTION REGARDING PENDING LABOR DISPUTES 
RELATING TO PENSION NEGOTIATIONS-Report 6. 
 

 
EXECUTIVE SESSION 

 
 

  At 5:30 p.m., Chairman Taylor requested an executive session for the 
purpose of discussing a pending labor dispute relating to pension negotiations. 
 

On motion made by Commissioner Reichin and duly 
seconded, the Personnel, Pension and Insurance Committee 
entered into executive session for the purpose of discussing 
the pending labor dispute relating to pension negotiations.  
 
Those in attendance during the executive session were as follows: 
  

Commissioners Daniel Camilliere, Timothy Curtis, John M. Grottole, Trude H. Mero, J. 
Lawrence Price, Albert F. Reichin, Pasquale J. Salemi, Raymond Sweezy, Alvin E. 
Taylor, Joseph Verrengia, Attorneys Halloran, Stone and Ryan, Messrs. Moore, Zaik 
and Patricia Speicher Werbner 

 
RECONVENE 

At 6:20 p.m., Chairman Taylor requested to come out of executive session 
and on motion made by Commissioner Reichin and duly seconded, the Personnel, 
Pension and Insurance Committee came out of executive session and reconvened.  No 
formal action was taken.  

 
 

CONSIDERATION OF AND POTENTIAL ACTION REGARDING PENDING 
RECLASSIFICATION REQUESTS-Report 5. 
 
 

EXECUTIVE SESSION 
 
 

  At 6:21p.m., Chairman Taylor requested an executive session for the 
purpose of discussing a pending claim before the State Labor Board relative to pending 
reclassifications.   
 

On motion made by Commissioner Sweezy and duly 
seconded, the Personnel, Pension and Insurance Committee 
entered into executive session for the purpose of discussing a 
pending claim before the State Labor Board relating to 
pending reclassifications.   
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Those in attendance during the executive session were as follows: 
  

Commissioners Daniel Camilliere, Timothy Curtis, John M. Grottole, Trude H. Mero, J. 
Lawrence Price, Albert F. Reichin, Pasquale J. Salemi, Raymond Sweezy, Alvin E. 
Taylor, Joseph Verrengia, Attorneys Halloran and Stone, Messrs. Moore, Zaik and 
Patricia Speicher Werbner 
 

RECONVENE 

At 6:35 p.m., Chairman Taylor requested to come out of executive session 
and on motion made by Commissioner Reichin and duly seconded, the Personnel, 
Pension and Insurance Committee came out of executive session and reconvened.  The 
following action was taken: 
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Due to a prior commitment, Commissioner Salemi left the 
meeting and did not participate in the vote. 
 
On motion made and duly seconded the request for the 
reclassifications were denied without prejudice and the 
Personnel, Pension and Insurance Committee requested staff 
immediately commission a study of the MDC classification 
system.    
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The motion passed by majority vote of those present. 

Commissioner Reichin abstained from voting on this matter. 

OTHER BUSINESS 

Commissioner Hemmann suggested that the District’s medical insurance 
broker start coming quarterly and provide a report about claims experience, year over 
year.  She said that the District can analyze trends and when it comes time to look at 
going out to bid for insurance, the MDC can see, based on claims experience, if it would 
be worthwhile to institute a wellness or disease management program.  She said that 
the industry is really looking at incentives related to particular drivers of cost in different 
plans. She said an example of that would be smokers; Aetna instituted a higher 
premium cost for those who smoked of $300 a year above what their contribution was. 
She said there are things like that out in the market, and it really will help the MDC get a 
better handle on what the trends are, what claims are year over year, and help better 
plan from that perspective.   

Chairman Taylor thanked Commissioner Hemmann for her comments and 
said that the Committee would take it under advisement. 

ADJOURNMENT 

The meeting was adjourned at 6:45 p.m. 

ATTEST: 

Kristine C. Shaw __________________ 
District Clerk          Date Approved 

April 5, 2010
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 Special Meeting 

of 
PERSONNEL, PENSION AND INSURANCE COMMITTEE 

The Metropolitan District 
555 Main Street, Hartford 

Monday, April 5, 2010  
 
 

Present: Commissioners Daniel Camilliere, John M. Grottole, Maureen Magnan 
Trude H. Mero, J. Lawrence Price, Albert F. Reichin, Pasquale J. Salemi, 
Raymond Sweezy, Alvin E. Taylor, Joseph Verrengia and District 
Chairman William A. DiBella (11) 

   
Absent: Commissioners Timothy Curtis and Joseph Klett (2) 
 
Also 
Present: Charles P. Sheehan, Chief Executive Officer 

Robert E. Moore, Chief Administrative Officer 
R. Bartley Halloran, District Counsel 
Christopher R. Stone, Assistant District Counsel 
Brendan M. Fox Jr., Assistant District Counsel 
David Ryan, District Labor Counsel 
Patricia Speicher Werbner, Director of Human Resources 
Kristine C. Shaw, District Clerk 
Thomas Raffa Sr., President, Local 1026  
Robert Facey Jr., President, Local 3713 
Thomas Mathiau, Recording Secretary, Local 184 
Barbara MacFarland, Manager of GIS, Mapping & Records 
Stan Pokora, Manager of Treasury 
Robert Zaik, Manager of Labor Relations 
Kerry E. Martin, Assistant to the Chief Executive Officer 
Linda R. Foster, Executive Assistant 
Richard H. Goldstein, Attorney, Pepe & Hazard LLP 
 

CALL TO ORDER 
 

Chairman Taylor called the meeting to order at 4:35 P.M.  
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

  No one from the public appeared to be heard. 
 
 

APPROVAL OF MINUTES 
 

On motion made by Commissioner Sweezy and duly seconded 
the meeting minutes of March 8, 2010 were approved.   
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Commissioner Magnan abstained from voting on this matter. 
 

CONSIDERATION OF, AND POTENTIAL ACTION REGARDING, 
MEMORANDUM OF UNDERSTANDING ADDRESSING PENDING CLAIMS 
BEFORE STATE LABOR BOARD-Report 4. 
  

At 4:38 p.m., Chairman Taylor requested an executive session for the 
purpose of discussing a pending labor dispute.  
 

On motion made by Commissioner Reichin and duly 
seconded, the Personnel, Pension and Insurance Committee 
entered into executive session for the purpose of potential 
action regarding a Memorandum of Understanding addressing 
pending claims before the State Labor Board.    
 
Those in attendance during the executive session were as follows: 
  

Commissioners Daniel Camilliere, William A. DiBella, John M. Grottole, Maureen 
Magnan, Trude H. Mero, J. Lawrence Price, Albert F. Reichin, Pasquale J. Salemi, 
Raymond Sweezy, Alvin E. Taylor, Joseph Verrengia, Attorneys Halloran, Stone and 
Ryan, Messrs. Sheehan, Moore, Zaik and Patricia Speicher Werbner 
 
 

RECONVENE 
 

  At 5:42 p.m., Chairman Taylor requested to come out of executive 
session and on motion made by District Chairman DiBella and duly seconded, 
the Personnel, Pension and Insurance Committee came out of executive session 
and reconvened.  The following action was taken.  
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On motion made by Commissioner Reichin and duly seconded 
the foregoing Memorandum of Understanding was 
unanimously accepted by the Personnel, Pension and 
Insurance Committee and referred to the District Board for 
final approval. 
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CONSIDERATION OF, AND POTENTIAL ACTION REGARDING, PENDING 
RECLASSIFICATION REQUESTS-Report 5.  
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On motion made by Commissioner Reichin and duly seconded 
the job reclassifications as presented as evidence for Item # 5, 
and identified in Exhibit “A”, were accepted by the Personnel, 
Pension and Insurance Committee and referred to the District 
Board for final approval. 

ADJOURNMENT 

The meeting was adjourned at 5:45 p.m. 

ATTEST: 

Kristine C. Shaw __________________ 
District Clerk    Date Approved 

April 12, 2010
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 Meeting 

of 
PERSONNEL, PENSION AND INSURANCE COMMITTEE 

The Metropolitan District 
555 Main Street, Hartford 
Monday, April 12, 2010  

 
 

Present: Commissioners Daniel Camilliere, John M. Grottole, Trude H. Mero,   
Pasquale J. Salemi, Raymond Sweezy, Alvin E. Taylor and Joseph 
Verrengia (7) 

   
Absent: Commissioners Timothy Curtis, Maureen Magnan, J. Lawrence Price, 

Albert F. Reichin and Joseph Klett (5) 
 
Also 
Present: Charles P. Sheehan, Chief Executive Officer 
 Scott W. Jellison, Chief Operating Officer 

Robert E. Moore, Chief Administrative Officer 
John M. Zinzarella, Chief Financial Officer 
R. Bartley Halloran, District Counsel 
Christopher R. Stone, Assistant District Counsel 
Patricia Speicher Werbner, Director of Human Resources 
George Scurlock, Director of Reengineering 
Sally Nyren, Manager of Environment, Health & Safety 
Constantin Banciulescu, Interim Chief of Engineering 
Louise Guarnaccia, Program Controls Manager  
Kerry E. Martin, Assistant to the Chief Executive Officer 
Linda R. Foster, Executive Assistant 
Timothy Dupuis, Camp Dresser & McKee 
John J. Jacobson, Attorney, Reid and Riege, P.C. 
Richard H. Goldstein, Attorney, Pepe & Hazard LLP 
 

CALL TO ORDER 
 

Chairman Taylor called the meeting to order at 5:17 P.M.  
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

  No one from the public appeared to be heard. 
 
 

APPROVAL OF MINUTES 
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On motion made by Commissioner Sweezy and duly 
seconded, the meeting minutes of April 5, 2010 were approved.   
 
 

REVIEW AND POTENTIAL ACTION REGARDING THE METROPOLITAN 
DISTRICT POSTEMPLOYMENT BENEFITS TRUST-Report 4. 
  

Attorney Halloran said that that the Personnel, Pension & Insurance 
Committee could technically approve this plan but so that we get unanimity and full 
understanding by the entire Board; he recommended that the Committee just listen 
tonight, then have the District Board appoint this Committee as the administrator of the 
plan.  

 
Attorney Halloran introduced Attorney John Jacobson who detailed the 

following documents: 
 

MEMORANDUM 

 

To: R. Bartley Halloran 

 The Metropolitan District 

 

From: John Galiette 

 Reid and Riege, P.C. 

 

Date: April 8, 2010 

 

Re: The Metropolitan District Postemployment Benefits Trust 

 

 This memorandum relates to The Metropolitan District Postemployment Benefits Trust (the 

“OPEB Trust”) to be adopted by The Metropolitan District (the “MDC”). 

 

Postemployment Benefits 

 

 Postemployment benefits (other than retirement benefits) are referred to as “other 

postemployment benefits”, or “OPEB”.  The MDC maintains an employee benefit plan, called the 

“OPEB Plan”, to provide medical, dental and life insurance benefits to MDC retirees and their 

dependents. 

 

 In GASB Statements 43 and 45, the Governmental Accounting Standards Board (“GASB”) 

requires municipal entities (such as the MDC) to recognize on their financial statements the 

actuarial accrued liability of its OPEB, reduced by any prefunded assets held in an OPEB plan.  For 

this purpose, an OPEB plan is a trust or other fund through which assets are accumulated and 

benefits are paid.  Although there can be variations in the structure of such a trust, the trust: (a) 

must hold and manage assets, not as assets of the employer, but in trust for the exclusive benefit of 

members and their beneficiaries; (b) contributions to the trust must be irrevocable; (c) the assets and 

income of the trust must be dedicated to paying benefits in accordance with the substantive benefit 
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plan; (d) the assets of the trust must be protected from the creditors of the municipality; and (e) the 

trustee must act as a fiduciary in carrying out its responsibilities under the trust.  

 

OPEB Trust 

 

 Section 115(1) of the Internal Revenue Code of 1986, as amended (the “Code”) provides 

that taxable gross income does not include any income that is derived from the exercise of any 

essential governmental function and that accrues to a state or any political subdivision thereof.   

 

The IRS has ruled that income generated by a trust which is established by a 

governmental entity to prefund health benefits for retired employees is excluded from gross 

income under Code Section 115(1).  In this ruling, the contributions to the trust were irrevocable 

and had to be used to pay benefits to the retirees.  However, upon termination of the trust, any 

assets remaining in the trust after the satisfaction of all liabilities to retirees would revert to the 

governmental entity. 

 

 C.G.S. Section 7-450 permits a municipal entity to establish an other postemployment 

health and life benefit system for its employees.  See C.G.S. Section 7-450(a).  In addition, a 

municipal entity can establish a trust to hold and invest the assets of such a system.  Any funds 

held in the trust can be invested in accordance with the terms of the trust agreement, subject to 

the prudent investor rules set forth in C.G.S. Section 45a-541 to C.G.S. Section 45a-541l, et seq.  

See C.G.S. Section 7-450(b). 

 

 The OPEB Trust is designed to constitute a Section 115 grantor trust that will provide funds 

for the provision of OPEB (i.e., medical, dental and life insurance benefits) to the retirees of the 

MDC and their dependents.  Because the income of the OPEB Trust will be used to provide funds 

for an essential governmental function, the income of the trust will not be subject to federal income 

tax.  In addition, because the assets of the OPEB Trust can revert to the MDC only if the OPEB 

Trust is terminated and all benefits to retirees and their dependents have been paid, the assets of the 

OPEB Trust will be deemed to have been set aside to fund OPEB for purposes of the GASB 43 and 

45 rules.  Therefore the amount of the unfunded OPEB liability that must be reflected on the 

MDC’s financial statements will be reduced by the amount of the assets in the OPEB Trust. 

 

Operation of OPEB Trust 

 

 The District Board of the MDC, the PPI Committee, and MDC staff will each have specific 

roles with respect to the OPEB Trust. 

 

(a) The District Board will have the authority to amend the OPEB Plan, to appoint the 

administrator of the OPEB Plan, to adopt the OPEB Trust, to appoint the trustees of the 

OPEB Trust, and to recommend the amount to be contributed to the OPEB Trust each year 

(subject to the approval of the board of finance).   

 

The District Board will delegate to the PPI Committee the authority to amend the 

OPEB Plan and to recommend the amount to be contributed to the OPEB Trust each year.  
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In addition, the District Board will appoint the individual members of the PPI Committee as 

the trustees of the OPEB Trust. 

 

(b) The PPI Committee will delegate to Human Resources the responsibility to 

administer the benefits provided by the OPEB Plan. 

 

(c) The PPI Committee will appoint USI Consulting to act as the investment advisor for 

the OPEB Trust, and will designate the CFO to determine when disbursements must be 

made from the OPEB Trust to fund the OPEB Plan. 

 

(d) The individual members of the PPI Committee will appoint the CFO as their 

signatory to effectuate disbursements from the OPEB Trust. 

 

(e) The CFO must report to the PPI Committee on a quarterly basis the amount of the 

contributions to, and disbursements from, the OPEB Trust. 

 

 
RESOLUTIONS TO BE ADOPTED 

BY THE DISTRICT BOARD OF 

THE METROPOLITAN DISTRICT 

 

(Appointment of PPI Committee as Administrator of OPEB Plan, 

Delegation to PPI Committee of the Authority to Amend OPEB Plan, 

Approval of OPEB Trust, Appointment of 

PPI Committee as Trustee of OPEB Trust, and 

Authorization of PPI Committee to Recommend Funding of OPEB Trust) 

 

 

 WHEREAS, The Metropolitan District (the “MDC”) maintains a plan to provide 

postemployment welfare benefits (including retiree medical, dental and life insurance benefits) to 

the current and former eligible employees of the MDC (hereinafter called the “OPEB Plan”); and 

 

 WHEREAS, the MDC wishes to appoint the Personnel, Pension and Insurance 

Committee of the MDC (hereinafter called the “PPI Committee”) as the administrator of the 

OPEB Plan, and to delegate to the PPI Committee the authority to amend the OPEB Plan; and 

  

 WHEREAS, the MDC wishes to adopt The Metropolitan District Postemployment 

Benefits Trust (hereinafter called the “OPEB Trust”) to hold certain assets of the OPEB Plan; 

and  

  

 WHEREAS, the MDC wishes to appoint the individual members of the PPI Committee to 

serve as the trustee of the OPEB Trust (hereinafter called the “Trustee”); and 

 

 WHEREAS, the MDC wishes to authorize the PPI Committee, as the administrator of the 

OPEB Plan, to recommend the level of funding of the OPEB Trust. 
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 NOW, THEREFORE, BE IT 

 

RESOLVED:  That the PPI Committee be, and hereby is, appointed to act as the administrator of 

the OPEB Plan in accordance with the terms of the OPEB Plan; and further 

 
RESOLVED:  That the PPI Committee (as the administrator of the OPEB Plan) be, and hereby is, 

delegated the authority to amend the OPEB Plan from time to time, in such manner as it deems 

advisable; and further 

 

RESOLVED:  That the Trust Agreement for the OPEB Trust, in substantially the form presented 

to this meeting, be and hereby is approved and adopted, together with any modifications that are 

determined by counsel for the MDC to be necessary or desirable to effectuate the intention of the 

OPEB Trust and to comply with the requirements of the Internal Revenue Code of 1986, as 

amended; and further  

 

RESOLVED:  That the individual members of the PPI Committee be, and hereby are, appointed 

to serve as the Trustee of the OPEB Trust in accordance with the terms of the OPEB Trust; and 

further  

 

RESOLVED:  That the PPI Committee (as the administrator of the OPEB Plan) be, and hereby 

is, authorized to recommend the amount of the MDC’s annual contribution to the OPEB Trust, 

and to submit such recommendation to the Board of Finance of the MDC for approval; and 

further 

 

RESOLVED:  That the chief executive officer of the MDC or any other officer designated by the 

chief executive officer be, and each of them hereby is, authorized and empowered, for and on 

behalf of the MDC, to execute the OPEB Trust and to take any and all other actions which may 

be necessary or desirable to effectuate the intention of the foregoing resolutions. 

 
 

.  
 

RESOLUTIONS TO BE ADOPTED 

BY THE PPI COMMITTEE 

OF THE DISTRICT BOARD OF 

THE METROPOLITAN DISTRICT 

(As Administrator of OPEB Plan) 

 

(Amendment and Restatement of OPEB Plan, 

Delegation to Director of Human Resources of the 

Authority to Administer OPEB Plan, 

Appointment of USI as Investment Advisor for OPEB Trust, and 

Delegation to Chief Financial Officer of the Authority to Direct 

Trustee Regarding Disbursements from OPEB Trust) 
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 WHEREAS, The Metropolitan District (the “MDC”) maintains a plan to provide 

postemployment welfare benefits (including retiree medical, dental and life insurance benefits) to 

the current and former eligible employees of the MDC (hereinafter called the “OPEB Plan”); and 

 

 WHEREAS, the MDC has adopted The Metropolitan District Postemployment Benefits 

Trust (hereinafter called the “OPEB Trust”) to hold certain assets of the OPEB Plan; and  

 

 WHEREAS, the MDC has appointed the Personnel, Pension and Insurance Committee of 

the MDC (hereinafter called the “PPI Committee”) as the administrator of the OPEB Plan, and 

has delegated to the PPI Committee the authority to amend the OPEB Plan; and  

 

 WHEREAS, it is desirable that the PPI Committee amend and restate the OPEB Plan. 

 

 NOW, THEREFORE, BE IT 

 

RESOLVED:  That the amendment and restatement of the OPEB Plan, in substantially 

the form presented to this meeting, be and hereby is approved and adopted, together with 

any modifications that are determined by counsel for the MDC to be necessary or 

desirable to effectuate the intention of the OPEB Plan and to comply with the 

requirements of the Internal Revenue Code of 1986, as amended; and further  

 

RESOLVED:  That the chief executive officer of the MDC or any other officer 

designated by the chief executive officer be, and each of them hereby is, authorized and 

empowered, for and on behalf of the MDC, to execute the amendment and restatement of 

the OPEB Plan and to take any and all other actions which may be necessary or desirable 

to effectuate the intention of the foregoing resolution; and 

 

WHEREAS, it is desirable that the PPI Committee delegate to the Director of Human 

Resources of the MDC the responsibility to perform the administrative functions of the OPEB 

Plan. 

 

NOW, THEREFORE, BE IT 

 

RESOLVED:  That the Director of Human Resources of the MDC be, and hereby is, 

authorized and empowered for and on behalf of the PPI Committee (as the administrator 

of the OPEB Plan) to perform the administrative functions of the OPEB Plan, including 

but not limited to determining the right to receive benefits under the OPEB Plan, 

directing the payment of benefits to eligible participants in the OPEB Plan, and 

performing such other plan administrative functions as are specified in the OPEB Plan; 

and  

 

WHEREAS, the PPI Committee (as the administrator of the OPEB Plan) has the 

responsibility to establish the investment policy for the OPEB Trust and to communicate such 

investment policy to the Trustee; and 
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 WHEREAS, it is desirable that the PPI Committee appoint USI Consulting Group as its 

investment advisor with respect to the OPEB Trust, to recommend an investment policy for the 

OPEB Trust, and to perform such other investment advisory functions as the PPI Committee may 

request. 

 

 NOW, THEREFORE, BE IT 

 

RESOLVED:  That USI Consulting Group be, and hereby is, appointed as the investment 

advisor for the OPEB Trust, to recommend to the PPI Committee an investment policy 

for the OPEB Trust, to recommend to the PPI Committee certain investment managers 

and/or investment vehicles for the investment of the assets of the OPEB Trust, and to 

perform such other investment advisory functions as the PPI Committee may request 

from time to time; and further 

 

RESOLVED:  That the investment advisory agreement between the MDC and USI 

Consulting Group, in the form presented to this meeting, be and hereby is approved and 

adopted, together with any modifications that are determined by counsel for the MDC to 

be necessary or desirable to effectuate the intention thereof; and further  

 

RESOLVED:  That the chief executive officer of the MDC or any other officer 

designated by the chief executive officer be, and each of them hereby is, authorized and 

empowered, for and on behalf of the MDC, to execute the investment advisory agreement 

with USI Consulting Group and to take any and all other actions which may be necessary 

or desirable to effectuate the intention of the foregoing resolutions; and 

 

 WHEREAS, it is desirable that the PPI Committee delegate to the Chief Financial Officer 

of the MDC the authority to direct the trustees of the OPEB Trust with respect to the 

disbursement of funds from the OPEB Trust. 

 

NOW, THEREFORE, BE IT 

 

RESOLVED:  That the Chief Financial Officer of the MDC be, and hereby is, authorized 

and empowered for and on behalf of the PPI Committee (as the administrator of the 

OPEB Plan) to direct the trustees of the OPEB Trust with respect to the disbursement of 

funds from the OPEB Trust in order to provide the benefits and expenses payable under 

the OPEB Plan and to otherwise provide for the operation and administration of the 

OPEB Plan; provided, however, that the Chief Financial Officer shall provide to the PPI 

Committee, no later than thirty (30) days after the end of each calendar quarter, a report 

of all contributions to, and disbursements from, the OPEB Trust that occurred during the 

calendar quarter. 

 

 

RESOLUTIONS TO BE ADOPTED 

BY THE INDIVIDUAL MEMBERS OF THE PPI COMMITTEE 

OF THE DISTRICT BOARD OF 

THE METROPOLITAN DISTRICT 
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(As Trustee of OPEB Trust) 

 

(Delegation to Chief Financial Officer the Authority to 

Make Disbursements from OPEB Trust) 

 

 

 WHEREAS, The Metropolitan District (the “MDC”) maintains a plan to provide 

postemployment welfare benefits (including retiree medical, dental and life insurance benefits) to 

the current and former eligible employees of the MDC (hereinafter called the “OPEB Plan”); and 

 

 WHEREAS, the MDC has adopted The Metropolitan District Postemployment Benefits 

Trust (hereinafter called the “OPEB Trust”) to hold certain assets of the OPEB Plan; and  

  

 WHEREAS, the MDC has appointed the individual members of the Personnel, Pension 

and Insurance Committee of the MDC (hereinafter called the “PPI Committee”) to serve as the 

trustee of the OPEB Trust (hereinafter called the “Trustee”); 

 WHEREAS, it is desirable that the Trustee delegate to the Chief Financial Officer of the 

MDC the authority to make disbursements from the OPEB Trust. 

 

 NOW, THEREFORE, BE IT 

 

RESOLVED:  That the Chief Financial Officer of the MDC be, and hereby is, authorized 

and empowered for and on behalf of the individual members of the PPI Committee (as 

the Trustee of the OPEB Trust) to make transfers or disbursements from the OPEB Trust, 

at the direction of the Plan Administrator or its delegate, in any manner that the Chief 

Financial Officer may deem advisable in order to provide for the administration of the 

OPEB Trust, and the signature of the Chief Financial Officer may be accepted and relied 

upon by all persons dealing with the Trustee. 
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THE METROPOLITAN DISTRICT 

POSTEMPLOYMENT BENEFITS TRUST 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Effective _________, 2010 
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TRUST AGREEMENT entered into effective as of ____________, 2010 by and 

between THE METROPOLITAN DISTRICT, a governmental entity organized under the laws of 

the State of Connecticut (hereinafter called the “MDC”), and the INDIVIDUAL MEMBERS OF 

THE PERSONNEL, PENSION AND INSURANCE COMMITTEE OF THE 

METROPOLITAN DISTRICT, as the same shall be in office from time to time (hereinafter 

collectively called the “Trustee”). 

  

W I T N E S S E T H: 

  

WHEREAS, the MDC maintains a plan to provide postemployment welfare benefits 

(including retiree medical, dental and life insurance benefits) to the current and former eligible 

employees of the MDC (hereinafter called the “Plan”); and 

 

WHEREAS, the MDC has appointed the Personnel, Pension and Insurance Committee of 

the MDC as the administrator of the Plan (hereinafter called the “Plan Administrator”), and has 

delegated to the Plan Administrator the authority to amend the Plan; and 

  

WHEREAS, the MDC wishes to adopt The Metropolitan District Postemployment 

Benefits Trust set forth herein effective as of the date set forth above (hereinafter called the 

“Trust”); and  

  

WHEREAS, the MDC wishes to appoint the Trustee as the trustee under the Trust; and 

 

WHEREAS, the MDC wishes to fund current and future postemployment welfare 

benefits offered under the Plan through the Trust; and 

  

WHEREAS, the MDC wishes the Trustee to hold and administer such funds, and the 

Trustee is willing to hold and administer such funds pursuant to the terms of this Trust 

Agreement; and 

  

WHEREAS, the principal of the Trust, and any earnings thereon, shall be held separate 

and apart from other funds of the MDC and shall be used exclusively for the uses and purposes 

of Plan participants; and 

  

WHEREAS, the income generated by the Trust is intended to qualify under Section 115 

of the Internal Revenue Code of 1986, as amended, as tax-exempt income that is derived from 

the exercise of an essential governmental function and that accrues to a state or any political 

subdivision thereof; and 

  

WHEREAS, the Trust is intended to constitute a funding vehicle for purposes of GASB 

43 and GASB 45.  
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NOW, THEREFORE, in consideration of the promises and mutual covenants herein 

contained, the parties do hereby mutually declare and agree as follows: 

  

 
ARTICLE FIRST 

Establishment of Trust 

 

In order to carry out the purposes of the Plan, the MDC shall establish an irrevocable 

grantor trust, as described in this Trust Agreement, called The Metropolitan District 

Postemployment Benefits Trust (hereinafter called the “Trust”).  The Trustee accepts this Trust 

and agrees to act as Trustee hereunder, but only on the terms and conditions herein set forth.  

Subject to the terms of this Trust Agreement, all right, title and interest in and to the estate of the 

Trust Fund shall be vested exclusively in the Trustee. 

 

 The Trustee shall receive all amounts contributed to the Trust in cash or in other property 

acceptable to it.  All amounts so received, together with the income therefrom and any other 

increment thereon (hereinafter called the “Trust Fund”), shall be held, managed and administered 

by the Trustee pursuant to the terms of this Trust Agreement without distinction between 

principal and income and without liability for the payment of interest thereon.  Such amounts and 

earnings thereon shall remain in the Trust until paid to or for the benefit of Plan participants and 

their beneficiaries in such manner and at such times as specified in the Plan. 

 

 The Trust is intended to be funded by contributions from the MDC.  However, the Trust 

shall have the capability of receiving contributions and assets from more than one funding 

source, including, but not limited to, employer and employee contributions.   

 

 

ARTICLE SECOND 

General Duties of the MDC and the Plan Administrator 

 

The Trust Fund shall be used for the purpose of funding postemployment welfare benefits 

for current and future Plan participants and their beneficiaries.  Except to the extent paid by the 

MDC, the Trust Fund shall further provide the means for financing the expenses of the Trustee 

and all costs incurred in connection with the establishment, operation and administration of the 

Trust Fund in accordance with this Trust Agreement. 

 

 As set forth in Article Fourteenth, the MDC, acting through its District Board, expressly 

reserves the right at any time to amend or terminate the Trust. 

 

As set forth in Article Thirteenth, the District Board of the MDC may remove any person 

or persons acting as the Trustee of the Trust, and may appoint a successor Trustee. 

 

The MDC shall contribute such amounts to the Trust as are recommended by the Plan 

Administrator and approved by the Board of Finance of the MDC. 
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 The Plan Administrator shall establish the investment policy of the Trust, and shall 

communicate such investment policy to the Trustee in writing, along with any changes that may 

be made in the investment policy from time to time. 
 

 

ARTICLE THIRD 

General Duties of Trustee 

 

It shall be the duty of the Trustee to receive, hold, manage, invest and reinvest the Trust 

Fund pursuant to the provisions of the general statutes governing the investment of trust funds, 

and to make payments from the Trust Fund pursuant to the provisions hereinafter set forth and 

the written directions it receives pursuant to this Trust Agreement.  In performing its duties under 

this Trust Agreement, the Trustee shall act with the care, skill, prudence and diligence under the 

circumstances then prevailing that a prudent person acting in a like capacity and familiar with 

such matters would use in the conduct of an enterprise of a like character and with like aims, and 

in accordance with strict fiduciary standards and responsibilities. 

 

The Trustee shall be responsible for such sums as are actually received by it as Trustee 

hereunder.  The Trustee shall not be responsible for the adequacy of the Trust Fund to meet and 

discharge any and all distributions and liabilities under the Plan.  The Trustee shall have no duty 

or authority to ascertain whether any contributions should be made to it pursuant to the Plan or to 

bring any action to enforce any obligation to make any such contribution.  The duties and 

obligations of the Trustee hereunder shall be limited to those expressly imposed upon it by this 

Trust Agreement, notwithstanding any reference herein to the Plan.  The Trustee shall not be 

liable in discharging its duties hereunder if it acts in good faith and in accordance with the terms 

of this Trust Agreement and in accordance with applicable Federal or state laws, rules and 

regulations. 

 

ARTICLE FOURTH 

Powers and Duties of Trustee with Respect to Trust Fund 

 

Except as provided in Article Fifth, the Trustee shall have the power to invest and 

reinvest the Trust Fund in its sole discretion, except to the extent that the Trust Fund, or a portion 

thereof, is subject to the limitations on investment set forth in Section 7-450 of the Connecticut 

General Statutes or any statutory restrictions that apply to trusts of this type, in which case the 

Trustee shall be bound by such statutory restrictions on investment.  If only a portion of the Trust 

Fund is subject to such limitations, the Trustee shall retain complete discretion with respect to 

the investment of the portion of the Trust Fund that is not subject to any applicable restrictions. 

 

 Subject to any applicable limitations, the Trustee shall have the power: 

 

(a) To receive the funds to which the Trustee shall be entitled, and to take such steps, 

including the institution and prosecution of, or intervention in, any proceeding at law or in equity 

or in bankruptcy as may be necessary or desirable to effectuate the collection of such funds to 

which said Trustee shall be entitled.  All suits and proceedings may be instituted by or in the 

name of the Trustee; 
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(b) To invest and reinvest in any kind of property, real or personal, including, without 

limitation, stocks of any class, bonds, notes, debentures (including convertible stocks and 

securities), mortgages, certificates of deposit, demand or time deposits, shares of investment 

companies and mutual funds, or guaranteed insurance contracts, without regard to the proportion 

any such property may bear to the entire amount of the Trust Fund; provided, however, that the 

Trust Fund shall be diversified so as to minimize the risk of large losses unless under the 

circumstances, in the sole discretion of the Trustee, it is clearly prudent not to do so; 

 

(c) To sell, exchange, grant options to buy, redeem, or otherwise dispose of any 

securities or other property at any time held by it; 

 

(d) To retain any property at any time received by it as Trustee; 

 

(e) To settle, compromise, submit to arbitration, sue upon or abandon any claims or 

demands in favor of or against the Trust; provided, however, that the Trustee shall not be 

required to take any such action unless it shall have been indemnified by the MDC to its 

reasonable satisfaction against liability or expenses it might incur therefrom; 

 

(f) To join in, dissent from or oppose any plan of reorganization, consolidation, sale, 

merger, liquidation or other plan relating to any corporation or other entity, the securities of 

which may be held by it; 

 

(g) To exercise any conversion privilege and/or subscription right available in 

connection with any securities or other property at any time held by it, to oppose or to consent to 

the reorganization, consolidation, merger, or readjustment of the finances of any corporation, 

company or association or to the sale, mortgage, pledge or lease of the property of any 

corporation, company or association any of the securities of which may at any time be held by it, 

and to do any act with reference thereto, including the exercise of options, the making of 

agreements or subscriptions and the payment of expenses, assessments or subscriptions, which 

may be deemed necessary or advisable in connection therewith, and to hold and retain any 

securities or other property which it may so acquire; 

 

(h) To extend the time of payment of any obligation held by it; 

 

(i) To hold uninvested any monies received by it, without liability for interest 

thereon, until such monies shall be invested, reinvested or disbursed; 

 

(j) To exercise any right, including the right to vote in person or by proxy, 

appurtenant to any securities or other property held by it at any time; 

 

(k) To renew or extend, or participate in the renewal or extension of, any mortgage 

upon such terms as may be deemed advisable, and to agree to a reduction in the rate of interest 

on any mortgage or to any other modification or change in the terms of any mortgage or of any 

guarantee pertaining thereto, in any manner and to any extent that may be deemed advisable for 

the protection of the Trust Fund or the preservation of the value of the investment; to waive any 

default, whether in the performance of any covenant or condition of any mortgage or in the 
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performance of any guarantee, or to enforce any such default in such manner and to such extent 

as may be deemed advisable; to exercise and enforce any and all rights of foreclosure; to take a 

deed in lieu of foreclosure with or without paying a consideration therefor and in connection 

therewith to release the obligation on the bond secured by such mortgage; 

 

(l) To the extent not inconsistent with the Charter, By-laws and Ordinances of the 

MDC, to employ suitable agents and counsel, who may be counsel for the MDC, and to act in 

accordance with their advice and to pay their reasonable expenses and compensation; 

 

(m) To cause any property or securities at any time held in the Trust Fund to be 

registered in the name of one or more nominees, with or without disclosure of the Trust, or to 

hold any securities at any time held in trust in bearer form so that they will pass by delivery; 

 

 (n) To make, execute and deliver, as Trustee, any and all deeds, leases, mortgages, 

conveyances, contracts, waivers, releases or other instruments in writing necessary or proper for 

the accomplishment of any of the foregoing powers; 

 

(o) To do all acts, whether or not expressly authorized, that the Trustee may deem 

necessary or desirable for the protection of the Trust Fund and to accomplish any action provided 

for in the Plan; 

 

(p) If any dispute shall arise as to the persons to whom payments are due or the 

delivery of any monies by the Trustee, or the amounts thereof, the Trustee shall follow the 

instructions of the Plan Administrator and shall be indemnified against loss for following such 

instructions; 

 

(q) In accordance with instructions from the Plan Administrator, to pay or provide for 

the payment directly from the Trust Fund of any benefits to Plan participants and their 

beneficiaries who shall be eligible under the rules and regulations of the Plan; and 

 

(r) To do all acts, whether or not expressly authorized herein, which the Trustee may 

deem necessary or proper to carry out the terms of this Trust Agreement, and for the protection 

of the property held hereunder. 

 

 The words “security or other property” as used in this Trust Agreement shall be deemed 

to refer to such stocks, bonds, notes or other evidences of indebtedness or ownership, in which 

trustees are authorized to invest under the laws of the State of Connecticut as such laws exist 

from time to time.  Such phrase shall also be deemed to refer to any property, real or personal or 

part interest therein, wherever situated, including but without being limited to governmental, 

corporate or personal obligations, trust and participation certificates, leaseholds, fee titles, 

mortgages and other interests in realty, preferred and common stocks, and any other evidences of 

indebtedness or ownership, even though the same may not be legal investments for trustees 

under the law applicable thereto. 
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ARTICLE FIFTH 

Investment Manager 

 

The Plan Administrator may appoint: (a) a registered investment adviser under the 

Investment Advisers Act of 1940 (the “Act”), (b) a bank, as defined in the Act, or (c) an 

insurance company qualified to perform investment management services under the laws of more 

than one state, to act as an “Investment Manager” with respect to the Plan.  If an Investment 

Manager is appointed, the Investment Manager’s duties shall be as an advisor only, and it shall 

have no power to direct the investment and reinvestment of all or part of the Trust Fund unless 

its appointment provides otherwise.   

 

If an Investment Manager is appointed with the power to direct the investment and 

reinvestment of all or part of the Trust Fund, the Investment Manager shall have the power to 

direct the Trustee in the exercise of the powers described in Article Fourth above, other than 

subparagraphs (e), (l), (m), (n), (o) and (r) thereof, with respect to all or part of the Trust Fund, as 

the case may be.  In providing directions to the Trustee, the Investment Manager shall act with 

the care, skill, prudence, and diligence under the circumstances then prevailing that a prudent 

person acting in a like capacity and familiar with such matters would use in the conduct of an 

enterprise of a like character and with like aims.  Upon receipt of a copy of the Investment 

Manager’s appointment and written acknowledgement of such appointment, satisfactory in form 

to the Trustee, the Trustee shall exercise such powers as directed in writing by the Investment 

Manager, unless it knows that such direction is a breach of the Investment Manager’s duties 

hereunder.  The Trustee shall not be liable for any diminution in the value of the Trust Fund as a 

result of following any such direction or as a result of not exercising any such powers in the 

absence of any such direction. 

 

 If no Investment Manager is duly appointed with the power to direct the Trustee 

regarding the investment and reinvestment of the Trust Fund, the Trustee shall have full 

authority to invest and reinvest the Trust Fund, and shall not be required to follow the directions 

of any other person, notwithstanding any provision in the Plan to the contrary. 

 

 

ARTICLE SIXTH 

Payment of Taxes 

 

The Trustee shall pay out of the Trust Fund all property taxes, income taxes and other 

taxes of any and all kinds levied or assessed under existing or future laws against the Trust Fund. 

 

 

ARTICLE SEVENTH 

Disbursement of Trust Funds 

 

The Trustee, from time to time upon receipt of written direction from the Plan 

Administrator, shall make payments in cash or property from the Trust Fund to such persons, 

including a paying agent or agents designated by the Plan Administrator, in such manner and in 

such amounts as the Plan Administrator shall direct in writing.  Any cash or property so 
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distributed to any paying agent shall be held in trust by such payee until disbursed in accordance 

with the Plan. 

 

 In directing the Trustee to make any payments from the Trust, the Plan Administrator 

shall be responsible for ensuring that any payment the Trustee is directed to make hereunder 

conforms with the provisions of the Plan.  Except as provided in this Trust Agreement, in no 

event may the Plan Administrator direct that any payments be made, either during the existence 

or upon discontinuance of the Plan, that would cause any part of the Trust Fund to be used for or 

diverted to purposes other than the exclusive benefit of Plan participants or beneficiaries 

pursuant to the provisions of the Plan, or defraying the reasonable expenses of administering the 

Plan.  Unless the Trustee knows that the direction constitutes a breach of the Plan 

Administrator’s fiduciary responsibility with respect to the Plan, the Trustee may rely on the 

directions and instructions it receives from the Plan Administrator, shall not be liable for any 

payments or other distributions made pursuant to any such direction, and shall have no duty to 

make any inquiry or investigation before acting upon any such direction. 

 

 

ARTICLE EIGHTH 

Subtrusts and Accounts 

 

The Trustee shall establish subtrusts or accounts for the purpose of accounting for the 

assets contributed to the Trust Fund (and the earnings thereon) attributable to the different types 

of postemployment welfare benefits provided under the Plan.  Notwithstanding the above, 

whenever funds of one or more subtrusts or accounts are commingled and aggregated for 

investment purposes under the Trust Fund, the undivided interest of the subtrusts and accounts 

therein shall be reflected accordingly.  All contributions to, and withdrawals from, and any other 

transactions regarding, the Trust Fund shall be conducted in such a way that the proportionate 

interest in the Trust Fund of each subtrust or account established and the fair market value of that 

interest may be determined at any time.    

 

 

ARTICLE NINTH 

Exclusive Benefit of Plan Participants, etc. 

 

At no time prior to the satisfaction of all of the liabilities of the MDC under the Plan with 

respect to Plan participants and their beneficiaries shall any part of the corpus or income of the 

Trust Fund be used for, or diverted to, purposes other than for the exclusive benefit of such Plan 

participants or their beneficiaries.  Except in the case of a contribution that is made by the MDC 

under a mistake of fact or as otherwise provided under this Trust Agreement, the assets of the 

Trust Fund shall not inure to the benefit of the MDC and shall be held for the exclusive purposes 

of providing benefits to participants in the Plan and their beneficiaries and defraying the 

reasonable expenses of administering the Plan.  This Article Ninth shall not prohibit the return to 

the MDC at the written direction of the Plan Administrator of a contribution made under a 

mistake of fact within one year after the payment of the contribution. 
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ARTICLE TENTH 

Expenses of Trustee 

 

 The Trustee shall be paid its reasonable expenses for the management and administration 

of the Trust Fund, including, without limitation, reasonable expenses of counsel and other agents 

employed by the Trustee.  No person shall be entitled to receive compensation from the Trust, 

except for reimbursement of expenses properly and actually incurred.  Such expenses shall be 

paid by the MDC, but if they are not so paid, they shall be paid by the Trustee from the Trust 

Fund.  

 

ARTICLE ELEVENTH 

Expenses of the Plan and Trust Fund 

 

The MDC shall pay (or if not paid by the MDC, the Trustee shall pay from the Trust 

Fund upon the direction of the Plan Administrator) the reasonable administrative expenses of the 

Plan (including, without limitation, actuarial and legal expenses). 

 

The Trustee shall pay from the Trust Fund all expenses relating to the investments of the 

Trust Fund and investment management fees. 

 

ARTICLE TWELFTH 

Accounts of the Trustee 

 

The Trustee shall keep full accounts of all of its receipts and disbursements.  The 

Trustee’s books and records with respect to the Trust Fund shall be open to inspection by the 

Plan Administrator at all reasonable times during the business hours of the Trustee.  The Trustee 

shall render from time to time, and not less frequently than once per year, accounts of its 

transactions to the Plan Administrator and certify to the accuracy thereof.  The Plan 

Administrator may approve such accounts by an instrument in writing delivered to the Trustee.  

In the absence of the Plan Administrator’s filing exceptions or objections to any such account in 

writing with the Trustee within sixty (60) days after an accounting has been rendered, the Plan 

Administrator shall be deemed to have approved such account.  In such case, or upon the written 

approval of the Plan Administrator of any such account, the Trustee shall be released, relieved 

and discharged with respect to all matters and things set forth in such account as though such 

account had been settled by the decree of a court of competent jurisdiction.  No person other than 

the Plan Administrator may require an accounting or bring any action against the Trustee with 

respect to the Trust or its action as Trustee.  The Trustee shall have the right to apply at any time 

to a court of competent jurisdiction for judicial settlement of any account of the Trustee not 

previously settled as herein provided or for the determination of any question of construction or 

for instructions.  In any such action or proceeding, it shall be necessary to join as parties only the 

Trustee (although the Trustee may also join such other parties as it may deem appropriate), and 

any judgment or decree entered therein shall be conclusive. 

  

In the case of the termination of this Trust, or in case of the resignation or removal of the 

Trustee, the Plan Administrator and the Trustee shall have the right to a settlement of the 

Trustee’s accounts, which accounting may be made either: (a) by agreement of settlement 
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between the Trustee and the Plan Administrator; or (b) by judicial settlement in an action, suit or 

proceeding instituted by the Plan Administrator or the Trustee in a court of competent 

jurisdiction.  In the absence of the Plan Administrator’s filing exceptions or objections to any 

such account in writing with the Trustee within sixty (60) days after an accounting has been 

rendered, the Plan Administrator shall be deemed to have approved such account.  In such case, 

or upon agreement of settlement, the Trustee shall be released, relieved and discharged with 

respect to all matters and things set forth in such account as though such account had been settled 

by the decree of a court of competent jurisdiction. 

  

 

ARTICLE THIRTEENTH 

Resignation, Removal and Substitution of Trustee 

 

Any party acting as Trustee hereunder may resign at any time by giving written notice to 

the District Board of the MDC.  Such resignation shall not take effect until sixty (60) days after 

the delivery thereof to the District Board of the MDC (unless notice of a shorter duration shall be 

accepted as adequate).  The District Board of the MDC may remove any party acting as Trustee 

at any time upon sixty (60) days’ notice to the Trustee (unless notice of a shorter duration shall 

be accepted as adequate).  If there is only one party acting as Trustee, no such removal of the 

Trustee shall become effective until the appointment by the District Board of the MDC and the 

qualification of a successor Trustee to which the Trustee may make transfer and delivery of the 

Trust Fund. 

 

 Any successor Trustee hereunder may be either a corporation authorized and empowered 

to exercise trust powers or may be one or more individuals.  In either event, the appointment of a 

successor Trustee shall not be effective until such successor Trustee delivers its written 

acceptance of trust to the Trustee.  All of the provisions set forth herein with respect to the 

Trustee shall relate to each successor Trustee so appointed with the same force and effect as if 

such successor Trustee had been originally named herein as the Trustee hereunder.  If there is 

only one party acting as Trustee, the Trustee resigns or is removed, and no successor Trustee is 

appointed within thirty (30) days of the notice of resignation or removal of the Trustee, then the 

Trustee may apply to a court of competent jurisdiction for appointment of a successor Trustee. 

 

 In the case of the resignation or removal of the Trustee, the Plan Administrator or the 

Trustee shall have the right to a settlement of the Trustee’s accounts, as provided in Article 

Twelfth hereof.  Upon the completion of such accounting and upon the appointment of a 

successor Trustee, the resigning or removed Trustee shall transfer and deliver the Trust Fund to 

such successor Trustee, after reserving any sums chargeable against the Trust Fund for which it 

may be liable.  However, if the sums so reserved are not sufficient for such purposes, the 

resigning or removed Trustee shall be entitled to reimbursement for any deficiency from the 

successor Trustee or the MDC.  Also, upon the completion of such accounting and upon the 

appointment of a successor trustee, the resigning and removed Trustee shall thereupon be 

discharged from further accountability for the Trust Fund by reason of any matter embraced in 

such accounting, and shall be under no further duty, obligation or responsibility for the 

disposition by such successor Trustee of the Trust Fund or any part thereof, but the Trustee shall, 

in any event, properly account for any such sums reserved by it. 
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ARTICLE FOURTEENTH 

Amendment and Termination of Trust 

 

The District Board of the MDC expressly reserves the right at any time to amend this 

Trust Agreement and the Trust created hereby to any extent that it may deem advisable.  No such 

amendment shall be made by the District Board of the MDC that affects the duties or 

responsibilities of the Trustee without the consent of the Trustee in writing.  Such amendment 

shall become effective upon delivery to the Trustee of a written instrument of amendment, duly 

executed and acknowledged on behalf of the District Board of the MDC, and accompanied by a 

resolution of the District Board of the MDC authorizing such amendment. 

  

The District Board of the MDC expressly reserves the right to terminate the Trust created 

by this Trust Agreement, provided that such termination shall not take place until all benefits to 

Plan participants and beneficiaries have been paid or the Trust Fund has no remaining assets.  

Such termination shall become effective when and as the Trustee shall have received a written 

instrument of such termination executed on behalf of the District Board of the MDC by duly 

authorized officers and accompanied by a copy of a resolution of the District Board of the MDC, 

authorizing such termination.  Upon such termination, the Trustee shall use the assets of the 

Trust Fund to pay benefits to Plan participants and beneficiaries and to pay any expenses 

properly chargeable against the Trust and, after all benefits to Plan participants and beneficiaries 

and all expenses have been paid, shall return any remaining assets of the Trust Fund to the MDC. 

  

 

ARTICLE FIFTEENTH 

Designees of Trustees 

 

The Trustee may designate one or more of the Trustees and/or one or more officers or 

employees of the MDC to sign checks or other documents on behalf of the Trust.  If authorized 

by the Trustee, the signature of any one of the parties so designated may be accepted and relied 

upon by all persons dealing with the Trustee. 

  

 

ARTICLE SIXTEENTH 

Miscellaneous Provisions 

 

 (a) This Trust Agreement and the trust hereby created shall be governed, construed, 

administered and regulated in all respects under the law of the United States and of the State of 

Connecticut. 

 

 (b) The titles to the Articles in this Trust Agreement are placed herein for 

convenience of reference only, and in case of any conflict the text of this instrument, rather than 

such titles, shall control. 

 

 (c) In case any provisions of this Trust Agreement shall be held illegal or invalid for 

any reason, said illegality or invalidity shall not affect the remaining parts of this Trust 
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Agreement, but this Trust Agreement shall be construed and enforced as if said illegal and 

invalid provisions had never been inserted herein or therein. 

 

 (d) No right or claim to any of the monies or other assets of the Trust Fund shall be 

assignable, nor shall such rights or claims be subject to garnishment, attachment or execution or 

levy of any kind, and any attempt to transfer, assign or pledge the same will not be recognized by 

the Trustee. 

 

 (e) This Trust Agreement may be executed in any number of counterparts, each of 

which shall be deemed an original, and said counterparts shall constitute but one and the same 

instrument and may be sufficiently evidenced by any one counterpart. 

 

 (f) This Trust Agreement shall be binding upon the respective successors and assigns 

of the MDC and the Trustee. 

 

 (g) Neither the gender nor the number (singular or plural) of any word shall be 

construed to exclude another gender or number when a different gender or number would be 

appropriate. 

 

 (h) In the event of any conflict between provisions of the Plan and those of this Trust 

Agreement relating to the payment of benefits or the operation of the Plan, the Plan shall prevail.  

In the event of any conflict between provisions of the Plan and those of this Trust relating to the 

investment of the Trust, this Trust Agreement shall prevail. 

 

 (i) Communications to the Trustee shall be sent to the Trustee’s principal offices or 

to such other address as the Trustee may specify in writing.  Communications to the MDC shall 

be sent to the MDC at the MDC’s principal offices, or to such other address as the MDC may 

specify in writing.  No communication shall be binding until it is received by the intended party.   

 

[SIGNATURE PAGE FOLLOWS] 
 

 

IN WITNESS WHEREOF, this Trust Agreement has been executed effective as of the day and 

year first above written. 

 

MDC: 

THE METROPOLITAN DISTRICT 

 

 

By_____________________________ 

    Name: 

    Title: 

    Date: 

 

 

TRUSTEE: 

PERSONNEL, PENSION AND INSURANCE COMMITTEE OF THE MDC 
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Name: Alvin Taylor, Chairman   Name: Raymond Sweezy, Vice Chairman 

Date:       Date: 

 

             

Name: Daniel Camilliere    Name: Timothy Curtis 

Date:       Date: 

 

             

Name: William DiBella    Name: John Grottole 

Date:       Date: 

 

             

Name: Joseph Klett     Name: Maureen Magnan 

Date:       Date: 

 

             

Name: Trude Mero     Name: Lawrence Price 

Date:       Date: 

 

             

Name: Albert Reichin     Name: Pasquale Salemi 

Date:       Date: 

 

         

Name: Joseph Verrengia 
Date: 
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As amended and restated 

effective as of __________, 2010 
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THE METROPOLITAN DISTRICT 

POSTEMPLOYMENT WELFARE BENEFITS PLAN 

 

 

 Pursuant to a resolution of the Personnel, Pension and Insurance Committee of its District 

Board, THE METROPOLITAN DISTRICT, a governmental entity organized under the laws of 

the State of Connecticut (hereinafter called the “MDC”), has amended and restated The 

Metropolitan District Postemployment Welfare Benefits Plan for the benefit of the employees 

and former employees of the MDC. 

 

A R T I C L E  I 

 

Name, Effective Date and Purpose 
 

 

 Section 1.1 Name of Plan.  This Plan shall be known as “The Metropolitan District 

Postemployment Welfare Benefit Plan." 

 

 Section 1.2 Effective Date.  This amendment and restatement of the Plan shall be 

effective as of _________, 2010. 

 

 Section 1.3 Purpose.  The purpose of the Plan is to provide postemployment medical, 

dental and life insurance benefits to the eligible employees and former employees of the MDC. 
 

A R T I C L E  II 

 

Definitions 
 

 When used in this Plan, the following terms have the meanings set forth below unless a 

different meaning is plainly required by the context: 

 

 "Administrator" means the PPI Committee, or any other person or persons appointed by 

the District Board of the MDC. 

 

 "Benefit Programs" means all of the postemployment welfare benefit plans or programs 

set forth in Exhibit A attached hereto.  Exhibit A will be amended from time to time to reflect 

changes in the welfare benefit plans or programs that comprise the Benefit Programs.  The terms 

of each such welfare benefit plan or program (as set forth in the welfare benefit plan or program 

documents and in any summary plan description relating to each such welfare benefit plan or 

program), the group insurance contracts (if any) providing benefits under each such welfare 

benefit plan or program, the administrative services agreements (if any) between the MDC and 

an insurer or third party claims administrator relating to each such welfare benefit plan or 

program, and the collective bargaining agreements (if any) governing the terms of such welfare 

benefit plan or program, are specifically incorporated herein by reference and made a part hereof. 

 

 “Code" means the Internal Revenue Code of 1986, as amended. 
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 “Eligible Dependent” means an individual who is a dependent of an Eligible Employee 

and who is or becomes eligible for benefits under one or more of the Benefit Programs. 

 

 “Eligible Employee” means an Employee or Former Employee who is or becomes 

eligible for benefits under one or more of the Benefit Programs. 

 

 "Employee" means any person employed by the MDC. 

 

 “Former Employee” means any person who was previously employed by the MDC. 

 

 "MDC" means The Metropolitan District. 

 

 “OPEB Trust” means the irrevocable grantor trust described in Section 4.2 hereof. 

 

 "Participant" means an Employee or Former Employee who is eligible for coverage under 

the Plan pursuant to the terms of Section 3.1 hereof. 

 

 "Plan" means The Metropolitan District Postemployment Welfare Benefits Plan set forth 

in this document, including any amendments hereto. 

 

 "Plan Year" means the calendar year. 

 

 “PPI Committee” means the Personnel, Pension and Insurance Committee of the District 

Board of the MDC. 

 

 The singular form of any word shall include the plural wherever necessary for the proper 

interpretation of this Plan. 

 
 

A R T I C L E   III 

 

Employees Entitled to Participate 
 

 

Section 3.1 Eligibility to participate in Plan.  Each Eligible Employee and Eligible 

Dependent shall become a Participant in the Plan on the first day on which he or she becomes 

eligible for coverage under any Benefit Program.   

 

Notwithstanding anything else herein to the contrary, coverage under a particular Benefit 

Program shall be determined pursuant to, and shall be governed exclusively by, the eligibility 

provisions of the Benefit Program. 

 

Section 3.2 Termination of participation.  An Eligible Employee or Eligible 

Dependent will cease to be a Participant in this Plan on the earlier of: 

 

 (a) the date on which the Plan terminates, or 
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 (b) the date on which the Eligible Employee or Eligible Dependent ceases to be 

eligible for coverage under any Benefit Program. 

 

 Section 3.3 Resumption of participation.  A former Participant who has become 

ineligible to participate in the Plan will again become a Participant on the first day on which he 

or she again becomes eligible for coverage under any Benefit Program. 
 

 

A R T I C L E  IV 

 

Contributions and Funding 
 

Section 4.1 Employee contributions.  Participants shall contribute to the Plan such 

amounts (if any) as may be required under the terms of the Benefit Programs. 

 

Section 4.2 OPEB Trust.  The MDC may establish an irrevocable grantor trust to hold 

and invest contributions to be used for the purpose of funding the Benefit Programs. 

 

Section 4.3 MDC contributions.  The MDC shall contribute the difference between the 

cost of coverage for a Participant under the Benefit Programs, and the amount of contributions 

that the Participants make for such coverage under the terms of Section 4.1 and any of the funds 

of the OPEB Trust described in Section 4.2 that are used to provide such coverage.  Any 

experience credits or refunds under any group insurance contract or contracts shall be applied in 

accordance with the terms of such contract or contract. 

 

Section 4.4 Funding policy.  Benefits provided under Life Insurance Program shall be 

funded with group insurance contracts.  Benefits provided under the Medical Program and the 

Dental Program shall be funded with group insurance contracts, with funds from Participant 

contributions, the OPEB Trust and/or the general assets of the MDC, or by a combination of such 

methods. 
 

 

A R T I C L E  V 

 

Benefits 
 

Section 5.1 Benefits provided under Benefit Programs.  Eligibility for coverage under 

a Benefit Program, and the terms and conditions of such coverage (including but not limited to 

the terms and conditions of the benefits provided under the Benefit Program) are determined 

pursuant to the provisions of the Benefit Program and shall be governed exclusively by the 

provisions of the Benefit Program. 

 

 Section 5.2 Nondiscrimination Requirements.  Each Benefit Program shall satisfy all 

applicable nondiscrimination requirements, including but not limited to the nondiscrimination 

requirements set forth in Code Section 79 (relating to group term life insurance plans) and Code 

Section 105(h) (relating to self-insured medical reimbursement plans). 
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A R T I C L E  VI 
 

  HIPAA Privacy Rules 

 

 

 Section 6.1 HIPAA Policy.  The MDC has adopted a comprehensive policy to 

maintain the confidentiality of protected health information, as required by the Health Insurance 

Portability and Accountability Act of 1996, as amended, and the regulations issued thereunder 

(“HIPAA”).  The terms of the HIPAA policy of the MDC shall apply to the Benefit Programs, 

and are specifically incorporated herein by reference and made a part hereof. 

 
 

A R T I C L E  VII 

 

Claims Review Procedures 
 

 Section 7.1 Benefit claims procedure.  All claims with respect to a Participant's 

benefits under any Benefit Program shall be made in accordance with the claims procedure set 

forth in the Benefit Program or established by the third party claims administrator (if any) 

retained by the Administrator with respect to that Benefit Program.  In the event a Benefit 

Program does not contain a claims procedure (or contains a claims procedure that does not meet 

the requirements of law), or if any third party claims administrator retained by the Administrator 

does not establish a claims procedure (or has a claims procedure that does not meet the 

requirements of law), then the claims procedure set forth in Article VII (other than this Section 

7.1) shall apply. 

 

 Section 7.2 Claims for benefits.  Any claim for benefits under a Benefit Program shall 

be made in writing to the Administrator.  The Administrator shall promptly process each claim 

for benefits received by it and shall notify the claimant in writing of the action taken regarding 

the claim for benefits within a reasonable period of time following its receipt, but not later than 

ninety (90) days.  This period may be extended by the Administrator for up to ninety (90) days, 

provided that the notice of the extension of time is furnished to the claimant prior to the 

beginning of the extension period.  In the event of a denial of benefits, the Administrator shall 

furnish the claimant with a written notification which shall include:  (a) the reasons for the 

denial; (b) specific references to the provisions of the Benefit Program on which the denial is 

based; (c) a description of any additional material or information necessary for the claimant to 

perfect the claim for benefits, including an explanation of why such material or information is 

necessary; and (d) an explanation of the review procedure set forth in Section 7.3.  
 

 7.3 Appeal Procedure.   

 

(a) A claimant who has received a written denial of a claim for benefits may appeal by 

filing with the Administrator a written request for review.  Such request must be made within sixty 

(60) days following the receipt of the written denial.  In connection with any request for review, the 

claimant may at any time review all documents, records, and other information relevant to the claim 

free of charge, and request a review that takes into account all comments, documents, records and 
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other information submitted (without regard to whether such information was submitted or 

considered in the initial benefit determination).   

 

 (b) The Administrator shall notify the claimant of its determination on review within 

sixty (60) days following receipt of the request for review.  This period may be extended by the 

Administrator for up to sixty (60) days, provided that the Administrator determines that special 

circumstances (such as the need to hold a hearing) require an extension of time for processing the 

claim.  Written notice of the extension shall be furnished to the claimant prior to the beginning of 

the extension period.  The extension notice must indicate the special circumstances requiring the 

extension and the date as of which the Administrator expects to render a decision. 

 
 

A R T I C L E  VIII 
 

Administration of the Plan 
 

 Section 8.1 Administrator.  The Administrator shall supervise and control the 

operation of the Plan and shall have all powers necessary to accomplish that purpose, including 

the power to make rules and regulations pertaining to the administration of the Plan.  The 

Administrator's principal duty shall be to see that the Plan is operated and maintained in 

accordance with its terms for the exclusive benefit of the Participants.  The Administrator shall 

have the power to administer the Plan, subject to any applicable requirements of law.  The 

Administrator shall have complete discretionary authority in the following matters: 

 

establishing rules and regulations which it determines to be necessary for the proper 

administration of the Plan and each Benefit Program; 

 

interpreting the Plan and each Benefit Program; 

 

resolving any and all questions, both legal and factual, with respect to the operation and 

administration of the Plan and each Benefit Program and the eligibility of any person to 

participate in the Plan or a Benefit Program;  

 

delegating all or part of its duties and designating other persons to carry out any of its 

duties under the Plan or a Benefit Program, which designation or delegation must be in writing.  

The Administrator shall not be liable for any acts or omissions of the persons to whom such 

duties have been delegated, provided that the Administrator acted prudently and in the interests 

of the Participants in selecting and retaining such persons; and 

 

performing any other acts which may be necessary or desirable for the administration of 

the Plan and each Benefit Program. 

 

 Section 8.2 Designation of Administrator.  The PPI Committee shall serve as the 

Administrator of the Plan, unless the District Board of the MDC appoints another person or 

persons to serve as the Administrator of the Plan. 
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 Section 8.3 Allocation of responsibilities.  The members of the PPI Committee may 

allocate among themselves by written agreement the Administrator's responsibilities under the 

Plan or any Benefit Program. Except as provided by law, if responsibilities have been allocated 

among the persons serving on the PPI Committee, then only that person to whom a specific 

responsibility has been allocated shall be liable for his or her acts or omissions in carrying out 

such responsibility. 

 

 The PPI Committee, and any person serving on the PPI Committee to whom a specific 

responsibility has been allocated, may employ agents, delegates, attorneys (who may be counsel 

for the MDC), third party claims administrators and other persons to render advice with regard to 

any responsibility the PPI Committee or person has under the Plan or any Benefit Program, and 

may rely upon the written opinions or certificates of any such agent, counsel, third party claims 

administrator or other person. 

 

 Section 8.4 Action by majority.  Any act which this Plan or a Benefit Program 

authorizes or requires the Administrator to do may be done by a majority of the members of the 

PPI Committee, and the action of such majority expressed from time to time by a vote at a 

meeting, or in writing without a meeting, shall constitute the action of the Administrator. 

 

 Section 8.5 Plan information.  The Administrator shall make available to each 

Participant copies of the Plan and any other documents concerning the operation of the Plan that 

relate to such Participant for examination at reasonable times during normal business hours. 

 

 Section 8.6 Reliance on information.  The Administrator may, to the extent permitted 

by law, rely conclusively on information which may be furnished by, or act in accordance with 

the instructions of, counsel or other experts consulted by the Administrator. 

 

 Section 8.7 Exercise of discretion.  The Administrator shall have the discretionary 

authority to interpret the provisions of the Plan and to determine all questions relating to 

eligibility for benefits hereunder.  The Administrator, in exercising its discretion, shall do so in a 

uniform and nondiscriminatory manner, treating all Participants in similar circumstances alike.  

Any interpretation or determination concerning the Plan or a Benefit Program which is adopted 

by the Administrator in good faith shall be binding on the MDC and on all Participants, unless 

the Administrator has acted in an arbitrary or capricious manner. 

 

 Section 8.8 Agent for service of process.  The Administrator shall have the power to 

designate the agent for service of legal process for the Plan. 

 

 Section 8.9 Expenses of administration.  The MDC shall pay all expenses of the 

Administrator, including fees paid to agents, counsel, accountants, consultants and other persons 

hired to assist the Administrator, except to the extent any such expenses properly may be paid 

out of the assets of a Benefit Program. 

 

 Section 8.10 Indemnification.  To the extent permitted by law, the MDC shall 

indemnify and save harmless any employee serving as a member of the PPI Committee or acting 

as an agent or delegate of the PPI Committee from and against any and all claims, losses, 
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damages, expenses (including reasonable counsel fees) and liability (including reasonable 

amounts paid in settlement with the MDC's approval) to which the employee may be subjected 

by reason of any act done or omitted, except where such act or omission is finally adjudicated to 

be due to willful misconduct or gross negligence by the employee. 
 

 

A R T I C L E  IX 

 

Amendment or Termination 

 

 Section 9.1 Right to amend.  Subject to any applicable collective bargaining 

agreements, the District Board of the MDC shall have the right to amend this Plan and any 

Benefit Program at any time and from time to time by resolution adopted by the PPI Committee.  

Any such amendment may be made retroactively effective. 

 

 Section 9.2 Plan termination.  Subject to any applicable collective bargaining 

agreements, the District Board of the MDC may terminate the Plan or any Benefit Program at 

any time for any reason.  Upon such termination, the benefits provided to Participants under the Plan or any 

terminated Benefit Program shall be discontinued. 

 

A R T I C L E  X 

 

Miscellaneous Provisions 

 
 Section 10.1 Decisions of Administrator.  Participants agree to be bound by the decisions of 

the Administrator with respect to the operation and administration of the Plan and the Benefit Programs, 

and by the decisions of any third party claims administrator retained by the Administrator to which the 

authority to make such decisions has been delegated.  Participants also agree to provide the Administrator 

with any information and to sign any documents that the Administrator deems appropriate for the purpose 

of administering the Plan and the Benefit Programs. 

 

 Section 10.2 Interpretation of the Plan.  If any provision in this Plan or any Benefit Program 

may be susceptible to more than one interpretation, that provision shall always be interpreted in a manner 

that will be consistent with this Plan or the Benefit Program satisfying any applicable requirements of the 

Code or other governing laws or regulations. 

 

 Section 10.3 Reliance on representations.  The MDC, the Administrator and any third party 

claims administrator retained by the Administrator shall be discharged from any liability in acting upon 

any representations by an Employee of any fact affecting his or her status under this Plan or any Benefit 

Program, or upon any notice, request, consent, letter, facsimile, e-mail, or other document believed by 

them, or any one of them, to be genuine and to have been signed or sent by the proper person. 

 

 Section 10.4 No contract of employment.  The adoption and maintenance of this Plan and the 

Benefit Programs shall not be construed as creating any contract of employment between the MDC and 

any Employee.  This Plan and the Benefit Programs shall not affect the right of the MDC to deal with its 

Employees in all respects, including their hiring, discharge, compensation and conditions of employment. 

 

 Section 10.5 Prohibition on alienation.  The purpose of the Plan and each Benefit Program is 

to provide health, dental and group term life insurance benefits to, or for the benefit of, Participants.  The 
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Plan and the Benefit Programs do not create a right or interest of any Participant which is transferable or 

assignable by the Participant or which is subject to alienation, anticipation or encumbrance by the 

Participant, and no right or interest under the Plan or any Benefit Program shall be subject to garnishment, 

attachment, execution or levy of any kind. 

 

 Section 10.6 Rights under Plan.  No Participant shall be discharged, fired, suspended, 

expelled, disciplined or discriminated against for exercising any right under the Plan or for giving 

information or testimony in any inquiry or proceeding relating to the administration of the Plan. 

 

 Section 10.7 Plan for exclusive benefit of Employees and Former Employees.  This Plan and 

each Benefit Program shall be operated for the exclusive benefit of Employees and Former Employees 

who are eligible to receive benefits under the Plan or the Benefit Program, and their spouses and other 

beneficiaries. 

 

 Section 10.8 Applicable law.  This Plan and each Benefit Program shall be construed 

according to the laws of the State of Connecticut, without regard to its conflict of laws 

provisions, except as such laws are superseded by federal law. 

 

 Section 10.9 Entire document.  This Plan and the Benefit Programs contain the entire 

document relating to the provision of health, dental and group term life insurance benefits to the 

eligible Employees and Former Employees of the MDC, and there are no other representations, 

warranties, conditions or agreements (either written or oral) relating thereto. 

 

 Section 10.10 Severability.  If any term or provision of this Plan or the Benefit Programs 

is held or deemed to be invalid or unenforceable, in whole or in part for any reason, such term or 

provision shall be ineffective to the extent of such invalidity or unenforceability only, and the 

remaining terms and provisions of this Plan and the Benefit Programs shall continue in full force 

and effect. 

 

 Section 10.11 Headings not to control.  Headings and titles within the Plan and each 

Benefit Program are for convenience only and are not to be read as part of the text of such Plan 

or Benefit Program. 

 

 Dated this         day of                            , 20     . 

 

THE METROPOLITAN DISTRICT 

 

 

By_____________________________ 

              Name: 

              Title: 

              Date: 
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EXHIBIT A 

 

 

Benefit Programs 

 

Retiree Medical Program 

 

Eligibility: All Eligible Employees who retire from the MDC and immediately 

commence to receive either a normal, early or postponed retirement 

benefit under the Retirement Plan for Employees of the Metropolitan 

District, and their Eligible Dependents 

 

Provider: Anthem Blue Cross/Blue Shield Century Plan (Group No. 001642-010, 

015 and 035), for retirees who retired prior to January 1, 2006 and their 

dependents who have not reached age 65 

 

 Anthem Blue Cross/Blue Shield Century Preferred Plan (Group No. 

_____________), for retirees who retire on or after January 1, 2006 and 

their dependents who have not reached age 65 

 

 Anthem Blue Cross 65/Blue Shield 65 Plan (Group No. 001642-034), for 

retirees and dependents who have reached age 65 

 

 MDC, for retirees and spouses who have reached age 65 and who receive 

reimbursement from the MDC for their Medicare premiums 

 

Retiree Dental Program 

 

Eligibility: All Eligible Employees who retire from the MDC and immediately 

commence to receive either a normal, early or postponed retirement 

benefit under the Retirement Plan for Employees of the Metropolitan 

District, and their Eligible Dependents 

 

Provider: Anthem Blue Cross/Blue Shield Dental Plan (Group No. 001642-008, 010, 

011, 015 and 035) 

 

Retiree Group Term Life Insurance Program 

 

Eligibility: All employees who retire from the MDC and immediately commence to 

receive either a normal, early or postponed retirement benefit under the 

Retirement Plan for Employees of the Metropolitan District 

 

Provider: Aetna Life Insurance Company (Group No. ________) 
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REENGINEERING UPDATE-Report 5.   

  Mr. Sheehan said that he was pleased to inform the Committee that the 
District has brought on George Scurlock who is a highly experienced human resources 
professional and leadership development consultant.  He said that George would be 
serving as our Durational Director of Reengineering.  Mr. Sheehan said that George has 
been working closely with Tish to work on an expedited draft of the 
Classification/Compensation Study RFQ that is before the Committee this evening. 
 
  Committee members were requested to provide input or feedback on draft 
by Monday, April 26, 2010 to the attention of George Scurlock.  Staff will compile and 
distribute the Committee comments, along with comments from union representatives 
for discussion at the next meeting scheduled in May.  
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  Mr. Sheehan said that distributed to the Committee was the Re-
Engineering Implementation Plan.  He said that this is a snapshot on how we intend to 
seek PPI Committee and District Board approval for implementation of reengineering 
and how some of the various studies that complement reengineering will be 
implemented in a concurrent time frame.   

 

 

 

  Commissioner Verrengia said that he has a concern regarding where the 
Procurement function will come under and believes the proper place is under Finance.  
He said that he would like an opinion from a professional consultant who is involved in 
the audit process such as BlumShapiro. 
 

  Mr. Sheehan said that there are two models and two schools of thought 
regarding Procurement.  He said that we are adopting a very detailed procurement 
regulation and there are more controls in the FARS than in any other procurement 
standard.   He said FARS is designed for procurement integrity and to detect fraud in 
every possible way although, no code is perfect.   He said in the model where 
Procurement is under Finance, it places all the controls under Finance as opposed to a 
model where Finance and Procurement are separated, the two authorities can be 
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reconciled against each other, in turn, creating a checks and balance.  He said that we 
owe it to the Committee to explain why this came out the way it did and it is a policy 
decision that will be left up to the Board.   

Commissioner Verrengia said that in whatever model we choose he would 
like to be sure that our Auditors are comfortable with the change and there is no 
negative impact on our bonding.     

ADJOURNMENT 

The meeting was adjourned at 5:59 p.m. 

ATTEST: 

Kristine C. Shaw __________________ 
District Clerk    Date Approved 

May 11, 2010
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  Special Meeting 

of 
PERSONNEL, PENSION AND INSURANCE COMMITTEE 

The Metropolitan District 
555 Main Street, Hartford 
Tuesday, May 11, 2010  

 
 

Present: Commissioners Timothy Curtis, John M. Grottole, Trude H. Mero, J. 
Lawrence Price, Albert F. Reichin, Pasquale J. Salemi, Raymond Sweezy, 
Alvin E. Taylor  and Joseph Verrengia (9) 

   
Absent: Commissioners Daniel Camilliere, Maureen Magnan and Joseph Klett (3) 
  
Also 
Present: Charles P. Sheehan, Chief Executive Officer 
 Robert E. Moore, Chief Administrative Officer 

John M. Zinzarella, Chief Financial Officer 
R. Bartley Halloran, District Counsel 
Christopher R. Stone, Assistant District Counsel 
David Ryan, District Labor Counsel 
Patricia Speicher Werbner, Director of Human Resources 
Kristine C. Shaw, District Clerk  
George Scurlock, Director of Reengineering 
Stan Pokora, Manager of Treasury 
Gil Bironi, President, Local 184 
Robert Facey Jr., President, Local 3713 
Thomas Raffa Sr., President, Local 1026 
Kerry E. Martin, Assistant to the Chief Executive Officer 
Cynthia A. Nadolny, Executive Assistant 
Timothy Dupuis, Camp Dresser & McKee 
John J. Jacobson, Attorney, Reid and Riege, P.C. 
John V. Galiette, Reid and Riege, P.C. 
Rebecca A. Sielman, Milliman, Inc. 
Richard H. Goldstein, Attorney, Pepe & Hazard LLP 
 

CALL TO ORDER 
 

Chairman Taylor called the meeting to order at 6:16 p.m.  
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

  No one from the public appeared to be heard. 
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APPROVAL OF MINUTES 
 

On motion made by Commissioner Curtis and duly seconded, 
the meeting minutes of April 12, 2010 were approved.   
 
 

ADOPTION OF RESOLUTIONS-RE: OTHER POSTEMPLOYMENT BENEFITS 
(OPEB) PLAN & OPEB TRUST-Report 4. 
  

Amendment and Restatement of OPEB Plan, 
Delegation to Director of Human Resources of the 

Authority to Administer OPEB Plan, 
Appointment of USI as Investment Advisor for OPEB Trust, and 
Delegation to Chief Financial Officer of the Authority to Direct 

Trustee Regarding Disbursements from OPEB Trust 
 

WHEREAS, The Metropolitan District (the “MDC”) maintains a plan to provide 
postemployment welfare benefits (including retiree medical, dental and life insurance 
benefits) to the current and former eligible employees of the MDC (hereinafter called the 
“OPEB Plan”); and 
 
 WHEREAS, the MDC has adopted The Metropolitan District Postemployment 
Benefits Trust (hereinafter called the “OPEB Trust”) to hold certain assets of the OPEB 
Plan; and  
 
 WHEREAS, the MDC has appointed the Personnel, Pension and Insurance 
Committee of the MDC (hereinafter called the “PPI Committee”) as the administrator of 
the OPEB Plan, and has delegated to the PPI Committee the authority to amend the 
OPEB Plan; and  
 
 WHEREAS, it is desirable that the PPI Committee amend and restate the OPEB 
Plan. 
 
 NOW, THEREFORE, BE IT 
 

RESOLVED:  That the amendment and restatement of the OPEB Plan, in 
substantially the form presented to this meeting, be and hereby is approved and 
adopted, together with any modifications that are determined by counsel for the 
MDC to be necessary or desirable to effectuate the intention of the OPEB Plan 
and to comply with the requirements of the Internal Revenue Code of 1986, as 
amended; and further  

 

 RESOLVED:  That the chief executive officer of the MDC or any other officer 
designated by the chief executive officer be, and each of them hereby is, 
authorized and empowered, for and on behalf of the MDC, to execute the 
amendment and restatement of the OPEB Plan and to take any and all other 
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actions which may be necessary or desirable to effectuate the intention of the 
foregoing resolution; and 
 
WHEREAS, it is desirable that the PPI Committee delegate to the Director of 

Human Resources of the MDC the responsibility to perform the administrative functions 
of the OPEB Plan. 
 

 NOW, THEREFORE, BE IT 
 
RESOLVED:  That the Director of Human Resources of the MDC be, and hereby 
is, authorized and empowered for and on behalf of the PPI Committee (as the 
administrator of the OPEB Plan) to perform the administrative functions of the 
OPEB Plan, including but not limited to determining the right to receive benefits 
under the OPEB Plan, directing the payment of benefits to eligible participants in 
the OPEB Plan, and performing such other plan administrative functions as are 
specified in the OPEB Plan; and  
 
WHEREAS, the PPI Committee (as the administrator of the OPEB Plan) has the 

responsibility to establish the investment policy for the OPEB Trust and to communicate 
such investment policy to the Trustee; and 
 
 WHEREAS, it is desirable that the PPI Committee appoint USI Consulting Group 
as its investment advisor with respect to the OPEB Trust, to recommend an investment 
policy for the OPEB Trust, and to perform such other investment advisory functions as 
the PPI Committee may request. 
 
 NOW, THEREFORE, BE IT 

 
RESOLVED:  That USI Consulting Group be, and hereby is, appointed as the 
investment advisor for the OPEB Trust, to recommend to the PPI Committee an 
investment policy for the OPEB Trust, to recommend to the PPI Committee 
certain investment managers and/or investment vehicles for the investment of the 
assets of the OPEB Trust, and to perform such other investment advisory 
functions as the PPI Committee may request from time to time; 

 

and 
 
 WHEREAS, it is desirable that the PPI Committee delegate to the Chief Financial 
Officer of the MDC the authority to direct the trustees of the OPEB Trust with respect to 
the disbursement of funds from the OPEB Trust. 
 

 NOW, THEREFORE, BE IT 
 
RESOLVED:  That the Chief Financial Officer of the MDC be, and hereby is, 
authorized and empowered for and on behalf of the PPI Committee (as the 
administrator of the OPEB Plan) to direct the trustees of the OPEB Trust with 
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respect to the disbursement of funds from the OPEB Trust in order to provide the 
benefits and expenses payable under the OPEB Plan and to otherwise provide 
for the operation and administration of the OPEB Plan; provided, however, that 
the Chief Financial Officer shall provide to the PPI Committee, no later than thirty 
(30) days after the end of each calendar quarter, a report of all contributions to, 
and disbursements from, the OPEB Trust that occurred during the calendar 
quarter. 
       Respectfully submitted, 
 
 
       Charles P. Sheehan 
       Chief Executive Officer 
         
 

    RESOLUTIONS ADOPTED 
BY THE INDIVIDUAL MEMBERS OF THE PPI COMMITTEE 

OF THE DISTRICT BOARD OF 
THE METROPOLITAN DISTRICT 

(As Trustee of OPEB Trust) 
 

(Delegation to Chief Financial Officer the Authority to 
Make Disbursements from OPEB Trust) 

  
 WHEREAS, The Metropolitan District (the “MDC”) maintains a plan to provide 
postemployment welfare benefits (including retiree medical, dental and life insurance 
benefits) to the current and former eligible employees of the MDC (hereinafter called the 
“OPEB Plan”); and 
 
 WHEREAS, the MDC has adopted The Metropolitan District Postemployment 
Benefits Trust (hereinafter called the “OPEB Trust”) to hold certain assets of the OPEB 
Plan; and  
  
 WHEREAS, the MDC has appointed the individual members of the Personnel, 
Pension and Insurance Committee of the MDC (hereinafter called the “PPI Committee”) 
to serve as the trustee of the OPEB Trust (hereinafter called the “Trustee”); and 
 
 WHEREAS, it is desirable that the Trustee delegate to the Chief Financial Officer 
of the MDC the authority to make disbursements from the OPEB Trust. 
 
 NOW, THEREFORE, BE IT 
 

RESOLVED:  That the Chief Financial Officer of the MDC be, and hereby is, 
authorized and empowered for and on behalf of the individual members of the 
PPI Committee (as the Trustee of the OPEB Trust) to make transfers or 
disbursements from the OPEB Trust, at the direction of the Plan Administrator or 
its delegate, in any manner that the Chief Financial Officer may deem advisable 
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in order to provide for the administration of the OPEB Trust, and the signature of 
the Chief Financial Officer may be accepted and relied upon by all persons 
dealing with the Trustee. 
 
       Respectfully submitted, 
 
 
 
       Charles P. Sheehan 
       Chief Executive Officer 
         
 

On motion made by Commissioner Reichin and duly 
seconded, the report was received and all foregoing 
resolutions were adopted by unanimous vote of those present.   

 

  
 

 

 

 

 

 

THE METROPOLITAN DISTRICT 

POSTEMPLOYMENT WELFARE BENEFITS PLAN 

 
 

 

 

 

 

 

 

 

 

 

 

 

As amended and restated 

effective as of __________, 2010 
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THE METROPOLITAN DISTRICT 

POSTEMPLOYMENT WELFARE BENEFITS PLAN 

 

 

 Pursuant to a resolution of the Personnel, Pension and Insurance Committee of its District 

Board, THE METROPOLITAN DISTRICT, a governmental entity organized under the laws of 

the State of Connecticut (hereinafter called the “MDC”), has amended and restated The 

Metropolitan District Postemployment Welfare Benefits Plan for the benefit of the employees 

and former employees of the MDC. 

 

A R T I C L E  I 

 

Name, Effective Date and Purpose 
 

 

 Section 1.1 Name of Plan.  This Plan shall be known as “The Metropolitan District 

Postemployment Welfare Benefit Plan." 

 

 Section 1.2 Effective Date.  This amendment and restatement of the Plan shall be 

effective as of _________, 2010. 

 

 Section 1.3 Purpose.  The purpose of the Plan is to provide postemployment medical, 

dental and life insurance benefits to the eligible employees and former employees of the MDC. 
 

A R T I C L E  II 

 

Definitions 
 

 When used in this Plan, the following terms have the meanings set forth below unless a 

different meaning is plainly required by the context: 

 

 "Administrator" means the PPI Committee, or any other person or persons appointed by 

the District Board of the MDC. 

 

 "Benefit Programs" means all of the postemployment welfare benefit plans or programs 

set forth in Exhibit A attached hereto.  Exhibit A will be amended from time to time to reflect 

changes in the welfare benefit plans or programs that comprise the Benefit Programs.  The terms 

of each such welfare benefit plan or program (as set forth in the welfare benefit plan or program 

documents and in any summary plan description relating to each such welfare benefit plan or 

program), the group insurance contracts (if any) providing benefits under each such welfare 

benefit plan or program, the administrative services agreements (if any) between the MDC and 

an insurer or third party claims administrator relating to each such welfare benefit plan or 

program, and the collective bargaining agreements (if any) governing the terms of such welfare 

benefit plan or program, are specifically incorporated herein by reference and made a part hereof. 
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 “Code" means the Internal Revenue Code of 1986, as amended. 

 

 “Eligible Dependent” means an individual who is a dependent of an Eligible Employee 

and who is or becomes eligible for benefits under one or more of the Benefit Programs. 

 

 “Eligible Employee” means an Employee or Former Employee who is or becomes 

eligible for benefits under one or more of the Benefit Programs. 

 

 "Employee" means any person employed by the MDC. 

 

 “Former Employee” means any person who was previously employed by the MDC. 

 

 "MDC" means The Metropolitan District. 

 

 “OPEB Trust” means the irrevocable grantor trust described in Section 4.2 hereof. 

 

 "Participant" means an Employee or Former Employee who is eligible for coverage under 

the Plan pursuant to the terms of Section 3.1 hereof. 

 

 "Plan" means The Metropolitan District Postemployment Welfare Benefits Plan set forth 

in this document, including any amendments hereto. 

 

 "Plan Year" means the calendar year. 

 

 “PPI Committee” means the Personnel, Pension and Insurance Committee of the District 

Board of the MDC. 

 

 The singular form of any word shall include the plural wherever necessary for the proper 

interpretation of this Plan. 

 
 

A R T I C L E   III 

 

Employees Entitled to Participate 
 

 

Section 3.1 Eligibility to participate in Plan.  Each Eligible Employee and Eligible 

Dependent shall become a Participant in the Plan on the first day on which he or she becomes 

eligible for coverage under any Benefit Program.   

 

Notwithstanding anything else herein to the contrary, coverage under a particular Benefit 

Program shall be determined pursuant to, and shall be governed exclusively by, the eligibility 

provisions of the Benefit Program. 

 

Section 3.2 Termination of participation.  An Eligible Employee or Eligible 

Dependent will cease to be a Participant in this Plan on the earlier of: 
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 (a) the date on which the Plan terminates, or 

 

 (b) the date on which the Eligible Employee or Eligible Dependent ceases to be 

eligible for coverage under any Benefit Program. 

 

 Section 3.3 Resumption of participation.  A former Participant who has become 

ineligible to participate in the Plan will again become a Participant on the first day on which he 

or she again becomes eligible for coverage under any Benefit Program. 
 

 

A R T I C L E  IV 

 

Contributions and Funding 
 

Section 4.1 Employee contributions.  Participants shall contribute to the Plan such 

amounts (if any) as may be required under the terms of the Benefit Programs. 

 

Section 4.2 OPEB Trust.  The MDC may establish an irrevocable grantor trust to hold 

and invest contributions to be used for the purpose of funding the Benefit Programs. 

 

Section 4.3 MDC contributions.  The MDC shall contribute the difference between the 

cost of coverage for a Participant under the Benefit Programs, and the amount of contributions 

that the Participants make for such coverage under the terms of Section 4.1 and any of the funds 

of the OPEB Trust described in Section 4.2 that are used to provide such coverage.  Any 

experience credits or refunds under any group insurance contract or contracts shall be applied in 

accordance with the terms of such contract or contract. 

 

Section 4.4 Funding policy.  Benefits provided under Life Insurance Program shall be 

funded with group insurance contracts.  Benefits provided under the Medical Program and the 

Dental Program shall be funded with group insurance contracts, with funds from Participant 

contributions, the OPEB Trust and/or the general assets of the MDC, or by a combination of such 

methods. 
 

 

A R T I C L E  V 

 

Benefits 
 

Section 5.1 Benefits provided under Benefit Programs.  Eligibility for coverage under 

a Benefit Program, and the terms and conditions of such coverage (including but not limited to 

the terms and conditions of the benefits provided under the Benefit Program) are determined 

pursuant to the provisions of the Benefit Program and shall be governed exclusively by the 

provisions of the Benefit Program. 

 

 Section 5.2 Nondiscrimination Requirements.  Each Benefit Program shall satisfy all 

applicable nondiscrimination requirements, including but not limited to the nondiscrimination 

requirements set forth in Code Section 79 (relating to group term life insurance plans) and Code 

Section 105(h) (relating to self-insured medical reimbursement plans). 
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A R T I C L E  VI 
 

  HIPAA Privacy Rules 

 

 

 Section 6.1 HIPAA Policy.  The MDC has adopted a comprehensive policy to 

maintain the confidentiality of protected health information, as required by the Health Insurance 

Portability and Accountability Act of 1996, as amended, and the regulations issued thereunder 

(“HIPAA”).  The terms of the HIPAA policy of the MDC shall apply to the Benefit Programs, 

and are specifically incorporated herein by reference and made a part hereof. 

 
 

A R T I C L E  VII 

 

Claims Review Procedures 
 

 Section 7.1 Benefit claims procedure.  All claims with respect to a Participant's 

benefits under any Benefit Program shall be made in accordance with the claims procedure set 

forth in the Benefit Program or established by the third party claims administrator (if any) 

retained by the Administrator with respect to that Benefit Program.  In the event a Benefit 

Program does not contain a claims procedure (or contains a claims procedure that does not meet 

the requirements of law), or if any third party claims administrator retained by the Administrator 

does not establish a claims procedure (or has a claims procedure that does not meet the 

requirements of law), then the claims procedure set forth in Article VII (other than this Section 

7.1) shall apply. 

 

 Section 7.2 Claims for benefits.  Any claim for benefits under a Benefit Program shall 

be made in writing to the Administrator.  The Administrator shall promptly process each claim 

for benefits received by it and shall notify the claimant in writing of the action taken regarding 

the claim for benefits within a reasonable period of time following its receipt, but not later than 

ninety (90) days.  This period may be extended by the Administrator for up to ninety (90) days, 

provided that the notice of the extension of time is furnished to the claimant prior to the 

beginning of the extension period.  In the event of a denial of benefits, the Administrator shall 

furnish the claimant with a written notification which shall include:  (a) the reasons for the 

denial; (b) specific references to the provisions of the Benefit Program on which the denial is 

based; (c) a description of any additional material or information necessary for the claimant to 

perfect the claim for benefits, including an explanation of why such material or information is 

necessary; and (d) an explanation of the review procedure set forth in Section 7.3.  
 

 7.3 Appeal Procedure.   

 

(a) A claimant who has received a written denial of a claim for benefits may appeal by 

filing with the Administrator a written request for review.  Such request must be made within sixty 

(60) days following the receipt of the written denial.  In connection with any request for review, the 

claimant may at any time review all documents, records, and other information relevant to the claim 



142    May 11, 2010   PERSONNEL, PENSION AND INSURANCE COMMITTEE 

  

free of charge, and request a review that takes into account all comments, documents, records and 

other information submitted (without regard to whether such information was submitted or 

considered in the initial benefit determination).   

 

 (b) The Administrator shall notify the claimant of its determination on review within 

sixty (60) days following receipt of the request for review.  This period may be extended by the 

Administrator for up to sixty (60) days, provided that the Administrator determines that special 

circumstances (such as the need to hold a hearing) require an extension of time for processing the 

claim.  Written notice of the extension shall be furnished to the claimant prior to the beginning of 

the extension period.  The extension notice must indicate the special circumstances requiring the 

extension and the date as of which the Administrator expects to render a decision. 

 
 

A R T I C L E  VIII 
 

Administration of the Plan 
 

 Section 8.1 Administrator.  The Administrator shall supervise and control the 

operation of the Plan and shall have all powers necessary to accomplish that purpose, including 

the power to make rules and regulations pertaining to the administration of the Plan.  The 

Administrator's principal duty shall be to see that the Plan is operated and maintained in 

accordance with its terms for the exclusive benefit of the Participants.  The Administrator shall 

have the power to administer the Plan, subject to any applicable requirements of law.  The 

Administrator shall have complete discretionary authority in the following matters: 

 

establishing rules and regulations which it determines to be necessary for the proper 

administration of the Plan and each Benefit Program; 

 

interpreting the Plan and each Benefit Program; 

 

resolving any and all questions, both legal and factual, with respect to the operation and 

administration of the Plan and each Benefit Program and the eligibility of any person to 

participate in the Plan or a Benefit Program;  

 

delegating all or part of its duties and designating other persons to carry out any of its 

duties under the Plan or a Benefit Program, which designation or delegation must be in writing.  

The Administrator shall not be liable for any acts or omissions of the persons to whom such 

duties have been delegated, provided that the Administrator acted prudently and in the interests 

of the Participants in selecting and retaining such persons; and 

 

performing any other acts which may be necessary or desirable for the administration of 

the Plan and each Benefit Program. 

 

 Section 8.2 Designation of Administrator.  The PPI Committee shall serve as the 

Administrator of the Plan, unless the District Board of the MDC appoints another person or 

persons to serve as the Administrator of the Plan. 
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 Section 8.3 Allocation of responsibilities.  The members of the PPI Committee may 

allocate among themselves by written agreement the Administrator's responsibilities under the 

Plan or any Benefit Program. Except as provided by law, if responsibilities have been allocated 

among the persons serving on the PPI Committee, then only that person to whom a specific 

responsibility has been allocated shall be liable for his or her acts or omissions in carrying out 

such responsibility. 

 

 The PPI Committee, and any person serving on the PPI Committee to whom a specific 

responsibility has been allocated, may employ agents, delegates, attorneys (who may be counsel 

for the MDC), third party claims administrators and other persons to render advice with regard to 

any responsibility the PPI Committee or person has under the Plan or any Benefit Program, and 

may rely upon the written opinions or certificates of any such agent, counsel, third party claims 

administrator or other person. 

 

 Section 8.4 Action by majority.  Any act which this Plan or a Benefit Program 

authorizes or requires the Administrator to do may be done by a majority of the members of the 

PPI Committee, and the action of such majority expressed from time to time by a vote at a 

meeting, or in writing without a meeting, shall constitute the action of the Administrator. 

 

 Section 8.5 Plan information.  The Administrator shall make available to each 

Participant copies of the Plan and any other documents concerning the operation of the Plan that 

relate to such Participant for examination at reasonable times during normal business hours. 

 

 Section 8.6 Reliance on information.  The Administrator may, to the extent permitted 

by law, rely conclusively on information which may be furnished by, or act in accordance with 

the instructions of, counsel or other experts consulted by the Administrator. 

 

 Section 8.7 Exercise of discretion.  The Administrator shall have the discretionary 

authority to interpret the provisions of the Plan and to determine all questions relating to 

eligibility for benefits hereunder.  The Administrator, in exercising its discretion, shall do so in a 

uniform and nondiscriminatory manner, treating all Participants in similar circumstances alike.  

Any interpretation or determination concerning the Plan or a Benefit Program which is adopted 

by the Administrator in good faith shall be binding on the MDC and on all Participants, unless 

the Administrator has acted in an arbitrary or capricious manner. 

 

 Section 8.8 Agent for service of process.  The Administrator shall have the power to 

designate the agent for service of legal process for the Plan. 

 

 Section 8.9 Expenses of administration.  The MDC shall pay all expenses of the 

Administrator, including fees paid to agents, counsel, accountants, consultants and other persons 

hired to assist the Administrator, except to the extent any such expenses properly may be paid 

out of the assets of a Benefit Program. 

 

 Section 8.10 Indemnification.  To the extent permitted by law, the MDC shall 

indemnify and save harmless any employee serving as a member of the PPI Committee or acting 

as an agent or delegate of the PPI Committee from and against any and all claims, losses, 
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damages, expenses (including reasonable counsel fees) and liability (including reasonable 

amounts paid in settlement with the MDC's approval) to which the employee may be subjected 

by reason of any act done or omitted, except where such act or omission is finally adjudicated to 

be due to willful misconduct or gross negligence by the employee. 
 

 

A R T I C L E  IX 

 

Amendment or Termination 

 

 Section 9.1 Right to amend.  Subject to any applicable collective bargaining 

agreements, the District Board of the MDC shall have the right to amend this Plan and any 

Benefit Program at any time and from time to time by resolution adopted by the PPI Committee.  

Any such amendment may be made retroactively effective. 

 

 Section 9.2 Plan termination.  Subject to any applicable collective bargaining 

agreements, the District Board of the MDC may terminate the Plan or any Benefit Program at 

any time for any reason.  Upon such termination, the benefits provided to Participants under the Plan or any 

terminated Benefit Program shall be discontinued. 

 

A R T I C L E  X 

 

Miscellaneous Provisions 

 
 Section 10.1 Decisions of Administrator.  Participants agree to be bound by the decisions of 

the Administrator with respect to the operation and administration of the Plan and the Benefit Programs, 

and by the decisions of any third party claims administrator retained by the Administrator to which the 

authority to make such decisions has been delegated.  Participants also agree to provide the Administrator 

with any information and to sign any documents that the Administrator deems appropriate for the purpose 

of administering the Plan and the Benefit Programs. 

 

 Section 10.2 Interpretation of the Plan.  If any provision in this Plan or any Benefit Program 

may be susceptible to more than one interpretation, that provision shall always be interpreted in a manner 

that will be consistent with this Plan or the Benefit Program satisfying any applicable requirements of the 

Code or other governing laws or regulations. 

 

 Section 10.3 Reliance on representations.  The MDC, the Administrator and any third party 

claims administrator retained by the Administrator shall be discharged from any liability in acting upon 

any representations by an Employee of any fact affecting his or her status under this Plan or any Benefit 

Program, or upon any notice, request, consent, letter, facsimile, e-mail, or other document believed by 

them, or any one of them, to be genuine and to have been signed or sent by the proper person. 

 

 Section 10.4 No contract of employment.  The adoption and maintenance of this Plan and the 

Benefit Programs shall not be construed as creating any contract of employment between the MDC and 

any Employee.  This Plan and the Benefit Programs shall not affect the right of the MDC to deal with its 

Employees in all respects, including their hiring, discharge, compensation and conditions of employment. 

 

 Section 10.5 Prohibition on alienation.  The purpose of the Plan and each Benefit Program is 

to provide health, dental and group term life insurance benefits to, or for the benefit of, Participants.  The 
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Plan and the Benefit Programs do not create a right or interest of any Participant which is transferable or 

assignable by the Participant or which is subject to alienation, anticipation or encumbrance by the 

Participant, and no right or interest under the Plan or any Benefit Program shall be subject to garnishment, 

attachment, execution or levy of any kind. 

 

 Section 10.6 Rights under Plan.  No Participant shall be discharged, fired, suspended, 

expelled, disciplined or discriminated against for exercising any right under the Plan or for giving 

information or testimony in any inquiry or proceeding relating to the administration of the Plan. 

 

 Section 10.7 Plan for exclusive benefit of Employees and Former Employees.  This Plan and 

each Benefit Program shall be operated for the exclusive benefit of Employees and Former Employees 

who are eligible to receive benefits under the Plan or the Benefit Program, and their spouses and other 

beneficiaries. 

 

 Section 10.8 Applicable law.  This Plan and each Benefit Program shall be construed 

according to the laws of the State of Connecticut, without regard to its conflict of laws 

provisions, except as such laws are superseded by federal law. 

 

 Section 10.9 Entire document.  This Plan and the Benefit Programs contain the entire 

document relating to the provision of health, dental and group term life insurance benefits to the 

eligible Employees and Former Employees of the MDC, and there are no other representations, 

warranties, conditions or agreements (either written or oral) relating thereto. 

 

 Section 10.10 Severability.  If any term or provision of this Plan or the Benefit Programs 

is held or deemed to be invalid or unenforceable, in whole or in part for any reason, such term or 

provision shall be ineffective to the extent of such invalidity or unenforceability only, and the 

remaining terms and provisions of this Plan and the Benefit Programs shall continue in full force 

and effect. 

 

 Section 10.11 Headings not to control.  Headings and titles within the Plan and each 

Benefit Program are for convenience only and are not to be read as part of the text of such Plan 

or Benefit Program. 

 

 Dated this         day of                            , 20     . 

 

THE METROPOLITAN DISTRICT 

 

 

By_____________________________ 

              Name: 

              Title: 

              Date: 
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EXHIBIT A 

 

 

Benefit Programs 

 

Retiree Medical Program 

 

Eligibility: All Eligible Employees who retire from the MDC and immediately 

commence to receive either a normal, early or postponed retirement 

benefit under the Retirement Plan for Employees of the Metropolitan 

District, and their Eligible Dependents 

 

Provider: Anthem Blue Cross/Blue Shield Century Plan (Group No. 001642-010, 

015 and 035), for retirees who retired prior to January 1, 2006 and their 

dependents who have not reached age 65 

 

 Anthem Blue Cross/Blue Shield Century Preferred Plan (Group No. 

_____________), for retirees who retire on or after January 1, 2006 and 

their dependents who have not reached age 65 

 

 Anthem Blue Cross 65/Blue Shield 65 Plan (Group No. 001642-034), for 

retirees and dependents who have reached age 65 

 

 MDC, for retirees and spouses who have reached age 65 and who receive 

reimbursement from the MDC for their Medicare premiums 

 

Retiree Dental Program 

 

Eligibility: All Eligible Employees who retire from the MDC and immediately 

commence to receive either a normal, early or postponed retirement 

benefit under the Retirement Plan for Employees of the Metropolitan 

District, and their Eligible Dependents 

 

Provider: Anthem Blue Cross/Blue Shield Dental Plan (Group No. 001642-008, 010, 

011, 015 and 035) 

 

Retiree Group Term Life Insurance Program 

 

Eligibility: All employees who retire from the MDC and immediately commence to 

receive either a normal, early or postponed retirement benefit under the 

Retirement Plan for Employees of the Metropolitan District 

 

Provider: Aetna Life Insurance Company (Group No. ________) 
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Chairman Taylor requested, if there were was no objection, that Agenda 
Item #6 would be discussed prior to Agenda Item #5.  There was no objection to his 
request. 

 
REVIEW OF REQUEST FOR QUALIFICATIONS (RFQ) 101-CLASSFICIATION AND 
COMPENSATION STUDY-Report 6. 
 
  George Scurlock, Director of Reengineering, reviewed the final draft of 
RFQ 101 with Committee members.  There was no action required. 
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REQUEST FOR QUALIFICATIONS 

 
 

FOR 
 
 

CLASSIFICATION AND COMPENSATION STUDY 
 
 

RFQ 101 

  
 

DUE:  NO LATER THAN 
JUNE 9, 2010 

4:00 P.M., LOCAL TIME 
 
 

AT THE OFFICE OF THE DISTRICT CLERK/ADMINISTRATIVE OFFICER 

FIRST FLOOR 
THE METROPOLITAN DISTRICT 

HARTFORD, CONNECTICUT 
 
 
 

STREET ADDRESS:  555 MAIN STREET, HARTFORD, CT 06103-2987 
MAIL ADDRESS:  P.O. BOX 800, HARTFORD, CT 06142-0800 
TELEPHONE:  (860) 278-7850, FACSIMILE:  (860) 525-5013 

 
FINAL DRAFT – MAY 11, 2010 
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PART I 
INTRODUCTION 

 
 

1.1 INTENT 
 

The Metropolitan District (District) is inviting interested firms to submit a formal 
response to this Request for Qualifications to provide consultant services to conduct a 
comprehensive Classification and Compensation Study.   
 
 Firms interested in providing such professional services are requested to submit 
a Statement of Qualifications.  Those firms responding to this Request for Qualifications 
(RFQ) that are deemed most qualified will comprise a short list of firms that will be 
invited to respond to a subsequent Request for Proposals (RFP). 
 
 
1.1.1 Project Objectives 
 

The objectives of this classification and compensation study include the               
following: 

• To develop job descriptions that: clearly define the essential duties and 
responsibilities of each position and are compliant with EEO and ADA; define the 
basics competencies, knowledge, skills, abilities, education, and experience 
levels required to perform each job; describe the content and requirements of 
each job clearly and concisely so that they are understandable to job applicants, 
incumbents, union leadership and management; ensure that the desirable 
experience and education qualifications are appropriate and defensible while 
serving to select qualified candidates; and serve as a basis for the development 
of a skill/competency inventory for staff training and development. 

• To evaluate and rank each classification and to establish the relative worth of the 
classifications, one to another, in the classification series. 

• To develop, where applicable, job series that recognize progressively increasing 
responsibility in work assignments and succession planning opportunities. 

• To analyze and compare MDC’s salaries to those of other comparable 
employers. 

• To develop a compensation plan(s) with recommended salary ranges that are 
internally equitable and externally competitive, are clear to the employer and 
employee, and include recommended salary ranges and assignments of 
classifications to recommended salary grades.   
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The MDC currently has over 320 established classifications for approximately 650 
employees.  A comprehensive adjustment to the classification and compensation system 
has not been implemented since 1988.  Copies of current job descriptions are available on 
the MDC Human Resources Web Site. 

 
Job Descriptions for Excluded and Exempt Employees were developed and 

approved in 2005.  ADA criteria have been incorporated into all District Job Descriptions. 
 

MDC employees are organized into three (3) collective bargaining units and 
Excluded and Exempt (E&E) employees, which include management and a non-
represented group.  Any changes in job class and/or salary for represented employees 
must be negotiated with their authorized representatives.  Copies of current collective 
bargaining unit contracts and pay schedules for E&E employees will be provide to the 
consultant ultimately awarded a contract as a result of this RFP.  The study will include 
four primary employee groups: 

1. Excluded and Exempt Employees, which include managerial and unaffiliated 
staff.  Presently there are approximately one hundred and ten (110) 
employees in this group. 

2. Local 1026, AFSCME Council 4, A.F.L.-C.I.O., which represents supervisory 
employees.  Presently there are approximately sixty (60) in this group. 

3. Local 3713, AFSCME Council 4, A.F.L.-C.I.O., which represents non-
supervisory and professional employees.  Presently there are approximately 
One hundred fifty (150) in this group. 

4. Local 184, AFSCME Council 4, A.F.L.-C.I.O., which represents employees 
working in operating classifications.  Presently there are approximately three 
hundred thirty (330) employees in this group. 

Present job descriptions, classifications and collective bargaining agreements are 
available on the District’s Human Resources Web Site. 

 
1.2 ABOUT THE DISTRICT 
 

The Metropolitan District is a municipal corporation chartered by the State of 
Connecticut in 1929 and includes the municipalities of Bloomfield, East Hartford, 
Hartford, Newington, Rocky Hill, West Hartford, Wethersfield and Windsor.  The District 
provides water and sewer services to approximately 400,000 people. 
 

The District is governed by a board of twenty-nine commissioners.  Seventeen 
are appointed by the legislative bodies of the eight member municipalities, eight by the 
Governor of the State of Connecticut, and four by the leadership of the Connecticut 
General Assembly.  One of the sub-committees of the Board is the Personnel, Pension 
and Insurance (PPI) Committee. 
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The District is managed by a Chief Executive Officer (CEO) supported by a senior 
executive leadership team and employs approximately 650 full-time personnel.   

  

The District recently completed a major comprehensive organizational re-
engineering process.  As a result of this process there are organizational changes 
proposed for implementation.  

 
Under the present structure there are four functional divisions. 

 
These include: Administration, Operations, Finance and Program Management 

Unit (PMU).   
 

The proposed organizational structure has two primary functional divisions:  
Business Services and Operations and Engineering.  
  

The funding of sewer services is through taxation on member municipalities and 
a sewer user charge for tax exempt and high flow users.  The funding of water services 
and related operations is principally through a direct use charge to customers. 
 

Major capital improvements in excess of $5 million for a single project must be 
approved by the electorate of the member municipalities and are financed through 
bonding.  The 2010 operating combined budgets for all District operations total 
approximately $114 million. 
 

The water distribution system consists of upland impoundments in the 
Farmington River watershed, two filtration plants and approximately 1500 miles of 
distribution mains.  Flows in the system are by gravity except for some pumping of 
treated water to higher elevations.  Average treated water use is about 58.94 million 
gallons per day and all services are metered. 

 The sewage collection system consists of almost 1200 miles of sanitary 
sewers serving the member municipalities.  Four water pollution control plants treat an 
average of about 65 million gallons per day. 
 

The District is under contract with the Connecticut Resources Recovery Authority 
for the operation of a major portion of the Mid-Connecticut Project including a 2800-ton 
per day waste processing facility for municipal solid waste and related waste transfer 
subsystem.  The Mid-Connecticut Project serves over 70 municipalities. THE 2010 
budget includes a staff of 85 FTE’s and an operating budget of $20.6 million. 
 

The District is involved in the implementation of a Clean Water Project, which 
includes the reduction of Combined Sewer Overflows and the elimination of Sanitary 
Sewer Overflows in accordance with Federal and State Consent Orders/Agreements 
and the Long Term Control Plan Projects.  In addition, the District has undertaken a 
comprehensive program of asset management which involves a systemic replacement 
of water and sewer infrastructure in a proactive process.  Capital improvement 
programs also include improvements and modernization of water pollution control 
facilities. 
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 The District utilizes SAP (an integrated ERP system) and other network, 
web and wireless technology. Technological change drives process and operational 
change and has, as a result, changed the required Knowledge, Skills, and Attributes 
(KSAs) of our workforce.  
 

The District is also under contract with Riverfront Recapture, Inc. to provide 
maintenance services at the riverfront parks in member municipalities. 
 

The District operates hydroelectric facilities at the Goodwin and Colebrook River 
Dams on the West Branch of the Farmington River. 
 

The District manages an award winning Geographic Information System (GIS) 
that supports its many activities.  The database contains detailed utility and land base 
information for each of the member municipalities as well as natural resource 
information for watershed land.  The system is capable of producing utility and street 
index maps as well as special purpose maps in-house.  It is also linked to the District's 
business application software, allowing users to query data and locate specific utility 
equipment.  GIS also provides mapping services to member towns. 

 
1.3 SCOPE OF SERVICES 
 

Prior to the review of job descriptions and interviewing employees, the 
Consultant shall develop a Communication Plan and related materials to meet with 
employees and bargaining unit groups to explain the planned study and describe the 
process and potential outcomes.   

It is the desire of the District, as practical; to have all employees interviewed 
either individually or in groups. 

The Consultant shall prepare and distribute position content/evaluation 
questionnaires to all MDC employees.  Employees shall have the option to complete the 
questionnaire.  The questionnaire shall be reviewed by the employee’s supervisor and 
manager.  Supervisors and managers shall have the opportunity to provide additional 
input. The Consultant shall collect, review and analyze all questionnaires.   

 
The Consultant shall then audit/interview all incumbent employees individually or in 

groups in each currently assigned position classification to ensure accurate and complete 
information.  The first draft of job descriptions will be reviewed by Human Resources and 
managers for input as appropriate. Human Resources and manager input shall be 
reflected in the second draft of the job description(s).   The District may wish to incorporate 
a review process for incumbents and/or the union(s) which may necessitate a third 
position description draft. 

 
The scheduling of interviews shall be the responsibility of the consultant with 

information provided by the District. 
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The Consultant shall develop new job descriptions and specifications as 
necessary to ensure that they are current, describe use of current or emerging 
technologies, meet legal qualifications, and are consistent with EEO, FLSA and ADA 
considerations.  The format of the job description shall be approved by the District. 

The Consultant shall update and/or create new job descriptions for current job 
duties and specially required and desirable licenses, certificates, etc. 

The consultant shall update and/or create new job descriptions that utilize career 
ladders where appropriate supported by the job evaluation system.  

The Consultant shall ensure that physical requirements are appropriately listed 
and that special environmental factors are included. 

The Consultant shall verify that the qualifications including competencies, 
knowledge, skills and abilities accurately reflect those necessary for satisfactory 
performance of the work described in the job description. 

The Consultant shall analyze and ensure that the desirable experience and 
education qualifications are appropriate and defensible while serving to select qualified 
candidates. 

Consultant shall allocate positions to appropriate classifications based on duties, 
responsibilities, and minimum requirements for internal equity and market data for 
external equity. 

At the conclusion of the study, the Consultant shall first present its findings to the 
PPI Committee.  The Consultant may be requested to meet with Director of Human 
Resources, the Project Manager and the bargaining unit representatives to explain the 
study results.  The Consultant shall also meet with the CEO and/or the District Board if 
requested. 

The Consultant shall determine, with the approval of the Project Manager and 
Director of Human Resources, benchmark employers, salary comps and classifications 
to be used for market survey and analysis.  

The Consultant shall develop appropriate internal relationships to benchmark 
classifications. 

The consultant shall utilize evaluation tool(s) including a factor point job 
evaluation system that will be used to evaluate MDC classifications in the future by 
District Human Resources staff.  The consultant will provide training to Human 
Resources staff in the application of these evaluation tools and software if applicable. 

The Consultant shall conduct a compensation analysis, analyzing information 
and develop recommendations for appropriate salary structure(s) and allocation of 
classifications to pay ranges. 
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The consultant shall provide training and technical assistance to Human 
Resources staff in the utilization of the job evaluation system. 

1.4. Project Deliverables 
 

Project Deliverables shall include the defined Project Objectives as defined in Section 
1.1.  and a Final Report that addresses the following: 

1. Recommended job descriptions, prepared in a format approved by the District, 
that identify career ladders, facilitate assignment of duties and responsibilities, 
assist in the improvement of work processes and methods, provide training and 
development direction, and serve as the basic outline in the evaluation of 
employee work performance. 

2. Recommended job descriptions that clearly define the essential duties and 
responsibilities of each position and are compliant with EEO and ADA; that 
define the basics knowledge, skills, abilities, competencies, education, and 
experience levels required to perform each job; that describe the content and 
requirements of each job clearly and concisely so that they are understandable to 
job applicants, incumbents, union leadership and management and ensure that 
the desirable experience and education qualifications are appropriate and 
defensible while serving to select qualified candidates. 

3. Recommended job descriptions developed for #2 above describe use of current 
or emerging technologies, and identify specially required and desirable licenses, 
certificates, etc. 

4. Recommended placement of the job classes in a proper hierarchical relationship. 
5. Recommended compensation plan(s) that is clear to the employer and 

employee; provides internal equity and external competitiveness; and includes 
recommended salary ranges and assignments of classifications to recommended 
salary grades. 

6. Evaluation tools including a factor point job evaluation system and software that 
may be used to evaluate MDC classifications in the future and training to Human 
Resources staff in the application of this system. 

7. If requested, the Consultant shall make presentations to the District Board and/or 
its subcommittees as requested, and may be required to provide expert 
testimony regarding the development and implementation of the proposed 
classification and compensation recommendations. 

 
1.5 MBE/WBE REQUIREMENTS 
 
 The District is committed to enabling the development and growth of Minority 
Business Enterprises (MBE) and Women’s Business Enterprises (WBE).   

 
 
1.6 JOINT VENTURE AND SUBCONSULTANTS 
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 Consultants proposing service through sub-consultants and joint ventures will be 
considered provided one will be identified as the prime consultant.  The terms “Firm” 
and “Consultant” as used herein should be construed to encompass such 
arrangements.  Sub-consultants shall be identified in the RFQ and RFP. 
 
 
 
1.7 TIME FRAME 
 
 It is expected that this work will commence in September, 2010, with most key 
deliverables completed by April 30, 2011, although there may be some continuing work 
that will be completed after April, 2011.  A more detailed time line will be made available 
in the RFP distributed to the ‘Short List’ of finalists (See Section 3.2). 
 
 

PART II 
STATEMENT OF QUALIFICATIONS 

 
 
2.1 COMPANY INFORMATION 
 
 Responding firms shall provide the following information for the firm and any 
proposed cooperating company, sub-consultants or sub-contractors:  
 
 a. Name of firm and parent company, if any; 
 
 b. Nature of firm’s principal business; 
 

c. Address of firm's principal office and of the office from which the project 
would be managed. 

 
d. History of the firm including the date firm was established; include former firm 

names, if any, and landmark dates in the growth of the firm. 
 
 e. Size of the firm and size of the project office. 
 

f. Name, address and telephone number of person to receive notification and 
to reply to District inquiries. 

   
2.2 COMPANY EXPERIENCE 
 
 To be considered, submitting firms must be experienced in conducting 
Classification and Compensation Studies with project objectives, scope and 
deliverables similar to those defined in this RFQ. 
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 Experience in the water and wastewater industry (municipal and/or private 
sector) will also be an emphasis of the selection committee in evaluating RFQ 
responses, with additional consideration for experience in multiple union workforce 
environments.    
     
 
2.3 PAST PERFORMANCE – Similar Projects 
 
 A responding firm shall list those projects on which it currently or has been 
engaged within the last five (5) years, that demonstrate the above areas of expertise. 
Each project reference cited shall include: 
  
 1. Organization Name (Owner). 
 
 2. Location of project site. 
 

3. Project contact(s) during conduct of the work and/or current manager of 
system(s) with recently verified phone number. 

 
 4. General size, scope and methodology of project. 
 
 5. Project duration, including commencement and completion dates. 
 

6. Compensation for project performance (dollar amount). 
 
7. Submitted examples of finished projects including samples of evaluation 

questionnaires and a representation of a final job description/specification 
that is ADA compliant. 

 
 Such information (Excluding #7) shall be presented in tabular form. 
 
 Firms may also list additional experience that they deem applicable and relevant 
to the scope of this implementation. 
 
2.4 STAFF QUALIFICATIONS 
 
 A responding firm shall provide a list of all administrative and technical personnel 
who it intends will be involved with this project, including an experienced project 
manager who will be assigned to be the principal in charge of this project.  Information 
shall be presented in resume form and must include: 
 

a. Name, current job title, responsibilities and type of work performed for 
firm. 
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b. Educational background, academic degrees, certifications and 
professional affiliations. 

 
c. Experience on projects similar to that in this RFQ.  Include any experience 

that precedes personnel’s current association with your firm if applicable 
to this project. 

 
d. Publication relative to areas of expertise outlined under Section 3.2. 

 
 Similar information shall be submitted for any cooperating firm, sub-consultant or 
sub-contractor. 
 
2.5 COMPANY RESPONSIVENESS 
 
 Firms must have adequate technical staff capable of performing the services to 
be provided under this project. 
 
Responding firms shall state their capacity to apply and commit staff and material 
resources to complete all investigation, sampling, testing and analysis services 
necessary to achieve the objectives of this project.  Firms shall consider their current 
and projected workload when making this determination. 
 
2.6 FINANCIAL INFORMATION 
 
 Responding firms shall provide evidence of financial conditions of the company 
adequate to demonstrate financial stability.  Firms must include a list of all bankruptcy 
filings within the last ten (10) years and a list of all pending litigation, if any.  Firms shall 
also state if they are currently restricted from doing business with any government 
agencies.  The District will evaluate any affirmative statements of restrictions with 
respect to this engagement. 
 
 Any affirmative statements of bankruptcy, litigation or restrictions shall include a 
description of circumstances and ultimate resolution of the matter, including current 
financial situation and evidence of financial ability to successfully complete the project, if 
selected. 
 
 Failure to successfully demonstrate financial stability will result in the firm being 
deemed non-responsive and ineligible to be invited to submit a proposal. 
 
 The District will treat any financial information submitted as confidential, provided 
each page of any such financial information is clearly stamped “Confidential”. 
 
2.7 AFFIRMATIVE ACTION 
 
 Responding firms shall provide a statement of the firm’s affirmative action policy.  
The District’s “Fair Employment Practices Qualification Form for Vendors and Bidder,” 
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attached to this RFQ, shall be completely filled out, both sides, and included with the 
Statement of Qualifications submittal. 
 
 Failure to demonstrate compliance with District affirmative action standards will 
result in the firm being deemed non-responsive and ineligible to be invited to submit a 
proposal. 
 
 Consistent with The District’s commitment as described in section 1.5 – 
MBE/WBE Requirements - responding firms shall also include a narrative statement in 
their RFQ submission indicating the firm’s experience in sub-contracting or working in 
partnership with Minority Business Enterprises (MBE) and Women’s Business 
Enterprises (WBE), noting in particular experience in work similar to the deliverables of 
this RFQ. Responding firms that are an MBE or WBE should self-identify as such. 
 
2.8 INSURANCE AND INDEMNIFICATION 
 
 A. Insurance 
 
 During the term of a future contract, the Consultant shall maintain a professional 
liability insurance policy in a form acceptable to the District in an amount that will allow it to 
insure against damages and costs resulting from negligent acts, errors, and omissions in 
the work performed by it on and after the effective date of, and under the terms of, the 
contract.  The Consultant may, at its election, obtain a policy containing a deductible 
clause, but if so, it shall be liable, as stated above herein, to the extent of the deductible 
amount. 
 

Simultaneously with delivery of an executed contract to the District, the 
Consultant shall furnish to the District a certificate of insurance (Attachment 2 to this 
RFQ) for the above referenced policy.  Failure to do so shall entitle the District to 
terminate the Agreement.  Such certificate must contain information regarding the policy 
in force, policy number, limits, and policy period.  It also must provide that 30 days prior 
written notice of any material policy change, non-renewal, or cancellation shall be given 
to the District, by certified mail, except in the event of non-payment of premium, in which 
case notice will be 10 days.  If the insurance policy is cancelled for non-payment of the 
premium, the District shall have the right to pay any such premium and deduct the 
amount thereof from amounts due to the Consultant under the Agreement. 
 
 B. Indemnification 
 
 The Consultant shall at all times indemnify, defend and save harmless the 
District, any municipality included therein, the State of Connecticut, and their respective 
officers, agents, servants and employees on account of any and all claims, damages, 
losses, litigation, expenses, counsel fees and compensation arising out of injury 
(including death) sustained by or alleged to have been sustained by the servants, 
employees, or agents of the District, or of any municipality included therein, or the State 
of Connecticut, or of the Consultant, or anyone directly or indirectly employed by them, 
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from injuries (including death) sustained by or alleged to have been sustained by the 
public, or by any other person or property, real or personal (including property of the 
District) to the extent caused by the negligent, willful or wanton acts or omissions of the 
Consultant, or anyone directly or indirectly employed by them or any of them. 
 
2.9 SUBMITTAL OF STATEMENT OF QUALIFICATIONS 
 

 Responding firms shall submit six (6) copies of their Statement of Qualifications, 
specifically addressing the criteria outlined within each Section of Part III hereof.  
Information should be organized and labeled in a manner that correlates with each 
Section heading.  All requested information must be included in the Statement of 
Qualifications.  Statements of Qualifications must be clear, concise and specific.  To 
facilitate effective evaluation by District staff, Statements of Qualifications shall be 
limited to a total of 40 single-sided pages; financial information, affirmative action 
documents, and front and back covers will not be counted toward the total.  Statements 
of Qualifications that exceed this length will be considered non-responsive, will not be 
evaluated and will be rejected. Information submitted under separate cover will not be 
considered. 

 All Statements of Qualifications must be signed by the firm’s duly authorized 
principal. 
 
 Statement of Qualifications shall be submitted in sealed envelopes, with RFQ 
number, due date and time, and the title of the RFQ, "Classification and Compensation 
Study," clearly labeled. 
 
 To be considered, the complete submittal must be received by the CLERK OF 
THE   METROPOLITAN   DISTRICT at its main office, located at 555 Main   Street  
(1st Floor), Hartford, Connecticut, by the time and date indicated on the front cover of 
this RFQ. 
 
 Submittals will not be accepted after the due date and time.  Submittals received 
by the District Clerk after the stated deadline will be deemed non-responsive and 
ineligible for evaluation.  Faxed copies are not acceptable and will be rejected by the 
District. 
 
 All Statements of Qualifications shall become District property upon submittal to 
the District. 
 
 The contents of the RFQ document submitted by the selected firm will become a 
part of any final Agreement. 
 
2.10 QUESTIONS 
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 Questions concerning this Request for Qualifications should be submitted in writing 
to George Scurlock, Director of Reengineering, Metropolitan District, PO Box 800, 
Hartford, CT 06142-0800. Facsimile submissions are also permitted, with questions sent 
to Mr. Scurlock’s attention at this number: 860-525-5013, with a clear reference to RFQ 
101.  Questions must be received at least ten (10) calendar days before the Statement of 
Qualifications due date.  Written responses will be forwarded to each Consultant. 
 

PART III 
EVALUATION AND SELECTION 

 
3.1 EVALUATION CRITERIA 
 
 A selection panel comprising District staff will review all responses that meet the 
submittal requirements.  The panel will review and evaluate each response on the 
following principal criteria: 
 
Experience and expertise in Classification and Compensation projects similar to the 

services detailed in the Project Objectives, Scope of Services and 
Deliverables. 

 
 b. Past performance on similar projects (public and private entities). 
 
 c. Experience with water/wastewater districts, agencies or utilities; 

experience in multi-union environments.  
 
 d. Qualifications of personnel and proposed subcontractors and sub-

consultants. 
 

a. Financial capabilities and status. 
 

b. Quality of submitted examples of finished projects. 
 
c. Review of work products including final reports, job descriptions, market 

analysis and factor point evaluation system(s). 
 
 The evaluation may also consist of, but not be limited to, the verification of 
references, visitation to offices and facilities of responding firms, and confirmation of 
materials furnished in the Statement of Qualifications. 
 
3.2 SHORT-LIST SELECTION 
 
 Upon completion of review and evaluation, the selection panel will develop a list 
(the Short-List) of those five or fewer firms whose qualifications have been deemed to 
best meet the District’s needs and expectations with respect to the evaluation criteria. 
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 Upon compilation of the Short List, all firms submitting Statements of 
Qualifications will be notified of the results thereof. 
 
3.3 SPECIAL CONSIDERATIONS 
 
 The District reserves the right to reject any one or more submittals solely at its 
own discretion, as it may deem to be in the best interest of the District.  In addition, the 
District reserves the right to request additional information from any and all Consultants, 
to waive any informalities, irregularities or omissions in any response and, prior to the 
response deadline, to change any portions or requirements of this RFQ, provided notice 
of the same shall be given to all persons or entities receiving this RFQ.  All submittals 
shall be complete in all material respects and failure to provide a complete submittal 
may result in rejection of the response. 
 
3.4 FUTURE REQUEST FOR PROPOSALS 
 
 Those firms selected to comprise the Short List will be requested to submit 
proposals addressing the work to be undertaken and will be furnished with a Request 
for Proposals (RFP) containing terms and conditions with which the proposals must 
comply.  Proposals shall be submitted in two (2) parts, each contained in a separate 
sealed envelope.  One envelope shall contain all information pertinent to the RFP 
response (proposal envelope); the other envelope shall contain only the fee or price 
proposal of the respondent (fee envelope).  NO FEE PROPOSALS SHALL BE 
SUBMITTED NOR WILL THEY BE ACCEPTED IN THE RFQ PROCESS. 
 
3.5 EVALUATION OF FUTURE REQUEST FOR PROPOSALS 
 
 Proposal envelopes will be opened at a specified date and time. Fee envelopes 
will not be opened at that time. 
 
3.6 FINAL SELECTION 
 
 Upon selection of the finalists, only the fee envelopes submitted by the finalists 
will be opened by the District Clerk or his designee.  It is the District’s intent to enter into 
a Contract with the finalist having the lowest fee proposal; provided, however, if the 
District Chief Executive Officer determines that the proposal of a finalist not having the 
lowest fee proposal offers a specific benefit to the District, the Contract may be awarded 
to such finalist notwithstanding the fact that its fee proposal is not lowest.  The fee 
envelopes of entities that were not included on the list of finalists will be returned 
unopened. 
 
3.7 FUTURE CONTRACT 

 
 The selected firm and the District shall enter into a Contract Agreement to provide 
all services embodying the substance of the Request for Proposal. 
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Attachment I:  Fair Employment Practices Form for Vendors 
Attachment II: Certificate of Insurance 
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PENSION PLAN UPDATE-Report 5. 

EXECUTIVE SESSION 

At 6:35 p.m., Chairman Taylor requested an executive session to 
discuss an issue that is subject to collective bargaining and negotiations 
associated therewith. 

On motion made by Commissioner Reichin and duly 
seconded, the Personnel, Pension and Insurance Committee 
entered into Executive Session for the purpose of discussing 
an issue subject to collective bargaining and negotiations 
associated with therewith. 

Those in attendance during the executive session were as follows: 

Commissioners Timothy Curtis, John M. Grottole, Trude H. Mero, J. Lawrence Price, 
Albert F. Reichin, Pasquale J. Salemi, Raymond Sweezy, Alvin E. Taylor and Joseph 
Verrengia, Attorneys Halloran, Ryan and Stone, Messrs. Sheehan, Moore and 
Zinzarella, Rebecca Sielman and Patricia Speicher Werbner 

RECONVENE 

At 8:50 p.m., Chairman Taylor requested to come out of executive session 
and on motion made by Commissioner Verrengia and duly seconded, The Personnel, 
Pension and Insurance Committee came out of executive session and reconvened.  No 
formal action was taken. 

ADJOURNMENT 

The meeting was adjourned at 8:51 p.m. 

ATTEST: 

Kristine C. Shaw __________________ 
District Clerk    Date Approved 

June 9, 2010
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  Special Meeting 

PERSONNEL, PENSION AND INSURANCE COMMITTEE 
The Metropolitan District 
555 Main Street, Hartford 
Wednesday, June 9, 2010 

 
Present: Commissioners Daniel Camilliere, Maureen Magnan, J. Lawrence Price, 

Albert F. Reichin, Pasquale J. Salemi, Raymond Sweezy, Alvin E. Taylor 
and Joseph Verrengia (8) 

   
Absent: Commissioners Timothy Curtis, John Grottole, Joseph Klett and Trude H. 

Mero (4) 
  
Also 
Present: Charles P. Sheehan, Chief Executive Officer 

R. Bartley Halloran, District Counsel 
Christopher R. Stone, Assistant District Counsel 
Brendan M. Fox Jr., Assistant District Counsel 
Kristine C. Shaw, District Clerk  
Jennifer Ottalagana, Manager of Development Services 
Kerry E. Martin, Assistant to the Chief Executive Officer 
Gil Bironi, President, Local 184 
Robert Facey Jr., President, Local 3713 
Cynthia A. Nadolny, Executive Assistant 
Richard H. Goldstein, Attorney, Pepe & Hazard LLP 
 

CALL TO ORDER 
 

Chairman Taylor called the meeting to order at 4:35 p.m.  
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

  No one from the public appeared to be heard. 
 

APPROVAL OF MINUTES 
 

On motion made by Commissioner Camilliere and duly 
seconded, the meeting minutes of May 11, 2010 were 
approved.   
 
 

DISCUSSION REGARDING THE EVALUATION OF THE CHIEF EXECUTIVE 
OFFICER (CEO) AND CONSIDERATION AND POTENTIAL ACTION ON 
AMENDMENT(S) TO THE CEO CONTRACT–Report  4. 
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EXECUTIVE SESSION 

At 4:38 p.m., Chairman Taylor requested an executive session for the 
purpose of discussing the Chief Executive Officer’s evaluation and contract. 

Attorney Stone said for the record that he sent notice to the 
affected employee advising him that he had the option to have 
this executive session in public session and the employee 
chose not to exercise that option. 

On motion made by Commissioner Reichin and duly 
seconded, the Personnel, Pension and Insurance Committee 
entered into executive session for the purpose of discussing 
the Chief Executive Officer’s evaluation and contract.   

Those in attendance during the executive session were as follows: 

Commissioners Daniel Camilliere, Maureen Magnan, J. Lawrence Price, Albert F. 
Reichin, Pasquale J. Salemi, Raymond Sweezy, Alvin E. Taylor, Joseph Verrengia and 
Attorneys R. Bartley Halloran and Christopher R. Stone 

RECONVENE 

At 5:29 p.m., Chairman Taylor requested to come out of executive session 
and on motion made by Commissioner Reichin and duly seconded, the Personnel, 
Pension and Insurance Committee came out of executive session and reconvened.  
The following action was taken:  

Chairman Taylor said for the record, that the Committee will 
table any decision on Agenda Item 4.  He said that there are 
further details and clarification needed. 

On motion made by Commissioner Verrengia and duly 
seconded, Agenda Item 4 was tabled.   

Commissioners Camilliere, Reichin and Sweezy voted no. 

ADJOURNMENT 

The meeting was adjourned at 5:29 p.m. 

ATTEST: 

Kristine C. Shaw __________________ 
District Clerk    Date Approved 

July 7, 2010
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  Special Meeting 

PERSONNEL, PENSION AND INSURANCE COMMITTEE 
The Metropolitan District 
555 Main Street, Hartford 
Wednesday, July 7, 2010 

 
Present: Commissioners Daniel Camilliere, Timothy Curtis, John Grottole, J. 

Lawrence Price, Albert F. Reichin, Pasquale J. Salemi, Raymond Sweezy, 
Alvin E. Taylor, Joseph Verrengia and District Chairman William A. DiBella 
(10) 

   
Absent: Commissioners Maureen Magnan, Joseph Klett and Trude H. Mero (3) 
  
Also 
Present: Christopher R. Stone, Assistant District Counsel 

Kristine C. Shaw, District Clerk  
Kerry E. Martin, Assistant to the Chief Executive Officer 
Robert Facey Jr., President, Local 3713 
Linda R. Foster, Executive Assistant 
Richard H. Goldstein, Attorney, McElroy, Deutsch, Mulvaney & 
Carpenter/PH, LLP 
 

CALL TO ORDER 
 

Chairman Taylor called the meeting to order at 4:34 p.m.  
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

  No one from the public appeared to be heard. 
 

APPROVAL OF MINUTES 
 

On motion made by Commissioner Camilliere and duly 
seconded, the meeting minutes of June 9, 2010 were 
approved.   
 
 

DISCUSSION REGARDING THE EVALUATION OF THE CHIEF EXECUTIVE 
OFFICER (CEO) AND CONSIDERATION AND POTENTIAL ACTION ON 
AMENDMENT(S) TO THE CEO CONTRACT–Report  4. 

 
EXECUTIVE SESSION 

 
  At 4:35 p.m., Chairman Taylor requested an executive session for the 
purpose of discussing the Chief Executive Officer’s evaluation and contract. 
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Attorney Stone said, for the record, that he sent notice to the 
affected employee advising him that he had the option to have 
this executive session in public session and the employee 
chose not to exercise that option. 
 
Prior to entering into executive session, Attorney Stone said, 
without objection, Commissioner Vicino was invited to attend 
the executive session by Chairman Taylor. Attorney Stone said 
that Commissioner Vicino was a member of the subcommittee 
appointed by Chairman Taylor to review, evaluate and 
recommend matters relating to this agenda item.  
 
On motion made by Commissioner Sweezy and duly 
seconded, the Personnel, Pension and Insurance Committee 
entered into executive session for the purpose of discussing 
the Chief Executive Officer’s evaluation and contract.   
 
Those in attendance during the executive session were as follows: 
 

Commissioners Daniel Camilliere, Timothy Curtis, William A. DiBella, John J. Grottole, 
J. Lawrence Price, Albert F. Reichin, Pasquale J. Salemi, Raymond Sweezy, Alvin E. 
Taylor, Joseph Verrengia and Attorney Christopher R. Stone 
 

  
RECONVENE 

   
At 5:17 p.m., Chairman Taylor requested to come out of executive session 

and on motion made by Commissioner Reichin and duly seconded, the Personnel, 
Pension and Insurance Committee came out of executive session and reconvened.  
The following action was taken:  
 

Attorney Stone said, for the record, Commissioner Hoffman 
entered the meeting room during the executive session at the 
request of Chairman Taylor.  He said that Commissioner 
Hoffman was a member of the subcommittee to evaluate the 
CEO and was asked to give his input; Commissioner Hoffman 
gave his input and left the meeting room. 
 
BE IT RESOLVED that, based upon the results of an evaluation of 
the performance of the Chief Executive Officer, the Personnel, 
Pension and Insurance Committee hereby recommends to the 
District Board of Commissioners that the contract of employment of 
the Chief Executive Officer be extended by an additional year, until 
December 31, 2012, and that the Chief Executive Officer's salary 
for 2010, effective January 1, 2010, be $259,900. 
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On motion made by Commissioner Reichin and duly seconded 
the report was received and the resolution was recommended 
to the District Board by unanimous vote of those present 

DISCUSSION REGARDING THE RESTRUCTURING/REASSIGNMENT OF THE 
DIVERSITY, CLAIMS AND LABOR NEGOTIATIONS-Report 5. 

Chairman Taylor said he is going to appoint a subcommittee on this item.  
He said, unless anyone wants to volunteer, Commissioners Magnan, Price and Salemi 
would be on the subcommittee.  Commissioner Verrengia asked to be on the 
subcommittee and Chairman Taylor accepted his request.  Chairman Taylor said that 
the CEO would determine if any staff would participate and the plan is that this will be 
finished no later than September.  He said the subcommittee would report back to the 
Personnel, Pension & Insurance Committee with their recommendations and he would 
be contacting the subcommittee members in the near future.   

ADJOURNMENT 

The meeting was adjourned at 5:20 p.m. 

ATTEST: 

Kristine C. Shaw __________________ 
District Clerk    Date Approved 

July 12, 2010
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  Special Meeting 

PERSONNEL, PENSION AND INSURANCE COMMITTEE 
The Metropolitan District 
555 Main Street, Hartford 

Monday, July 12, 2010 
 

Present: Commissioners Daniel Camilliere, Timothy Curtis, John Grottole, J. 
Lawrence Price, Pasquale J. Salemi, Raymond Sweezy and Alvin E. 
Taylor (7) 

   
Absent: Commissioners Joseph Klett, Maureen Magnan, Trude H. Mero, Albert F. 

Reichin and Joseph Verrengia (5) 
  
Also 
Present: John M. Zinzarella, Chief Financial Officer 

R. Bartley Halloran, District Counsel 
Christopher R. Stone, Assistant District Counsel 
David Ryan, District Labor Counsel 
Robert Zaik, Manager of Labor Relations  
Louise Guarnaccia, Project Controls Manager 
Patricia Speicher-Werbner, Director of Human Resources 
Kristine C. Shaw, District Clerk  
Kerry E. Martin, Assistant to the Chief Executive Officer 
Cynthia A. Nadolny, Executive Assistant 
Richard H. Goldstein, Attorney, McElroy, Deutsch, Mulvaney & 
Carpenter/PH, LLP 
Rebecca A. Sielman, Milliman, Inc. 

 
 

CALL TO ORDER 
 

Chairman Taylor called the meeting to order at 6:16 p.m.  
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

  No one from the public appeared to be heard. 
 

APPROVAL OF MINUTES 
 

On motion made by Commissioner Camilliere and duly 
seconded, the meeting minutes of July 7, 2010 were approved.   
 
 

PENSION PLAN UPDATE – Report 4. 
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EXECUTIVE SESSION 

At 6:19 p.m Commissioner Taylor requested an executive session for the 
purpose of discussing an issue that is subject to collective bargaining and negotiations 
associated therewith. 

On motion made by Commissioner Sweezy and duly 
seconded, the Personnel, Pension and Insurance Committee 
entered into executive session for the purpose of discussing 
an issue that is subject to collective bargaining and 
negotiations associated therewith.   

Those in attendance during the executive session were as follows: 

Commissioners Daniel Camilliere, Timothy Curtis, John Grottole, J. Lawrence Price, 
Pasquale J. Salemi, Raymond Sweezy, Alvin E. Taylor, Attorneys  R. Bartley Halloran, 
David Ryan, Christopher R. Stone, Messrs. John M. Zinzarella, Robert Zaik and Patricia 
Speicher-Werbner. 

RECONVENE 

At 7:04 p.m., Chairman Taylor requested to come out of executive session 
and on motion made by Commissioner Camilliere and duly seconded, the Personnel, 
Pension and Insurance Committee came out of executive session and reconvened.  No 
formal action was taken.   

ADJOURNMENT 

The meeting was adjourned at 7:05 p.m. 

ATTEST: 

Kristine C. Shaw __________________ 
District Clerk    Date Approved 

September 13, 2010
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  Special Meeting 

PERSONNEL, PENSION AND INSURANCE COMMITTEE 
The Metropolitan District 
555 Main Street, Hartford 

Monday, September 13, 2010 
 

Present: Commissioners Daniel Camilliere, Timothy Curtis, John Grottole, Trude H. 
Mero, Raymond Sweezy, Alvin E. Taylor and Joseph Verrengia (7) 

   
Absent: Commissioners Joseph Klett, Maureen Magnan, J. Lawrence Price, Albert 

F. Reichin and Pasquale J. Salemi (5) 
  
Also 
Present: Charles P. Sheehan, Chief Executive Officer 
 Robert E. Moore, Chief Administrative Officer 
 John M. Zinzarella, Chief Financial Officer 

Christopher R. Stone, Assistant District Counsel 
David Ryan, District Labor Counsel 
Patricia Speicher-Werbner, Director of Human Resources 
Kristine C. Shaw, District Clerk  
George Scurlock, Director of Reengineering 
Robert Zaik, Manager of Labor Relations  
Linda R. Foster, Executive Assistant 

 
CALL TO ORDER 

 
Chairman Taylor called the meeting to order at 4:41 p.m.  
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

  No one from the public appeared to be heard. 
 

APPROVAL OF MINUTES 
 

On motion made by Commissioner Camilliere and duly 
seconded, the meeting minutes of July 12, 2010 were 
approved.   
 
 

UPDATE ON NEGOTIATIONS WITH COLLECTIVE BARGAINING UNITS RELATING 
TO PENSIONS AND OTHER MATTERS – REPORT 4. 
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EXECUTIVE SESSION 

At 4:42 p.m., Commissioner Taylor requested an executive session for the 
purpose of discussing an issue that is subject to collective bargaining and negotiations 
associated therewith. 

On motion made by Commissioner Camilliere and duly 
seconded, the Personnel, Pension and Insurance Committee 
entered into executive session for the purpose of discussing 
an issue that is subject to collective bargaining and 
negotiations associated therewith.   

Those in attendance during the executive session were as follows: 

Commissioners, Daniel Camilliere, Timothy Curtis, John Grottole, Trude H. Mero, 
Raymond Sweezy, Alvin E. Taylor, Joseph Verrengia, Attorneys Christopher R. Stone, 
David Ryan,  Messrs. Charles P. Sheehan, Robert E. Moore, John M. Zinzarella, 
George Scurlock, Robert Zaik and Patricia Speicher-Werbner. 

RECONVENE 

At 5:25 p.m., Chairman Taylor requested to come out of executive session 
and on motion made by Commissioner Camilliere and duly seconded, the Personnel, 
Pension and Insurance Committee came out of executive session and reconvened.  No 
formal action was taken.   

ADJOURNMENT 

The meeting was adjourned at 5:26 p.m. 

ATTEST: 

Kristine C. Shaw __________________ 
District Clerk    Date Approved 

October 27, 2010
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  Special Meeting 

PERSONNEL, PENSION AND INSURANCE COMMITTEE 
The Metropolitan District 
555 Main Street, Hartford 

Wednesday, October 27, 2010 
 

Present: Commissioners Daniel Camilliere, Timothy Curtis, William A. DiBella, John 
Grottole, Maureen Magnan, J. Lawrence Price, Albert F. Reichin, 
Pasquale J. Salemi, Raymond Sweezy, Alvin E. Taylor and Joseph 
Verrengia (11) 

   
Absent: Commissioners Joseph Klett and Trude H. Mero (2) 
Also 
Present: Charles P. Sheehan, Chief Executive Officer 
 Robert E. Moore, Chief Administrative Officer 
 Scott W. Jellison, Chief Operating Officer 
 John M. Zinzarella, Chief Financial Officer 

R. Bartley Halloran, District Counsel 
Christopher R. Stone, Assistant District Counsel 
Patricia Speicher-Werbner, Director of Human Resources 
Kristine C. Shaw, District Clerk  
George Scurlock, Director of Reengineering 
Robert Zaik, Manager of Labor Relations  
Kerry E. Martin, Assistant to the Chief Executive Officer 
Cynthia A. Nadolny, Executive Assistant 
Tim Hasselman, Lockton  
Deb Testa, Lockton 
Ted Pizzo, Lockton 
Amanda Reichenbach, Lockton   
Richard H. Goldstein, Attorney, McElroy, Deutsch, Mulvaney & 
Carpenter/PH, LLP 
 

 
CALL TO ORDER 

 
Chairman Taylor called the meeting to order at 4:31 p.m.  
 
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

  No one from the public appeared to be heard. 
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APPROVAL OF MINUTES 
 

On motion made by Commissioner Reichin and duly 
seconded, the meeting minutes of September 13, 2010 were 
approved.   
 
 

 
MDC EMPLOYEE BENEFITS REVIEW AND RELATED COLLECTIVE BARGAINING 
ISSUES – PRESENTATION BY LOCKTON COMPANIES – Report 4.  
 

 

EXECUTIVE SESSION 
 

  At 4:32 p.m., Chairman Taylor requested an executive session for the 
purpose of discussing the MDC Employee Benefits Review and Related Collective 
Bargaining Issues. 
 

On motion made by Commissioner Reichin and duly 
seconded, the Personnel, Pension and Insurance Committee 
entered into executive session for the purpose of discussing 
the MDC Employee Benefits Review and Related Collective 
Bargaining Issues.   
 
Those in attendance during the executive session were as follows: 
 

Commissioners Daniel Camilliere, Timothy Curtis, William A. DiBella, John Grottole, 
Maureen Magnan, J. Lawrence Price, Albert F. Reichin, Pasquale J. Salemi, Raymond 
Sweezy, Alvin E. Taylor, Joseph Verrengia, Attorneys R. Bartley Halloran, Christopher 
R. Stone, Messrs. Charles P. Sheehan, Robert E. Moore, Scott W. Jellison, John M. 
Zinzarella, Robert Zaik, Patricia Speicher-Werbner, Lockton Representatives Tim 
Hasselman, Deb Testa, Ted Pizzo and Amanda Reichenbach.    
  

RECONVENE 
   

At 7:31 p.m., Chairman Taylor requested to come out of executive session 
and on motion made by Commissioner Salemi and duly seconded, the Personnel, 
Pension and Insurance Committee came out of executive session and reconvened.  
The following action was taken: 

 
On motion made by Commissioner Magnan and duly 
seconded, the Personnel, Pension & Insurance Committee 
recommended a potential retirement incentive to the District 
Board by majority vote of those present.   

 

Commissioner Verrengia voted no.  
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ADJOURNMENT 

The meeting was adjourned at 7:32 p.m. 

ATTEST: 

Kristine C. Shaw __________________ 
District Clerk    Date Approved 

December 6, 2010
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  Special Meeting 

PERSONNEL, PENSION AND INSURANCE COMMITTEE 
The Metropolitan District 
555 Main Street, Hartford 

Thursday, November 4, 2010 
 

Present: Commissioners Daniel Camilliere, John Grottole, Maureen Magnan, J. 
Lawrence Price, Albert F. Reichin, Raymond Sweezy, Alvin E. Taylor and 
Joseph Verrengia (8) 

   
Absent: Commissioners Timothy Curtis, Joseph Klett, Trude H. Mero and 

Pasquale J. Salemi (4) 
Also 
Present: Charles P. Sheehan, Chief Executive Officer 
 Scott W. Jellison, Chief Operating Officer 
 John M. Zinzarella, Chief Financial Officer 

R. Bartley Halloran, District Counsel 
Kristine C. Shaw, District Clerk  
Patricia Speicher Werbner, Director of Human Resources 
George Scurlock, SLBE Program Administrator 
Stanley Pokora, Manager of Treasury  
Kerry E. Martin, Assistant to the Chief Executive Officer 
Linda R. Foster, Executive Assistant 
Richard H. Goldstein, Attorney, McElroy, Deutsch, Mulvaney & 
Carpenter/PH, LLP 
 

CALL TO ORDER 
 

Chairman Taylor called the meeting to order at 5:01p.m.  
 
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

  No one from the public appeared to be heard. 
 

ADOPTION OF THIRD PARTY VENDOR TO ADMINISTER FLEXIBLE SPENDING 
ACCOUNTS – REPORT 3.   

 
 

To:  Personnel, Pension & Insurance Committee  November 4, 2010 
 
  WHEREAS, The Metropolitan District (the “Employer”) has established a 
medical and dependent care flexible spending accounts (“FSAs”) for the benefit of its 
employees; and  
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  WHEREAS, The Metropolitan District is contemplating changing its third 
party administrator from Wells Fargo to EBS/Atlanta to administer the FSAs; and 
 
  WHEREAS, it is desirable that the District select EBS/Atlanta to act as the 
third party administrator of the FSAs established by the Employer. 
 
  NOW, THEREFORE, BE IT 
 

RECOMMENDED, That the Personnel, Pension & Insurance Committee 
recommend to the District Board passage of the following resolution. 

 
RESOLVED: That an Administrative Services Agreement between the District 

and EBS relating to the FSAs be established by the Employer. It is recognized that this 
vendor may change provided that such change be in the best interest of the District and 
other modifications that are determined by counsel for the District to be necessary or 
desirable to effectuate the intention thereof; and further  

 
RESOLVED:  That the Chief Executive Officer of the District or any other officer 

designated by him be, and each of them hereby is, authorized and empowered, for and 
on behalf of the Employer, to execute future Administrative Services Agreement(s) for 
the FSAs, and to take any and all other actions which may be necessary or desirable to 
effectuate the intention of the foregoing resolution. 

 
       Respectfully submitted, 
 
       Charles P. Sheehan 
       Chief Executive Officer 
 
 

On motion made by Commissioner Reichin and duly 
seconded, the report was received and the resolution 
recommended to the District Board by unanimous vote of 
those present.  

 
Chairman Taylor asked:  
 
“I just want to make sure that if we want to change, basically the party 

who’s going to administer the FSA, will we always have to come back to PP&I, or are 
we leaving it to the discretion of the CEO and all they would do is just come back and 
give us notice and maybe answer some questions concerning things like rates?” 

 

Ms. Speicher Werbner responded:  
 

“Correct, I think the way the resolution is designed, that that is exactly how 
it would be.” 
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ADJOURNMENT 

The meeting was adjourned at 5:09 p.m. 

ATTEST: 

Kristine C. Shaw __________________ 
District Clerk    Date Approved 

December 6, 2010
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  Special Meeting 

PERSONNEL, PENSION AND INSURANCE COMMITTEE 
The Metropolitan District 
555 Main Street, Hartford 

Monday, November 8, 2010 
 

Present: Commissioners Daniel Camilliere, William A. DiBella, John Grottole, J. 
Lawrence Price, Pasquale J. Salemi, Raymond Sweezy, Alvin E. Taylor 
and Joseph Verrengia (8) 

   
Absent: Commissioners Timothy Curtis, Joseph Klett, Maureen Magnan, Trude H. 

Mero and Albert F. Reichin (5) 
Also 
Present: Charles P. Sheehan, Chief Executive Officer 
 Robert E. Moore, Chief Administrative Officer  
 Scott W. Jellison, Chief Operating Officer 
 John M. Zinzarella, Chief Financial Officer 

R. Bartley Halloran, District Counsel 
Kristine C. Shaw, District Clerk  
Patricia Speicher Werbner, Director of Human Resources 
Jay Wesley, Manager of Procurement  
George Scurlock, SLBE Program Administrator 
Stanley Pokora, Manager of Treasury  
Kerry E. Martin, Assistant to the Chief Executive Officer 
Linda R. Foster, Executive Assistant 
David Lee, Dahab Associates  
Richard H. Goldstein, Attorney, McElroy, Deutsch, Mulvaney & 
Carpenter/PH, LLP 
 

CALL TO ORDER 
 

Chairman Taylor called the meeting to order at 4:01 p.m.  
 

 
ROLL CALL AND QUORUM 

 
The District Clerk informed the Chairman that there was not a quorum 

present.  Chairman Taylor said there would be no action taken and they would proceed 
with the presentation from Dahab Associates. 

 
Commissioner Pasquale J. Salemi arrived at 4:09 p.m. and the District 

Clerk informed the Chairman that a quorum of the Personnel, Pension and Insurance 
Committee was present and the meeting was declared a legal meeting of The 
Metropolitan District of Hartford County, Connecticut.   
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PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 

No one from the public appeared to be heard. 

QUARTERLY REPORT FROM PENSION INVESTMENT ADVISOR – DAHAB 
ASSOCIATES – REPORT 3.   

John Zinzarella, Chief Financial Officer, introduced David Lee from Dahab 
Associates and Mr. Lee reviewed the Performance Review – September 2010 and the 
Asset Allocation Study with the Committee members.  [Copies of the reports are 
maintained in the Office of the District Clerk.] 

Chairman Taylor made the following comments: 

“We’re not taking any official action.  We’re just basically going to have to 
revisit this and then we’re going to have to have a fairly intensive discussion as to what 
are the mid levels that we’re going to want to fall in if we’re going to go with real estate 
and small cap and emerging markets.  I think what we are going to need in the 
meantime, is to get as much information as we can from our professionals, and then 
have a discussion among ourselves and then bounce what we are thinking off of them 
and make a decision.  We will then decide and go to the Board for its look and approval.  
I would imagine that we should probably plan on taking this kind of action sometime 
within the first quarter of next year.”   

Mr. Sheehan, Chief Executive Officer, made the following comments: 

“The report should be received tonight and questions should be fed back 
through John Zinzarella.  Any revisions of the analysis, based on questions or 
performance, should be fed back through John to the professionals.  Prior to the next 
meeting we will feed back that analysis with professionals here so that when you’re 
comfortable that you’ve had the information and had ample time to look at it, digest it, 
we’ll have to Dahab Associates back to present again and we will then either make a 
decision at that time or figure out next steps in the process.  So I think the objective this 
evening is to receive the report and begin that feedback process through John with 
regard to questions, alternatives analysis that may not be considered here, and/or 
additional questions based on analysis as it’s presented.”    

ADJOURNMENT 

The meeting was adjourned at 5:14 p.m. 

ATTEST: 

Kristine C. Shaw __________________ 
District Clerk    Date Approved 

December 6, 2010
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SPECIAL MEETING 
PERSONNEL, PENSION AND INSURANCE COMMITTEE 

The Metropolitan District 
555 Main Street, Hartford 

Monday, December 6, 2010 
 

Present: Commissioners Daniel Camilliere, Timothy Curtis, John Grottole, Maureen 
Magnan, Trude H. Mero, J. Lawrence Price, Albert F. Reichin, Pasquale J. 
Salemi, Raymond Sweezy, Alvin E. Taylor, Joseph Verrengia and District 
Chairman William A. DiBella (12) 

   
Absent: Commissioners Joseph Klett (1) 
Also 
Present: Charles P. Sheehan, Chief Executive Officer 
 Robert E. Moore, Chief Administrative Officer  
 Scott W. Jellison, Chief Operating Officer 
 John M. Zinzarella, Chief Financial Officer 
 R. Bartley Halloran, District Counsel 

Christopher R. Stone, Assistant District Counsel  
Kristine C. Shaw, District Clerk 
Louise Guarnaccia, Program Controls Manager  
George Scurlock, SLBE Program Administrator 

 Robert Constable, Manager of Budgeting and Analysis  
Carol Fitzgerald, Manager of Financial Control 
Stanley J. Pokora, Manager of Treasury 
Lebert Thomas, Manager of Engineering & Planning 
Kerry E. Martin, Assistant to the Chief Executive Officer  
Cynthia A. Nadolny, Executive Assistant 

  John Joyner, President, Management Advisory Services, Infrastructure  
  Management Group (IMG),      
  Jack McGuiness, Consultant, Infrastructure Management Group (IMG)   
  Brian A. Renstrom, Partner, Blum Shapiro Business Consulting 
 Richard H. Goldstein, Attorney, McElroy, Deutsch, Mulvaney & 

Carpenter/PH, LLP 
 

CALL TO ORDER 
 

Chairman Taylor called the meeting to order at 3:45 p.m.  
 

ROLL CALL AND QUORUM 
 

  The District Clerk informed Chairman Taylor that a quorum of the 
Personnel, Pension and Insurance Committee was present, and the meeting was 
declared a legal meeting of The Metropolitan District of Hartford County, Connecticut.   
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
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  No one from the public appeared to be heard. 
 
 

APPROVAL OF MINUTES 
 

On motion made by Commissioner Reichin and duly 
seconded, the meeting minutes of October 27, 2010, November 
4, 2010 and November 8, 2010 were approved.   
 
Commissioner Mero abstained. 
 

RFP 268 ADOPTION OF CUSTODIAL TRUSTEE - MDC PENSION RETIREMENT 
TRUST FUND – REPORT 4.  
 
To: Personnel Pension and Insurance Committee for consideration on 

December 6, 2010 
 

At the direction of the Chairman of the Personnel, Pension and Insurance 
Committee, a sub-committee was appointed and charged to interview three finalists for 
Custodial Trustee for the MDC Pension Retirement Trust Fund and make a 
recommendation for awarding the contract.   

 
As a result of conducting interviews with the three finalists and scoring each 

firm based upon their presentations and fee proposals, it is the recommendation of the 
sub-committee that Comerica Bank Inc. be awarded the contract to represent the MDC 
Pension Retirement Trust Fund in the capacity of Custodial Trustee. 

 
 At this time, it is recommended that the Personnel, Pension and 

Insurance Committee take action on this matter:  
 

Voted:     That the Chief Executive Officer of The Metropolitan District be authorized to 
enter into an agreement with Comerica Bank Inc. for Custodial Trustee of the 
MDC Pension Retirement Trust Fund for a period of three (3) years.     

 
        Respectfully submitted, 

 
 

  Charles P. Sheehan 
       Chief Executive Officer 

    
 
On motion made by Commissioner Reichin and duly 
seconded, the report was received and the resolution adopted 
by unanimous vote of those present.  
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IN FURTHERANCE OF THE FISCAL YEAR 2011 BUDGET, CONSIDERATION OF, 
AND POTENTIAL ACTION ON, REALIGNMENT AND REORGANIZATION OF 
MANAGEMENT AND ORGANIZATION STRUCTURE – REPORT 5.  

Chairman Taylor made the following statement: 

“Fiscal year 2011 budget incorporates specifically by narrative and stated 
reductions in expenditures for employee benefits the terms of the retirement incentive 
Memorandum of Understanding (MOU) recommended by this Committee about a month 
ago.” 

Jack McGuiness and John Joyner of IMG made a presentation to the Personnel, 
Pension and Insurance Committee.  After a discussion, the Committee voted on the 
following:   

On motion made by Commissioner Reichin and duly 
seconded, the report was received and the “MDC-New 
Organizational Chart” was recommended to the District Board 
by unanimous vote of those present.  

ADJOURNMENT 

The meeting was adjourned at 4:37 p.m. 

ATTEST: 

Kristine C. Shaw __________________ 
District Clerk    Date Approved 

February 7, 2011
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