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Present:

Remote

PERSONNEL, PENSION AND INSURANCE COMMITTEE
REGLUAR MEETING
The Metropolitan District
555 Main Street, Hartford
Wednesday, August 10, 2022

Commissioners John Avedisian, David Drake, Maureen Magnan,
Dominic Pane, Bhupen Patel, Raymond Sweezy, Alvin Taylor, and
District Chairman William DiBella (8)

Attendance: Commissioners Donald Currey and Byron Lester (2)

Absent:

Also
Present:

Judy Allen, of West Hartford, requested that certain questions be covered during the

Commissioners Alphonse Marotta and Pasquale Salemi (2)

Commissioner Joan McCarthy Gentile (Remote Attendance)
Commissioner Allen Hoffman

Scott W. Jellison, Chief Executive Officer
Christopher Stone, District Counsel

John S. Mirtle, District Clerk

Kelly Shane, Chief Administrative Officer
Christopher Levesque, Chief Operating Officer
Robert Barron, Chief Financial Officer

Jamie Harlow, Director of Human Resources
Susan Negrelli, Director of Engineering

David Rutty, Director of Operations

Robert Schwarm, Director of Information Technology (Remote Attendance)

Thomas Tyler, Director of Facilities

Olga Cordova, Manager of Human Resources (Remote Attendance)
Tra Phan, Controller (Remote Attendance)

Zulma Davila, Billing Analyst

Carrie Blardo, Assistant to the Chief Operating Officer

Julie Price, Executive Assistant

David Baker, IT Consultant (Remote Attendance)

Joseph Szerejko, Independent Consumer Advocate (Remote Attendance)

CALL TO ORDER

Chairman Taylor called the meeting to order at 5:01 PM

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS

discussions regarding agenda item #5 “Approval of Tentative Agreement With
A.F.S.C.M.E Local 1026” and agenda item #6 “Changes to Exempt & Excluded

Employee Benefits.” Her first request was that staff explain why the particular union was

PERSONNEL, PENSION AND INSURANCE COMMITTEE



PERSONNEL, PENSION AND INSURANCE COMMITTEE August 10, 2022 m 35

chosen to compare to exempt & excluded employees. She also asked about the health
and enhancement program (HEP), stating it doesn’t mention dependents in the
language, only spouses. She inquired as to if the HEP program also includes
vaccinations. Lastly, she asked if there are any other employees not covered by this
program.

APPROVAL OF MEETING MINUTES

On motion made by Commissioner Sweezy and duly seconded, the
meeting minutes of June 22, 2022 were approved.

Without objection, agenda items #4A “Construction & Utility Services
Supervisor”, #4B “Business Analyst II”, and #4C “Human Resources
Assistant” were consolidated and considered together.

AMENDMENT TO CLASSIFICATION SYSTEM
CONSTRUCTION AND UTILITY SERVICES SUPERVISOR (LOCAL 1026)

TO: Personnel, Pension and Insurance Committee for consideration on August 10, 2022

Staff is recommending that the Job Specification be amended for the
Construction and Ultility Services Supervisor (SS06) to incorporate additional job
functions which currently fall under the Survey Chief of Party (SS04) job classification.

The proposed amendments to the job specification continues to enhance the
multi-tasking approach to District positions. This multi-tasking job description also
eliminates the need for the individual job specification for Survey Chief of Party. There
is no change to the current pay range of Construction and Ultility Services Supervisor
(SS06) range of $99,037.80-$118,857.49)

Code: 08006
Employee Group: Local 1026
FLSA Status: Non-Exempt

METROPOLITAN DISTRICT COMMISSION
CLASSIFICATION DESCRIPTION

CLASSIFICATION TITLE: CONSTRUCTION AND UTILITY SERVICES
SUPERVISOR

JOB SUMMARY

This is very responsible construction engineering supervision work involving the guidance,
training, correction, direction and coordination of construction and utility services inspectors
working on complex utility pipeline and building construction projects.
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Work involves responsibility for conformance of construction plans with District technical
standards, inspection of water, utility pipelines, house connections, survey and coordination of
CBYD mark outs.

This position also has the responsibility for making very difficult construction inspection technical
field decisions. This work requires that the employee have knowledge, skill and ability in
construction inspection methods and supervision.

ESSENTIAL FUNCTIONS

The following duties are normal for this position. The omission of specific statements of the
duties does not exclude them from the classification if the work is similar, related, or a logical
assignment for this classification. Other duties may be required and assigned.

J Schedules, assigns, trains, directs and evaluates employees in medium to large
construction inspection unit.

o Reviews standard and complex sewer, water and related pipeline and utility service
connection plans for conformance with District and technical utility services standards.
Identifies problems and determines corrective actions to be taken by developers, contractors
and/or engineers.

J Oversees inspection of new and existing utility pipeline and services.

. Oversees house connections, cross connection, CBYD program/Utility Mark out
programs.

. Prepares reports, completes forms and compiles information on completed work

assignments and employee effort. Analyzes information related to unit effectiveness and
efficiency. Assists in the drafting of the unit budget and controlling and accounting for
expenditures within fund allocations.

o Trains and counsels employees. Administers Collective Bargaining Agreements.
Applies disciplinary action. Assists in employee selection. Assures safe work practices.

o Operates water distribution infrastructure including operating water main and service line
valves for the purpose of isolating, pressurizing, or flushing a water main or service and also
performs pressure tests, obtains water samples and commissions hydrants.

o Identifies and analyzes opportunities for improving service delivery methods and
procedures; identifies and calculates resource needs; coordinates informational reviews and
updates with appropriate management staff; and provides guidance and leadership with the
implementation of revised, adjusted and/or new work procedures.

o Directs and coordinates the review of work plans for assigned construction inspection
services and activities; assigns work activities and projects; monitors and tracks work flow;
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reviews and evaluates work products, methods, and procedures; meets with staff to provide
input to identify and resolve problems.

Assigns, reviews, monitors and tracks work performed in the field; performs field
inspections and approves construction work; reviews and approves inspector diaries, reports,
correspondence, memoranda, and recommendations for change orders and progress
payments; confers with construction inspectors, engineers, and contractors regarding contract
and plan interpretation, and use and provision of construction materials, or methods. This
position ensures compliance with the plans, specifications and internal engineering
construction standards. Takes appropriate action to correct or remediate construction issues
or concerns.

Provides staff assistance to higher level management staff; participates as an attendee to a
variety of committees; prepares and presents staff reports and other correspondence as
appropriate and necessary. Attends and participates in professional group meetings; stay
abreast of new trends and innovations in the field on construction inspection.

Coordinates construction inspection activities with those of other divisions and outside
agencies and organizations. Acts as principal liaison between District engineers and
contractors.

Assists in settling disputes arising between contractor and inspector during the
performance of the contracts, participates in public meetings and/or hearings, and, addresses
and promptly disposes of public complaints.

Inspects standard and highly complex utility pipeline and building mechanical systems
construction. Instructs contractors in construction practices and in correcting construction
errors. Enforces inspection decisions. Oversees contractor pressure tests of water, sewer and
force main pipelines.

Maintains detailed records of inspection activities. Compiles and prepares reports.

May supervise a survey crew to survey property lines, topography, construction layout
and completed pipeline projects.

Performs other related duties as required.

SUPERVISION RECEIVED

Works under the general supervision of the Manager of Construction Services or Manager of
Command Center.

MINIMUM QUALIFICATIONS

Associate’s degree in engineering technology or related field; supplemented by minimum of five
(5) years of senior level construction inspection including surveying experience, involving large
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scale and complex construction projects and at least one (1) year of lead or supervisory experience;
or an equivalent combination of education and qualifying experience on a year-for-year basis.

SPECIAL REQUIREMENTS

Must have a valid driver’s license.

State of Connecticut Land Surveying License preferred

KNOWLEDGE, SKILLS, AND ABILITIES

Knowledge of construction inspection principles and practices.

Knowledge of land surveying principles and practices. Considerable ability to operate all
survey instruments and to survey land and completed construction..

Ability to inspect utility and building mechanical trades construction safely, effectively
and efficiently and with firmness and tact.

Ability in mathematics as applied to surveying and related operations, and in computers
and supporting word processing and spreadsheet applications.

Ability to establish and maintain effective working relationships with coworkers,
contractors, consultants, and the general public. Ability in oral and written communications.

Knowledge and ability in operational characteristics, services, and activities of a
comprehensive construction inspection program including maintaining construction records
and to prepare inspection reports.

Knowledge in modern and complex principles and practices of construction inspection
for public works construction.

Knowledge of OSHA regulations and construction safety precautions pertaining to the
work.

Knowledge in principles of supervision, training, and performance evaluation. Supervise
and coordinate construction inspection services. Interpret and explain District construction

inspection policies and procedures.

Read and interpret plans, specifications, maps, drawings, contracts and work orders.
Communicate clearly and concisely, both orally and in writing.

Knowledge of MDC policies and procedures.
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ADA COMPLIANCE

Physical Ability: Tasks involve the ability to exert light physical effort in sedentary to light
work, but which may involve some lifting, carrying, pushing and/or pulling of objects and
materials of light weight (5-10 pounds). Tasks may involve extended periods of time at a
keyboard or workstation.

Sensory Requirements: Some tasks require the ability to perceive and discriminate visual and/or
auditory cues or signals. Some tasks require the ability to communicate orally.

Environmental Factors: Tasks are regularly performed without exposure to adverse
environmental conditions.

The Metropolitan District Commission is an Equal Opportunity Employer. In compliance with the
Americans with Disabilities Act, the Commission will provide reasonable accommodations to
qualified individuals with disabilities and encourages both prospective and current employees to
discuss potential accommodations with the employer.

It is therefore RECOMMENDED that it be:

VOTED: That the Personnel, Pension and Insurance Committee recommend to the
District Board passage of the following resolution:

RESOLVED: That the Job Specification for Construction and Utility Services Supervisor
(SS06) position be adopted as updated (copy of job specification
attached) and the current Job Specification for Survey Chief of Party
(SS04) will be eliminated.

Respectfully Submitted,

s ad

Scott W. Jellison
Chief Executive Officer

AMENDMENT TO CLASSIFICATION SYSTEM
ASSISTANT UTILITY MAINTENANCE SUPERINTENDENT (LOCAL 1026)

To: Personnel, Pension and Insurance Committee for consideration on August 10, 2022

Staff is recommending that the Job Specifications be amended for the Assistant
Utility Maintenance Superintendent (SS09) to incorporate Command Center
responsibilities, specifically those that currently fall within the Command Center
Assistant Superintendent (SS08) job classification. This action is in line with District
initiatives to support multi-tasking, specifically between Operations and the Command
Center and this amendment is in line with the entire UM series of positions.
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The proposed amendments to the job specification continues to enhance the
multi-tasking approach to District positions. This multi-tasking job description also
eliminates the need for the individual job specification for Command Center Assistant
Superintendent (SS08) which can therefore be eliminated. There is no change to the
current salary grade of Assistant Utility Maintenance Superintendent SS09
($114,753.60-$137,716.80).

METROPOLITAN DISTRICT COMMISSION
CLASSIFICATION DESCRIPTION

CLASSIFICATION TITLE: ASSISTANT UTILITY MAINTENANCE SUPERINTENDENT

JOB SUMMARY

This is highly responsible supervisory position wvobving the supervision and oversisht of utility pipeline repair and
maintenance, utility services and command center fimctions, inchiding stafﬁng g‘gmﬂm and emeTFEncy IEEEIEIBE
andregmrmdmmtaumc!afuu]mg:gehuﬂ.audre]a‘hadfa:ﬂma_ e REA I s sl Fae ren e

Work invalves responsibility for safe effective and timely repair, installstion and maintensmce of water and sewer
pipeline systems and providing direction to emerzency water snd sewer operations. cross connectionbackflow inspection
operations. Call Before Yoo Dis respanses. oustomer water and sewer inspections amd inquiries, construction plan revdew
and ifting records mans insurance claims response and resolution, and backwater valve and sewer di
prozrarn: and other required customer compliance and sssistance programs. . Duties mchede asgisting in the direction
of heavy equipment and pipeline constmction crew operations, assisting with the planning and laying out of projects with
anginesrs, making m-fiald mark-outs, researching record plane, mamtzinme paper and dizital records -assisting i the
direction of repair amd mamtenmmce of pipelmes, meters, valves, gates, and sewers. Coordinates emereency response of
MDD crews and resources. Tthnmon ELl:IhBEﬂJ.EIEpDthIhh fn:mah.ugdﬁmlt p:pﬂl.we ta:hm:al audopﬂatmnal
decisions. s = =

mﬂ&t-m&e—sapesﬁ&iaﬂ

ESSENTIAL FUNCTIONS

The following duties are normal for this position. The omission of specific statements of the dutie: does not exclude
them from the classification if the work iz zimilar, related, or a logical assignment for this clasification. Other
duties may be required and assigned.

#  Aszzists in plarming and directing work objectives and sctivities of 2 medium size work division in repairing and
constmcting water and sewer pipsline systems. hJlonitars unit or work group activities and reconumends
corraction.

#  Aszzists in plarming and directing work objectives and sctivities in the daily maintenance and operation of the
samitary and storm collection system, metars, water valves, gates, manhales, hydrants, combined sewer
ovarflow sites and closed-cironit inspection services. honitors wait or work group activities and recommends
carrection.

#  (Gathers and analyzes mformation and prepares reports and draft recommendations. Reviews completed forms.

#_ Coordinates division operations with other District finctions and sovermment gzencies. Coordinates unit
ions and the pers materials and soqui necessary for projects and objectives. Schedulss snow
il grati 35 NeressaTy.
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#  Assists in drafting divizion budgets and i reviewing mit budgets. Feviews wnit expendinore: and reconumends
approval.

»  Counsels smplovess and supervises and Ssupplements emploves raining-ead-coanscbns. A dministers union
contract lanzuaze and orzl wamings, and researches and recommends higher level disciplins. Feviews
amploves perfonmance evaluation and reclassification requests snd makes recopunendations. Assizt in
amployee selection. Assures safe work practices.

#__ Coordinztes unit operations and the persorme], materials and equipment necessary for projacs and objectives. e

# _ Oreerzees and superyvises all seneral and elevated comrmmicstions betaesn faderal state and loca] asencies and
ansure that all federal. state. locsl and MDD resnlations snd polices are followed.

#_ Coordinstes work crews and resources for emergency and non-emerzency calls.
#  BRes ible for manapement of work requests, planning. scheduling, execution and completion of work orders.

Eesponsibility inchudes pricritizing backioe, work order comnpletion verification with required docurmentation
and follow-on work requirements,

+  Fespond: to major water and s=wer emergancies and related problems st any time of day or night, as necessary.

*  Performs relzted work s raguired.

SUPERVISION RECEIVED

Works under the ganeral suparvision of the Utility hMaintenance Superintendant.

MINIMUM QUALIFICATIONS

A high school diploma or the equivalent plus eizht (B) years of pmgessneh rerpmmh]e a&:umtmm-e —oum
p:pehn.e Tepalr or constuction ER'FEI!IEDI:E including at least four (4) yess L Tzt

SNPSTVISOrY EXpeTience. of an equivalent combination of education and qua.hf'-'mz E'.q.'lmeu-:e a-ube-hnmﬂg an a‘-‘ear—
for-year bazis.

SPECTAL REQUIREMENTS

st have a valid driver’s license. hust have, or obtain within gne (1) vear of hire, a CT Class IIT Operstor Water
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EKNOWLEDGE, SKILLS, AND ABILITIES
»  Enowledze of water and sewer pipeline svstam construction and repair supervizion principles and practices.
#  Enewiledze of MDC policies and procadures.

#  Enpwledze of public adminizstration principles and practices as applisd to the operation of facilitias ar

DPrOErEmE.
»  Enowledze of budget preparstion. o ’
» _ Enowledze of water diswribution, sewer collection. and food control svetems. B .

»  Enowiledze of the 3CADA svstern and Geao, ical Information Systems (S and outimg District topls. T .

»  Ability to operste computers. software and systems and other standard office squipment required for performing
aszential fumctions. "

®  Ability to comenunicate arzlly and in writing and to coordinate aperationz] and admimistrative activities or to T
lead others in 2 work unit or grougp.

»  Ability to administer policies and procedures including planming, scheduling, udgeting routine, decision-
making, and regort development and writing.

®  Ability to monitor the work of work zroups and to supervize a salectad work it

®  Ability to establizsh and maintain efective working relationships with coworkers, vendors, contractars,
customears, and the general public.

ADA COMPLIANCE

Physical Ability: Tazks require the ahility to exent moderate physicz] effort that rvolves lifting, camrying, pushing and'ar
pulling of objacts and materials of moderate weizht (under 30 pounds).

Senszory Reguirements: Zomme tazks raguire the ability to perceive and discriminzte; (i) visual and'or suditory cues
or ziznals; and'or (ii) odors. Some tasks require the ability to conrmmicate orally and in writing.

Environmental Factors: Ezzential functions are perfonmed prmarily mdoors with minimal exposure to outdoor
environmental factors.

The Metrapolitan Diswrict Commission s a1 Equal Opportwruly Emplover. Tn comgplimnce with the Americars with
Disabilities Aot the Commizsion will provide reazonable acconvnodarions te guaijfed imdividuals with dizabilities and
encourgges Both prospective aid currens emploress fo dizcuss potential aocontmodations with the employer.

It is therefore RECOMMENDED that it be:
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VOTED: That the Personnel, Pension and Insurance Committee recommend to the
District Board passage of the following resolution:

RESOLVED: That the Job Specification for Assistant Utility Maintenance
Superintendent (copy of job specification attached) be amended to include
Command Center functions and the current Job Specification for
Command Center Assistant Superintendent (SS08) will be eliminated.

Respectfully Submitted,

ol

Scott W. Jellison
Chief Executive Officer

AMENDMENT TO CLASSIFICATION SYSTEM
UTILITY MAINTENANCE SUPERINTENDENT (LOCAL 1026)

TO: Personnel, Pension and Insurance Committee for consideration on August 10,
2022

Staff is recommending that the Job Specification for the Ultility Maintenance
Superintendent classification from SS10 be amended to incorporate additional job
functions which currently fall under the Command Center Superintendent (SS10) job
classification. This action is in line with District initiatives to support multi-tasking,
specifically between Operations and the Command Center and this amendment is in
line with the entire UM series of positions.

The proposed amendments to the job specification continues to enhance the
multi-tasking approach to District positions. This multi-tasking job description also
eliminates the need for the individual job specifications of Command Center
Superintendent (SS10). There is no change to the current salary grade of Ultility
Maintenance Superintendent SS10 (range of $120,390.40-$144,497.60).
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METROPOLITAN DISTRICT COMMISSION
CLASSIFICATION DESCRIPTION

LASSIFICATION TITLE: UTILITY MAINTENANCE SUPERINTENDENT

JOB SUMMARY]

T]us iz the most responsible supervisory position wresks—is crptipms—deparmmart-frvolving the supervision and
rersizihi dizsctien of nility ;up&]memamtauan:e—em and::epzu: 1:|1:|lm sarvices and conumand center E.mmans
1r1-:1u|im=, sta.ﬂiuz ggatmn_, emergm:'. reg-:mse and IEEEJ.I!’ and mazintenance of utility pipelines and related facilitias

Work invabres responsibility for safe, effective and timely repair, installation and mamtensnee of water and seawer
pipeline syztems, providine direction to emerzency water snd sewer gperations. cross connaction/backflow inspection

operations. Call Before ¥ou Dig responses. oustomer water and sewer inspections snd inquities, consimaction plan review
and itting. records manasement. insurance claims rs and resohrtion. the backorater walve and sevver di

prosrarns and other reguired costomer complisnce snd assistance programs. . Daties include directing haavy equipmmsant
and pipeline comstraction crew aperations, plamning and laving out projects with enginesrs, making in-feld mark-owts

researching record plans, maintaiming paper snd dizital records  directing repairs and mamtenznce of pipelines, metm
valves, gates, and sewers. This pl:-m:mn also has the IEpnnnhl]m f-m mal:mz Very dJ.ﬂiEI.IlI: p:plﬂme te:hm-:al m:d

a]}emunnal decizions, '.-.

ESSENTIAL FUNCTIONS

The following dufies are normal for thiz posifion. The omizxsion of specific statements of the duties does not exclude
them from the classification if the worl: is similar, related, or a logical aszignment for this classification. Other
dutie: may be required and assigned.

#  Fesponsible for workforce management, planning, and direction of & divizsion in repairing and constructing water
and zenarer pipeline systarns. Provides day-to-day emploves managerial rasponsibilitias.

#  DPlans and directs wark objectives and activitdes for 2 large work unit in the daily maimtenance snd operation of
the sanitary and storm collection system meters, water valvaes, gates, manholes, hydramts, combined sewer
ovearflaw sites and closed-ciroait inspection services.

#_ {Gathers and analyzes mformation, Detsnmines recommendations and, prepares reporis. Detsrmines operating
procedures and recommends oparating policies.

Plans, directs and supsniises command cenfer operations, including staffing. alamm re 5 and emergency and
non-SMETEENCY Water and sewer operstions.

# _ Coordinstes division operations with other Disirict functions snd sovermment asencies. Coordinstes umit
ions and the pers materials znd e necessary for projects and objectives.

& Develops division bodests snd reviews unit budeets. Approves onit expenditures pithin find allocations
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#  Develops division bodzets and revisws unit budgets. Approves unit expenditures within fand allecations.

»  Counselz employeess and supervises training.  Adminizters union contract languags, oral and, writtsn warnimes
and zuzpensions. Fecommends higher level dizcipline. Interviews: job candidstss znd recompnends selection.
Feviews employee parfonmance evaluation and reclassification reguests and makes recommendations, Assures
zafe work practices.

+—Coordinstes division operations with other District functions and govenument agepcies. Coordinates unit B
oparation: and the personnsl, materizls and eguipment necsssary for projects and objectives. Acts as a lizizon -
bebwesn customers (stste, mnnicipal towms, private contractars, and engineersy and MDC contractors and .

+  Pespond: to major water and sewer smargsncies and related problems st any time of day or night, a5 necessary.

*  Performs relzted work as required.

SUPERVISION RECEIVED
Works undar the direction of the hManazer of Operations or Manazer of Cornmand Center.-

MINIMUM QUALIFICATIONS

A high school diplona or the eguivalent plus ten (10) years of prosressively responsible utilin: pipaline repair or
constroction experience mcluding at least six (§) years-etshe loral of Sapermcor e liicker of supenisory expsTiEnce, oF
an eguivalent combimation of education ard gualifying exparience substituiing on 2 vear-for-year hasiz.

SPECIAL REQUIREMENTS

hlast have s valid driver's licenza and 3 CT Class IIT Operator Water System Disribnrtion Certificate.

ENOWLEDGE, SKILLS, AND ABILITIES

*  Enpwledze of water and sewer pipeline svstam constroction, instzllation, and rapair sopervision principles and
practices. Knowledge of materizlz and squipment needed to make repairs.

*  Engwledze of BIDC policies and procadures. !

*  Enpwledze of public administration principles and practices 2z applied to the operation of facilities or programs.

g — et e g O S S S
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*  Fnowledze of water distribution. sewer collaction. and food control svstems.

»  Fnowledse of federal. state and local complisnce regulations.

*  Enowledse of the SCADA svstern and Geographical Information Systems (GI5) and supporting District tools. .
¥ '1._

— "1

«  Ability to communicate orally and to lead others in operstionz] work groaps; zood writing ability.

®  Ability to administer policies and procedures incloding planning scheduling budzeting, decizion-making and
regpart development and writing.

»  Ahility 1o suparvise the work of large wark groups through suobardinate sopervisors.

& Ability to establizh and reaintain effective working ralationships with coworkoers, vendors, CoNTactors, Customers,

o e o e e e e e e e e

& Ahility to operate computers. soffware snd svstems and other standard office equinrment required for perforrming
2szential fimctions, s

*  Ability to resolve emergency situation: in a proficient, safe, and timely mannear, e

ADA COMPLIANCE

Phvsical Ability: Tazks require the ability to exert lizht phvsical effort in 2 sedentary to light work enviromsment, which
may mvolve some liftineg, carying, pushing and'or pulling of objects and materials of light weight (under 25 pounds).

Senzory Requirements: Somne tazks require the ability to perceive and discriminats visual and/'or anditory cues or
ziznals. Some tazks require the ahility to comrmmicats arally and in writing.

Environmental Factors: Ezzential finctions are perfonmed primarily mdoors with minimal exposure to outdoor
environmental factors.

The Metropolizan District Commizsion o an Equal Opportwily Emplover. fn complimice with the Americars with
Dizghilities Act, the Commizsion will provide reazonable accommodarions to qualified individuals with dizabiities and
encourages both prospective and currens employess fo dizcuss potential aocormodmions with the employer.

It is therefore RECOMMENDED that it be:

VOTED: That the Personnel, Pension and Insurance Committee recommend to the
District Board passage of the following resolution:

RESOLVED: That the Job Specification for Utility Maintenance Superintendent SS10
(copy of job specification attached) be amended to include Command
Center functions and the current Job Specification for Command Center
Superintendent (SS10) will be eliminated.

Respectfully Submitted,

7L

Scott W. Jellison
Chief Executive Officer
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On motion made by Commissioner Sweezy and duly seconded, the
reports for agenda items #4A “Construction & Utility Services
Supervisor”, #4B “Business Analyst II”, and #4C “Human Resources
Assistant” were received and the resolutions adopted by unanimous
vote of those present.

Local 1026 Tentative Agreements
To:  Personnel, Pension and Insurance Committee for consideration on August 10, 2022

The District reached a tentative contract settlement agreement with Local 1026
on June 30, 2022. The agreement was made subject to the ratification with Local 1026
and the District’'s governing bodies.

Local 1026 conducted ratification voting and provided notice to the District to
confirm that the unit had voted to accept the tentative agreement. Staff and legal
counsel recommend that the tentative agreement be approved by this Sub-Committee
with the recommendation of approval to the full Board of Commissioners.

The significant items of this agreement include:

As to new employees within the bargaining unit hired after December 31, 2022
e Longevity payments-Employees hired after December 31, 2022 are not eligible
for longevity payments.

e Pro-Rata Vacation Payment (10 days)- Employees hired after December 31,
2022 are not eligible for Pro-Rata Vacation Payments at retirement.

(Current employees are paid two weeks of additional vacation time at time of
retirement)

Applicable to both existing and/or new employees (after December 31, 2022)

e District will implement a Health Enhancement Plan (HEP) in conjunction with the
Districts Medical Plan. Health Enhancement Program- helps direct employees
and spouses to receive age appropriate preventative wellness care that can
help employee/spouse well-being by early detection and prevention.

The Health Enhancement Plan requires enrolled adults to receive age
appropriate activities/exams (employee and enrolled spouse).

Both Employee and Spouse are considered compliant by completing age
appropriate requirements within the coverage year (i.e. 2023). If Employee and
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Spouse are both enrolled, both parties must complete the age appropriate
exams/activities to be deemed compliant.

If enrolled individual(s) do not complete age appropriate exams/activities within
the coverage year (i.e. 2023), they are deemed non-compliant for the following
plan year and are subject to a 5% increase to existing premiums. For example,
currently employees pay an 18% premium but will pay 23% if they are non-
compliant. Non-Compliance means either the Employee and/or Spouse did not
receive the age appropriate medical exams/screenings.

Example of some of the age appropriate exams/activies.

PREVENTIVE |ACE
N e I e ) B
Preventive Vst Tporyoar| | LOmOrT RV RS ESE S [ PSR PREAE | By you
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Colorectal Cancer N/A A A A D it ey 1 o
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The HEP is managed by a third party administrators that works with the District
insurance carrier. Notifications are sent to enrolled employees and spouses at
various times throughout the year to remind them of required activities
(identifies which exams are required) and employees/spouses have access to
individual portal to track their progress.

o 1% OPEB Premium Share Participation will be eliminated for all employees.

o Elimination of $6,000 Life Insurance buy-out at retirement

e General Wage Adjustments
For year 2023, effective December 31, 2022 - 5%
For year 2024, effective December 29, 2023 — 4%
For year 2025, effective December 28, 2024 — 3.5%
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For year 2026, effective December 27, 2025 — 3%

e Sick leave -amended contract from monthly accrual to 15-days annually to front
loaded 15-days. Pro-rated sick time for new hires.

(Currently the District provides increments of time on a monthly basis for Union
employees and annually for E&E employees)

e Sick Leave Payout Upon Termination- formula adjusted to provide a maximum
of 100 days paid sick leave (50 days pensionable, 50 days non-pensionable).

(presently the District pays employees up to 60 day of sick leave at retirement-
50 days are pensionable and 10 days are non-pensionable).

Employees upon retirement or death (payable to estate) who have completed
at least ten (10) years of service with the District except those discharged,
shall on the basis of their wage rate as of the time of separation be paid for
fifty percent (50%) of their unused accumulated sick leave to a maximum of
one-hundred (100) days (max 50 days pensionable and max 50 days non-
pensionable). Substitution of vacation time is not permitted. Not payable upon
resignation.

e Eliminate Pro Rata Vacation Payments at retirement — advance vacation
payments

(The District currently pays retiring employees, 2 of the following year vacation
allotment for retirements before July 15t and the full allotment for retirements
July1st-December 19)

e Work Clothing/Shoes and Meal Allowances- changed allowance to $850 annual
to consolidate allowances into one payment (clothing, shoes, meals, etc).
Payable once per year in February.

(currently the District pays $425 annually for clothing allowance and meal
allowances $10 per meal based on hours worked. Administratively this process
is challenging for the employee and supervisor to track and is administratively
burdensome on a weekly pay basis)

o Annual performance appraisals for Local 1026 will be due each July 15t
instead of anniversary date.

e Moratorium on Classification Review extended to December 31, 2026
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e Vehicle Allowance -remove the additional two dollars ($2.00) per day for
personal vehicle use.

Housekeeping

e Update Discrimination Language of the Collective Bargaining Agreement to be
reflective of current regulations.

¢ Remove the following language from Local 1026 contract:

Employees who are members of the Union as of the date of execution of this
agreement will not be required to take oral or written examinations for any
vacancy to be filled by posting for a job classification existing as of such date
during the time of this agreement, but may elect to do so. All employees will
be required to take oral and written examinations for newly credited positions.

e Work Hours- all 1026 employees work 40 hours

(as opposed to having some be 37.5 hours- we do not have any actively
employed 1026 employees that work 37.5 hours)

o Update contract with current co-payment structure

(co-payment correction for inpatient and outpatient services- Outpatient listed as
50- s/b100; Inpatient listed as 125 s/b 250)

It is therefore RECOMMENDED that it be:

VOTED: That the Personnel Pension and Insurance Committee recommend to the
District Board passage of the following resolution:

RESOLVED: That the Board of Commissioners of The Metropolitan District hereby
authorizes the Chief Executive Officer to implement the terms of the
Tentative Agreement executed with the affiliated bargaining units on June
30, 2022 (copy attached) and execute updated collective bargaining
agreement with Local 1026 incorporating the terms of the Tentative
Agreement.
Respectfully submitted,

)

Scott W. Jellison
Chief Executive Officer

On motion made by Commissioner Sweezy and duly seconded, the
report was received and the resolution adopted by unanimous vote
of those present.
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BENEFIT AND CONDITION CHANGES - EXEMPT AND EXCLUDED EMPLOYEES

To: Personnel, Pension and Insurance Committee for consideration on August
10, 2022

SICK LEAVE, STD AND LTD BENEFITS

On July 13, 2015, a resolution was presented and approved unanimously by the
Personnel, Pension and Insurance Committee, and the full Board of Commissioners to
freeze the Sick Leave Balances for the Exempt and Excluded employees. In addition,
employees hired prior to this date would receive the 25% payout of this balance at time
of retirement, but employees hired after August 1, 2015 could roll this time from year to
year to a maximum of 40 days. In addition to this action, the District established Short-
Term and Long-Term Disability programs. These programs proved especially attractive
to new employees who have comparatively low time bank balances.

On June 19, 2017, a resolution was presented and approved unanimously by the
Personnel, Pension and Insurance Committee, and the full Board of Commissioners to
offer a one-time option to employees hired prior to August 1, 2015 to (a) resume the
former Sick Leave procedure but at the decreased accrual rate (8 days per year) and
without the Short-term Disability program: or (b) continue the present Short-Term
Disability Program and to leave their accumulated sick time frozen.

Due to the effects of COVID and an increased need for the use of sick time, and the
inability to negotiate this same incentive to union staff, we have observed an inequity in
benefits to E&E staff.

Due to this inequity, we are recommending to reinstate the 15 sick days per year to
E&E staff and to eliminate the Short-Term and Long-term Disability options.

As to new E&E employees hired after December 31, 2022
(the below proposals are consistent with the Local 1026 proposal identified the
tentative agreement)

e Longevity payments-Employees hired after December 31, 2022 are not eligible
for longevity payments.

e Pro-Rata Vacation Payment (10 days)- Employees hired after December 31,
2022 are not eligible for Pro-Rata Vacation Payments at retirement.
(Current employees are paid two weeks of additional vacation time at time of
retirement)
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Applicable to both existing and/or new E&E employees (after December 31, 2022)

(the remaining proposals below are consistent with the Local 1026 proposals identified
in the tentative agreement and would be applicable to existing and new E&E
employees after 12/31/22)

e Exempt and Excluded employees upon retirement or death (payable to
estate) who have completed at least ten (10) years of service with the
District except those discharged, shall on the basis of their wage rate as of
the time of separation be paid for fifty percent (50%) of their unused
accumulated sick leave to a maximum of one-hundred (100) days (max 50
days pensionable and max 50 days non-pensionable). Substitution of vacation
time is not permitted. Not payable upon resignation.

(presently the District has a tiered structure related to sick leave payouts for
E&E. The District currently pays out up to 60 days of sick leave at retirement for
those hired before August 1, 2015 - 50 days are pensionable and 10 days are
non-pensionable. For employees hired after August 1, 2015 the District pays
out up to 40 days of sick leave which are considered pensionable).

e Longevity payments for existing E&E will be adjusted consistent with Union

language:

Current 2023
10 -<15 years $250 $275
15-<20 years $350 $375
20-<25 years $575 $600
25+ years $800 $825

(this proposal is consistent with the Local 1026 proposal from the tentative
agreement and matches Longevity payments which are currently in place for
Local 1026)

e General Wage Adjustments
For year 2023, effective December 31, 2022 - 5%
For year 2024, effective December 29, 2023 — 4%
For year 2025, effective December 28, 2024 — 3.5%
For year 2026, effective December 27, 2025 — 3%

e District will implement a Health Enhancement Plan (HEP) in conjunction with the
Districts Medical Plan. Health Enhancement Program- helps direct employees
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and spouses to receive age appropriate preventative wellness care that can
help employee/spouse well-being by early detection and prevention.

The Health Enhancement Plan requires enrolled adults to receive age
appropriate activities/exams (employee and enrolled spouse).

Both Employee and Spouse are considered compliant by completing age
appropriate requirements within the coverage year (i.e. 2023). If Employee and
Spouse are both enrolled, both parties must complete the age appropriate
exams/activities to be deemed compliant.

If enrolled individual(s) do not complete age appropriate exams/activities within
the coverage year (i.e. 2023), they are deemed non-compliant for the following
plan year and are subject to a 5% increase to existing premiums. For example,
currently employees pay an 18% premium but will pay 23% if they are non-
compliant. Non-Compliance means either the Employee and/or Spouse did not
receive the age appropriate medical exams/screenings.

Example of some of the age appropriate exams/activies.
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The HEP is managed by a third party administrators that works with the District
insurance carrier. Notifications are sent to enrolled employees and spouses at
various times throughout the year to remind them of required activities
(identifies which exams are required) and employees/spouses have access to
individual portal to track their progress.

o 1% OPEB Premium Share Participation will be eliminated
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e Eliminate Pro Rata Vacation Payments at retirement — advance of next year’s
vacation time shall be discontinued.

(The District currently pays retiring employees, 2 of the following year vacation
allotment for retirements before July 15t and the full allotment for retirements

July1st-December 1st)

It is therefore RECOMMENDED that it be:

VOTED: That the Personnel Pension and Insurance Committee recommend to the
District Board passage of the above-detailed amendments to benefits and
conditions extended to Exempt and Excluded employees:

RESOLVED: That the Exempt and Excluded benefits and conditions be amended as
indicated herein and above.

Respectfully submitted,

)

Scott W. Jellison
Chief Executive Officer

On motion made by Commissioner Sweezy and duly seconded, the
report was received and the resolution adopted by unanimous vote
of those present.

PENSION DISCOUNT RATE & ADOPTION OF THE MORTALITY IMPROVEMENT
SCALE MP-2021 ULTIMATE

Bob Barron, Chief Financial Officer, discussed the pension discount rate and adoption of
the most up-to-date mortality improvement scale.

OPEB DISCOUNT RATE & ADOPTION OF THE MORTALITY IMPROVEMENT
SCALE MP-2021 ULTIMATE

Bob Barron, Chief Financial Officer, discussed the OPEB discount rate and adoption of the
most up-to-date mortality improvement scale.

JUNETEENTH HOLIDAY

Jamie Harlow, Director of Human Resources, led a discussion on the potential of adding
Juneteenth as a District holiday for staff.
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OPPORTUNITY FOR GENERAL PUBLIC COMMENTS

Judy Allen, of West Hartford, thanked staff and the Committee for addressing the
questions she posed at the beginning of the meeting.

ADJOURNMENT

The meeting was adjourned at 6:25 PM

ATTEST:

John S. Mirtle, Esq.
District Clerk Date Approved
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