
The 2018 Metropolitan District Commission Report 

As Required by Senate Bill No. 332 

Contained within this report are the following: 

• 2018 Water Revenues & Expenditures Report
o Water revenue & expenditures by source, category and type

• 2018 Bonds Issued Report
o A list of all bonds issued for 2018, for each issue, including the financial advisor, and

underwriters, whether it is competitive, negotiated or privately placed and the issue’s
face value and net proceeds

o A list of all projects receiving financial assistance during the 2018 fiscal year, including
each projects purpose, location, and the amount of funds provided by the district

o The cumulative value of all bonds issued, and the value of the outstanding bonds and
capital projects associated with such bonds

• 2018 Personnel Report
o MDC’s Affirmative Action Policy Statement
o Description of the District’s affirmative action efforts
o Total number of District employees at the end of each quarter for calendar year 2018
o Listing of District positions vacated and positions filled during each quarter for calendar

year 2018
o A description of the composition of the District’s workforce by race, sex, and occupation
o The positions estimated to be vacant and the positions estimated to be filled at the end

of the fiscal year



As required by Senate Bill No. 332

The Metropolitan District Commission 
2018 Water Revenues & Expenditures Report



Sale of Water
Domestic 36,149,927$       
Commercial 12,709,064         
Industrial 2,458,257           
Public Authorities 3,239,662           
Other Water Companies 2,094,805           

Total Water Sales 56,651,716$       

Water Customer Service Charge
Domestic 17,813,536$       
Commercial 2,470,870           
Industrial 348,628              
Public Authorities 852,753              
Other Water Companies 45,670 

Total Customer Service Charge 21,531,456$       

Surcharges
General 2,025,862$         
Special 189,756              

Total Water Surcharges 2,215,618$         

Other Water Operating Revenues
Hydrant Maintenance 1,123,807$         
Fire Protection Services 2,200,502           
Water Billing Penalties 307,027              

Total - Other Operating Revenue 3,631,336$         

Total Operating Revenue 84,030,126$       

Total Non - Operating Revenue 2,506,613$         

Total Water Revenue 86,536,739$       

Expenditures by Categories
General Government 10,555,911$       
Engineering & Planning 736,105
Operations 12,306,983
Plants & Maintenance 18,684,626
Employee Benefits & Other 15,432,158
Debt Service 26,853,656
Total Expenditures by Categories 84,569,439$       

Surplus 1,967,300$         

WATER REVENUE ANALYSIS
As of Dec 31, 2018

WATER EXPENDITURE ANALYSIS
As of Dec 31, 2018



The Metropolitan District Commission 
2018 Bonds Issued Report

As required by Senate Bill No. 332



Date of Sale Title Face Value Net Proceeds Financial Advisor Underwriter Competitive Negotiated Privately Placed

07/31/18 General Obilagation Bonds, Issue of 2018 110,770,000$       124,481,374$    First Southwest Company Goldman Sachs & Co. LLC Yes No No

 Public Act 14-21 Sec.6.1
Bond Issuances



2018 2018 Total 2018
Funding Source Project Description Project ID Location Loans Grants Grants & Loans Spend
CWF #215-C Clean Water Project Inflow & Infiltration Sewer Rehab 2009-96 A 2009-96A  SSO Various Sewers/Manholes II CW1.SSOWTH.02 West Hartford -$  3,445,327.49$               

Inflow & Infiltration Sewer Rehab 2014B-22 I&I Collection System Wethersfield/Rocky Hill CW1.SSOWTH.10 Rocky Hill 367,818.74              91,954.67                - 68,012.34 

Total 367,818.74$            91,954.67$              459,773.41$  3,513,339.83$               

CWF #219-C Clean Water Project Inflow & Infiltration Sewer Rehab 2013B-46 Goff Brook Overflow Closure CW1.SSORKH.07 Rocky Hill 17,780,173.23$       -$  750.00$  

Total 17,780,173.23$       -$  17,780,173.23$             750.00$  

CWF # 652-C Clean Water Project HWPCF Expansion Upgrade 2011 Wet Weather Exp CW1.WTFHAR.18 Hartford -$  403,481.26$  
HWPCF Expansion Upgrade 2013 WWEP CW1.WTFHAR.20 Hartford 2,356,274.75           1,357,057.98           - 22,887,533.47               
HWPCF Expansion Upgrade ASH HAND & MERCURY CW1.WTFHAR.14 Hartford 189,493.75              47,373.44                - 7,416,016.98 
HWPCF Expansion Upgrade 2014 WWEP #2012-21 CW2.WTFHAR.21 Hartford 1,740,068.48           1,026,775.96           - 3,892,441.16 

Total 4,285,836.98$         2,431,207.38$         6,717,044.36$               34,599,472.87$             

CWF#657-C Clean Water Project Rocky Hill WPCF and Hartford WPCF Upgrades 2013 RHWPCF Cap & Up CW2.WTFRKH.04 Rocky Hill 1,431,070.52$         5,259,301.31$         9,981,463.81$               
HWPCF Expansion Upgrade 2014 WWEP #2012-21 CW2.WTFHAR.21 Hartford 16,778,616.89         29,418,015.42         3,892,441.16 
Rocky Hill WPCF and Hartford WPCF Upgrades 2014 Rocky Hill Outfall CW2.WTFRKH.05 Rocky Hill 370,738.50              3,005,750.51           

Total 18,580,425.91$       37,683,067.24$       56,263,493.15$             13,873,904.97$             

CWF#692-C Clean Water Project South Hartford Conveyance Tunnel 2016 South Hartford Conveyance Tunnel CW2.TUNSTH.02 Hartford 33,947,581.52$       27,775,293.98$       -$  

Total 33,947,581.52$       27,775,293.98$       61,722,875.50$             -$  

CWF#697 DC Sewer Project HWPCF Solids Processing Building Upgrades 2013 SCADA Upgrades  WWA.CS1220.01 Hartford 358,116.89$            89,529.22$              -$  
Regional Solids Receiving Facility & Gravity Thickner Upgrades 2015 WPC Equipment & Facilities Imprvmnt  WPC.FA0015.01 Hartford 708,009.42$            177,002.36$            

2014 Hrtfrd WPCF Sludge Mixing Tank Upgd  WPC.FA0114.03 Hartford 3,455,315.67$         863,828.91$            
2013 WPC HWPCF Cake Stg & Gravity Sys  WWA.CS1217.01 Hartford 147,545.28$            36,886.32$              
2015 Hartford WPCF SPB Electrical Upgrad  WPC.FA0115.04 Hartford 2,670,509.71$         667,627.44$            
2015 WPC Plant Infrastructure Rnwl & Rpl  WPC.FA0015.02 Hartford 976,868.16$            244,217.04$            
2013 WPC Plant Infra. Renewal & Replace  WWA.CS1219.01 Hartford 224,245.60$            56,061.40$              
2014 Hartford WPCF DAFT Sludge Equl Dsgn  WPC.FA0114.01 Hartford 607,948.12$            151,987.03$            
2010 WPC Electrical SystemsModernization  WWA.CS1153.01 Hartford 1,368,046.33$         342,011.58$            
2012 HWPC Solids Handling & Processing  WWA.CS1187.01 Hartford 622,332.25$            155,583.07$            
2012 WPC Renewal and Replacement  WWA.CS1188.01 Hartford 435,158.66$            108,789.67$            
Wastewater Trt. Fac. Sec. & Comm. Imps  WWA.CS1140.01 Hartford 139,144.00$            34,786.00$              
2007 Wastewater Treatment Fac Imp.  WPC.FA0007.01 Hartford 107,302.70$            26,825.68$              
Hartford Odor Control Construction  WWA.CS1135.01 Hartford 661,401.71$            165,350.43$            
2008 WPC Infrastructure Repl & Imps  WWA.CS1128.01 Hartford 515,074.00$            128,768.50$            
2009 WPC Infra Replace & Improve  WWA.CS1134.01 Hartford 207,927.82$            51,981.96$              

Total 13,204,946.32$       3,301,236.61$         16,506,182.93$             -$  

DWSRF 2016-7046 Water Project Water Main Replacement- Cottage Grove 2011 WMR-COTTAGE GROVE RD, BLOOMFIELD WAT.CW1296.01 Hartford 221,006.70$            -$  32,967.64$  
2012 General Purpose Water WAT.CW1344.01 Hartford 265,588.33              - - 1,226,235.18 
2011 WMR-LONGVIEW DR,TALCOTT AND PHEAS. WAT.CW1295.01 Hartford 28,085.10                - - 344,374.00 

Total 514,680.13$            -$  514,680.13$  1,603,576.82$               

DWSRF-2016-7061 Water Project Water Main Replacement - Montclair & Linbrook General Purpose Water WAT.CW1216.01 Various 530,826.32$            -$  5,910.38$  
Water Main Replacement - Montclair & Linbrook 2012 W/M Replacement-Montclair Dr. WH WAT.CW1350.01 West Hartford 309,700.00              - - 
Water Main Replacement - Montclair & Linbrook 2015 General Purpose Water Program WDS.DM0015.01 Various 832,389.08              - 54,066.37 

Total 1,672,915.40$         -$  1,672,915.40$               59,976.75$  

DWSRF 2016-7062 Water Project Watr Main Replacement - Garden St 2015 Wtr Mn Rplcmnt-Garden St Area, Weth WDS.TM0215.01 Wethersfield 1,354,655.73$         1,354,655.73$               -$  

DWSRF 2017-7055 Water Project RF IV METERS 2013 Radio Frequency AMR WAT.CW1358.01 Hartford 1,589,132.90$         138,185.46$            1,727,318.36$               -$  

Grand Total 93,298,166.86$   71,420,945.34$   164,719,112.20$      

 Public Act 14-21 Sec.6.2
2018 Financial Assistance



Date of Issue Purpose Original Issue
Debt Outstanding 

12/31/2018
Capital Projects Associated 

with Issue
06/01/10 Refunding Bonds 12,845,000$     5,045,000$             See Exhibit A-1
07/15/10 General Purpose, Series A 2010 91,900,000$     62,175,000$           See Exhibit A-2&3
07/15/10 General Purpose, Series B 2010 46,200,000$     38,495,000$           See Exhibit A-2&3
02/14/13 General Purpose, Series A 2013 30,235,000$     22,660,000$           See Exhibit A-4&5
02/14/13 General Purpose, Series B 2013 25,030,000$     18,755,000$           See Exhibit A-4&5
06/19/13 Clean Water Project Revenue Bonds (2013) 85,000,000$     80,000,000$           See Exhibit A-6
08/06/14 General Purpose, Series A 2014 47,735,000$     38,180,000$           See Exhibit A-7&8
08/06/14 Refunding Bonds, Series B 2014 14,845,000$     6,380,000$             See Exhibit A-7&8
11/14/14 Clean Water Project Revenue Bonds (2014) 140,000,000$   129,180,000$         See Exhibit A-9
03/19/15 General Purpose, Series A 2015 66,740,000$     56,870,000$           See Exhibit A-10
11/03/15 General Purpose, Series B 2015 36,215,000$     30,770,000$           See Exhibit A-11
02/18/16 General Obligation Bonds, Issue of 2016, Series A 33,025,000$     29,715,000$           See Exhibit A-12
04/28/16 General Obligation Refunding Bonds, Issue of 2016, Series B 48,035,000$     37,575,000$           See Exhibit A-13
12/01/16 General Obligation Bonds, Issue of 2016, Series C 108,315,000$   101,940,000$         See Exhibit A-14
07/31/18 General Obilagation Bonds, Issue of 2018 110,770,000$   110,770,000$         See Exhibit A-15

Cumulative Value 12/31/2018 896,890,000$   768,510,000$         

Cumulative Value of Bonds Issued
 Public Act 14-21 Sec.6.3



EXHIBIT A
CAPITAL PROJECT LIST







































































































2018 Personnel Report 
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2018 MDC 
Personnel Status Report 

Metropolitan District Commission 

2018 Personnel Status Report to the Office of Fiscal Analysis per Senate Bill No. 332 

Description of the Metropolitan District Commission’s Affirmative Action Diversity/Efforts  

On an annual basis the District develops and implements a written Affirmative Action Program 

that is reviewed by the State Commission on Human Rights and Opportunities (Commission). To 

date, the District has submitted seven annual plans to the Commission for review, all of which 

have been approved. The most recent approval was November 2018. 

A critical aspect of the District’s Affirmative Action Program is the establishment of hiring and 

promotional goals and the development of strategies for recruiting goal candidates for open 

positions.  The following narrative describes the District’s outreach strategies.   

Online Diversity Websites: 

In filling positions via external recruitment the District utilizes its applicant tracking 
system to post employment opportunities to Career Builder, Glass Door, Top USA Jobs, 
Monster, National Black MBA Association and Indeed. 

Minority Media: 

The District places job advertisements in Northeast News based on the timing of the 
monthly publications, nature of the position and the closing dates of the job postings. 

Career Fairs: 

Career Fairs provide the District with opportunities to introduce students to the 
water/utility industry, meet the prospective applicants personally, and provide 
information about future career opportunities at the District.   

 During 2018, MDC staff represented the District at seven career fairs. 



2018 MDC 
Personnel Status Report 

Date College/University 
9/25/2018 University of Connecticut 
10/4/2018 University of Hartford Career Fair 
10/9/2018 Central Connecticut State University Fall Career Fair 

10/24/2018 Eastern Connecticut State University Career Fair 
4/16/2018 Manchester Community College 
4/18/2018 Hartford High School 
2/28/2018 Hartford Courant Career Fair 

At these career fairs, District recruiters spoke to over 100 students from diverse backgrounds 

about internship opportunities for the summer of 2019 as well as Professional Level Trainee 

positions.  The Professional Level Trainee position is geared towards recent college graduates 

looking for entry-level opportunities within their field of study.   

Recruitment Sources: 

Written expression of the District’s commitment to affirmative action and equal employment 

opportunity and notice of job availability are sent regularly to recruiting sources and 

organizations which are capable of referring qualified applicants for employment.  

Job postings are sent to the following organizations/individuals for dissemination depending on 

the timing and nature of the position to be filled. 

Recruitment Contacts Email Address 

  A.I. Prince Technical High School ai.prince@po.state.ct.us 
Albertus Magnus deborah.white@apollogrp.edu 
Asnuntuck Community College ccyr@acc.commnet.edu 
Blue Hills Civic Association oppty7@hotmail.com 
Capital Community College ldomenitz@ccc.commnet.edu 
Central Connecticut State University sershen@ccsu.edu 
CT Dept of Labor Office of Veterans Workforce 
Development terence.brennan@ct.gov 
Gateway Community College rmiles@gwcc.commnet.edu 
Housatonic Community College teisenbach@hcc.commnet.edu 

mailto:ai.prince@po.state.ct.us
mailto:ai.prince@po.state.ct.us
mailto:Deborah.white@apollogrp.edu
mailto:deborah.white@apollogrp.edu
mailto:ccyr@acc.commnet.edu
mailto:oppty7@hotmail.com
mailto:oppty7@hotmail.com
mailto:ldomenitz@ccc.commnet.edu
mailto:ldomenitz@ccc.commnet.edu
mailto:sershen@ccsu.edu
mailto:sershen@ccsu.edu
mailto:terence.brennan@ct.gov
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mailto:terence.brennan@ct.gov
mailto:rmiles@gwcc.commnet.edu
mailto:rmiles@gwcc.commnet.edu
mailto:teisenbach@hcc.commnet.edu


2018 MDC 
Personnel Status Report 

Howell Cheney Technical HS william.garner@ct.gov 
Manchester Community College cochnio@mcc.commnet.edu 
 State of CT Rehab Services michael.marino@ct.gov 
Naugatuck Valley Community College kcarolina@nvcc.commnet.edu 
Society of Hispanic Professional Engineers alvin.carrero@pw.utc.com 
South Park Inn Inc. joquendo@southparkinn.org 
Southern New England Assoc of Technical 
Professionals christopher.jelks@pw.utc.com 
State of CT - Board of Education and Svces for 
the blind olga.gerber@ct.gov 
State of CT - Commission on Deaf and Hearing 
Impaired harold.vrenna@po.state.ct.us 
Three Rivers CC Lsumma@trcc.commnet.edu lsumma@trcc.commnet.edu 

Tunxis CC ccleary@txcc.commnet.edu 

University High School of Science & 
Engineering carur001@hartfordschools.org 

University of CT Department of Career 
Services darlene.reynolds@uconn.edu 

University of Hartford career@hartford.edu 

Upper Albany Collaborative upperalbany@sbcglobal.net 

Urban League of Greater Hartford mwalker@ulgh.org 

Weaver High School pstringer@hartfordschools.org 

Western New England College cslatter@wnec.edu 

YWCA brendao@wcahartford.org 

District Internship Programs: 

MDC recognizes that internships are important.    Nationally, women, African Americans and 

Hispanics are underrepresented in science, technical, and engineering occupations.  This results 

in organizations, such as the District, having difficulty in recruiting a diverse workforce.  

Through the experience and exposure provided by these internships, students are immersed in 

stem careers that they may have never considered.  In the summer of 2018 the District hired 39 

college interns.  The success of the program is illustrated by the fact that we have hired interns 

into our Professional Level Trainee positions.   
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Learn and Earn Program: 

In 2018 the District employed 12 high school students from 8 member towns for its Learn and 

Earn Program.  This program introduces high school students to the utility industry.   This is a 

paid high school internship where students spend 4 weeks learning about careers pertaining to 

clean water and waste water; including treatment and distribution operations. 

The Assistant Director of Human Resources has also met with the Town of Bloomfield and the 

Town of Portland to help them benchmark the program.   The Town of Bloomfield has 

successfully implemented a water curriculum which preps students to take the State Small 

Water Systems Operator exam.  In addition, the District has held recent meetings with the 

Town of Windsor which is also interested in benchmarking the program. 

Community Partnerships: 

During the reporting period District staff attended and provided sponsorship for a wide range of 

events that connected them with the Greater Hartford Community.  Examples of such events 

are as follows: 

Urban League of Hartford’s Equal Opportunity Dinner… November 2, 2018 

Annual Women in Business Summit……. May 4, 2018 

Mercy Housing Shelter Annual Home Coming Event….November 1, 2018 

Martin Luther King Breakfast.…January 21, 2018 



Q1 Q2 Q3 Q4

Regular 480 481 475 478

Seasonal 9 67 75 15

Durational 3 3 3 3

Total 492 551 553 496

By Quarter

2018 METROPOLITAN DISTRICT WORKFORCE 



Administrative Support 31 6.54%
Female 25 5.27%

African-American 8 1.69%
Caucasian 14 2.95%
Hispanic 3 0.63%

Male 6 1.27%
Caucasian 5 1.05%
Hispanic 1 0.21%

Officials and Administrators 31 6.54%
Female 5 1.05%

African-American 1 0.21%
Caucasian 4 0.84%

Male 26 5.49%
African-American 2 0.42%
Asian or Pacific Islander 1 0.21%
Caucasian 22 4.64%
Hispanic 1 0.21%

Para-Professionals 11 2.32%
Female 5 1.05%

Caucasian 3 0.63%
Hispanic 2 0.42%

Male 6 1.27%
African-American 1 0.21%
Asian or Pacific Islander 1 0.21%
Caucasian 4 0.84%

Professionals 93 19.62%
Female 42 8.86%

African-American 5 1.05%
Asian or Pacific Islander 4 0.84%
Caucasian 27 5.70%
Hispanic 5 1.05%
Native American/Alaskan 1 0.21%

Male 51 10.76%
African-American 4 0.84%
Asian or Pacific Islander 3 0.63%
Caucasian 39 8.23%
Hispanic 5 1.05%

THE METROPOLITAN DISTRICT
2018 FULL-TIME JOB ANALYSIS 



Protective Service Workers 8 1.69%
Female 1 0.21%

Caucasian 1 0.21%
Male 7 1.48%

African-American 1 0.21%
Caucasian 5 1.05%
Native American/Alaskan 1 0.21%

Service-Maintenance 21 4.43%
Female 1 0.21%

African-American 1 0.21%
Male 20 4.22%

African-American 4 0.84%
Asian or Pacific Islander 1 0.21%
Caucasian 11 2.32%
Hispanic 4 0.84%

Skilled Craft Workers 219 46.20%
Female 8 1.69%

African-American 1 0.21%
Asian or Pacific Islander 1 0.21%
Caucasian 5 1.05%
Hispanic 1 0.21%

Male 211 44.51%
African-American 29 6.12%
Asian or Pacific Islander 2 0.42%
Caucasian 162 34.18%
Hispanic 18 3.80%

Technicians 60 12.66%
Female 6 1.27%

African-American 2 0.42%
Caucasian 4 0.84%

Male 54 11.39%
African-American 8 1.69%
Caucasian 43 9.07%
Hispanic 3 0.63%

Grand Total 474 100%

THE METROPOLITAN DISTRICT
2018 FULL-TIME JOB ANALYSIS Continued



Quarter Job Title Name of Action Type
1 Utility Maintr 1 New Hire
1 Sr Clerk New Hire
1 Accounting Administrator New Hire
1 Prof Level Trainee New Hire
1 Mgr of Const & Insp Svces New Hire
1 Sr Clerk New Hire
2 Sr Clerk New Hire
2 Utility Maintr 1 New Hire
2 Utility Maintr 1 New Hire
2 Utility Maintr 1 New Hire
2 Utility Maintr 1 New Hire
2 Utility Maintr 1 New Hire
2 Utility Maintr 1 New Hire
3 WPC Supv New Hire
3 Controller New Hire
3 Plant Opr Trainee New Hire
4 Electronics Technician New Hire
1 Prof Level Trainee Rehire

Quarter Job Title Name of Action Type
2 Accounting Administrator Out of Class Work
2 Utility Maintr 1 Out of Class Work
2 Utility Maintr 2 Out of Class Work
3 Equipment Opr 1 Out of Class Work
4 Community Affairs Asst Out of Class Work
4 HR Generalist Out of Class Work

Quarter Job Title Name of Action Type
2 Utility Syst Monit Tech 1 Promotion
2 Equipment Operator 1 Promotion
2 Professional Level Trainee Promotion
3 Utility Op Shift Maint Crew Promotion
3 Utility Maintr 2 Promotion
3 Utility Maintr 2 Promotion
3 Utility Maintr 2 Promotion
3 Utility Maintr 2 Promotion
3 Utility Maintr 2 Promotion
3 Utility Maintr 2 Promotion
3 Utility Svces Tech Promotion
3 Utility Svces Tech Promotion
4 Utility Maintr 2 Promotion
4 Utility Svces Tech Promotion
4 Utility Maintr 2 Promotion
4 Maintenance Mechanic Promotion
4 Asst Facility Maint Supt Promotion
4 Facilities Maintainer 1 Promotion

**Temporary placement into a higher classification to address business needs**

THE 2018 METROPOLITAN DISTRICT PERSONNEL STATUS REPORT 
POSITIONS FILLED BY QUARTER



Quarter Job Title Name of Action Type
1 Equipment Operator 1 Retirement
1 Business Systems Analyst Retirement
1 Meter Maintainer Crew Leader Retirement
1 Accountant Retirement
3 WPC Supv Retirement
3 Engineering Tech 3 Retirement
3 Principal Engineer Retirement
3 Executive Assistant Retirement
3 Utility Op Shift Maint Crew Leader Retirement
3 Const & Repair Spec Retirement
3 Facilities Maint Supv Retirement
3 Vehicle & Equipment Repair Crew Leader Retirement
3 Machinist / Maint Mech 2 Retirement
4 Utility Svces Engineering Tech Retirement
4 Vehicle & Equipment  Body Mech Retirement
4 Utility Ops Shift Maintr Retirement

Quarter Job Title Name of Action Type
1 Project Engineer 1 Separation
2 Director of Finance Separation
2 Electrician 1 Separation
2 Utility Maintr 1 Separation
2 Engineering Tech 2 Separation
3 Project Eng 2 Separation
4 Plant Operator Trainee Separation
4 Accounting Administrator Separation

Quarter Job Title Name of Action Type
1 Asst Mgr of Const Insp Transfer
3 Utility Maintr 1 Transfer
4 Billing Analyst Transfer

At the end of fiscal year 2018, The MDC had 38 vacant positions,
and estimates filling 20 positions by the end of fiscal year 2019.

THE 2018 METROPOLITAN DISTRICT PERSONNEL STATUS REPORT 
POSITIONS FILLED BY QUARTER
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