MDC

The Metropolitan District
water supply -environmental services - geographic information
l:l F PERSONNEL, PENSION & INSURANCE COMMITTEE

REGULAR MEETING
MONDAY, OCTOBER 28, 2024
4:00 PM

Location Commissioners
Board Room Avedisian Magnan
District Headquarters Currey (Ex-Officio)  Patel
555 Main Street, Hartford Desai Salemi

Drake Steuber
Dial in #: (415)-655-0001 Gentile Taylor (C)
Access Code: 2305 617 1737# Lester Woulfe (VC)
Meeting Video Link

Quorum: 6

1. CALL TO ORDER

2. PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS .

3. APPROVAL OF MEETING MINUTES OF SEPTEMBER 18, 2024 %] —;;I

4. CONSIDERATION AND POTENTIAL ACTION RE: APPROVAL OF JOB SPECIFICATIONS %
A. CONSTRUCTION & UTILITY SERVICES SUPERVISOR -'sl
B. OCCUPATIONAL HEALTH & SAFETY ADMINISTRATOR (NEW) %

5. DISCUSSION RE: PRIOR COST OF LIVING ADJUSTMENTS TO RETIREE PENSIONS

6. DISCUSSION RE: OPPORTUNITY TO ESTABLISH A BUDGET ITEM FOR INDEPENDENT

LABOR COUNSEL

DISCUSSION RE: A MANAGEMENT STUDY
DISCUSSION RE: EMPLOYEE CLIMATE STUDY
HUMAN RESOURCES REPORT RE: PRIOR MONTH’S:

A. VACANCIES INCLUDING JOB TITLE, CLASSIFICATION, OPEN POSTINGS AND

WHETHER INTERNAL/EXTERNAL POSTING
B. RETIREMENTS, RESIGNATIONS, & TERMINATIONS INCLUDING EMPLOYEFE’
YEARS OF SERVICE, GENDER, RACE & CLASSIFICATION

10. OPPORTUNITY FOR GENERAL PUBLIC COMMENTS
11. COMMISSIONER REQUESTS FOR FUTURE AGENDA ITEMS
12. ADJOURNMENT

D

s


https://themdc.webex.com/themdc/j.php?MTID=mda26a639f4d0a39796942bfcf9b50a7b

APPROVAL OF JOB SPECIFICATION
CONSTRUCTON AND UTILITY SERVICES SUPERVISOR (1026)

TO: Personnel, Pension and Insurance Committee for consideration on October 28, 2024.

Staff is recommending that the job specification and job classification system be
amended to update for the Construction and Utility Services Supervisor from (currently
SS-06) to SS-07. A copy of the proposed updated specification is attached.

The proposed amendments to the job specification and classification system
would change the pay range from SS-06 ($111,924.80 to $134,347.20) to SS-07
($117,582.40 to $141,169.60) and continues to support the Districts multi-tasking roles
and the District overall commitment to Health and Safety.

Zede 180G

Employee Group: Local 1026
FLSA Status: Non-Exempt
Salary Grade: 55-0607

METROPOLITAN DISTRICT COMMISSION
CLASSIFICATION DESCRIPTION

CLASSIFICATION TITLE: CONSTRUCTION AND UTILITY SERVICES
SUPERVISOR

JOB SUMMARY

This is very responsible construction engineering supervision work involving the guidance, training, correction, direction
and coordination of construction and whlity services mspectors working on complex uhility pipeline and building
construction projects.

Work involves responsibility for conformance of construction plans with District technical standards, inspection of water,
utility pipelines, house connections, survey and coordination of CBYD mark outs.

This posttion also has the responstbality for making very dafficult construction inspection technical field decisions as well
as supporting safety protocols and ensuring work is performed to the highest quality and safety standards  Ensures
comphiance with all applicable safety standards. rules. protocols and laws. This work requires that the employee have
knowledge, skill and ability in construction inspection methods and supervision.

ESSENTIAL FUNCTIONS

The following duties are normal for this position. The omission of specific statements of the duties does not exclude
them from the classification if the work is similar, related, or a logical assignment for this classification. Other
duties may be required and assigned.

*  Schedules, assigns, tramns, directs and evaluates employees and consultants in medium to large construction
inspection unit.

» Feviews standard and complex sewer, water and related pipeline and wtility service connection plans for

conformance with District and technical utility services standards. Identifies problems and determines corrective
actions to be taken by developers, contractors and/or engineers.
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*  Oversees inspection of new and existing utility pipeline and services.

¢  Oversees house connections, cross connection, CEYD program Ttility Mark out programs.

*  Prepares reports, completes forms and compiles information on completed work assignments and employes effort.
Analyzes information related to umt effectiveness and efficiency. Assists in the drafiing of the umit budget and

controlling and accounting for expenditures within fund allocations.

¢ Trains and counsels employess. Administers Collective Bargaining Agreements. Applies disciplinary action.
Assists in employee selection. Assures safe work practices.

*  Operates water distribution infrastructure including operating water main and service line valves for the purpose
of isolating, pressurizing, or flushing a water main or service and also performs pressure tests, obtains water

samples and commissions hydrants. Ensures new water mains pass all required tests prior to opening new water
main for public use.

o Identifies and analyzes opportunities for improving service delivery methods and procedures; identifies and

calculates resource needs; coordinates informational reviews and uvpdates with appropriate management staff, and
provides guidance and leadership with the implementation of revised, adjusted and/or new work procedures.

itors jobsite safety and work zone traffic patterns to ensure compliance with established specifications.
5 and procedures. Coordinates and works with others (Inspectors, EH&S, Team Traffic. Qutreach, PM
W) to communicate and resolve iszues.

¢ Directs and coordinates the review of work plans for assigned construction inspection services and activities;
assigns work activities and projects; monitors and tracks work flow; reviews and evalvates work products,
methods, and procedures; meets with staff to provide input to identify and resclve problems.

o Aszigns reviews, monitors and tracks work performed in the field; performs field inspection: and approves
construction work; reviews and approves inspector diaries, reports, correspondence, memoranda, and
recommendations for change orders and progress payvments; confers with construction inspectors, engineers, and
contractors regarding contract and plan interpretation, and use and provision of construction materials, or
methods. This position ensures compliance with the plans, specifications and internal engineering construction
standards. Takes appropriate action to correct or remediate construction issues of concerns.

¢  Provides staff assistance to higher level management staff, participates as an attendee to a variety of committees;
prepares and presents staff reports and other correspondence as appropriate and necessary. Aftends and
participates in professional group meetings; stay abreast of new trends and innovations in the field on construction
inspection.

¢ Coordinates construction inspection activities with those of other divisions and outside agencies and
organizations. Acts as principal liaison between District engineers and contractors.

¢ Aszists in settling disputes arising between contractor and inspector during the performance of the contracts,
participates in public meetings and/or hearings, and, addresses and promptly disposes of public complaints.

¢ Inspects standard and highly complex utility pipeline and building mechanical systems construction. Instructs
contractors in construction practices and in correcting construction errors.  Enforces inspection decisions.
Oversees contractor pressure tests of water, sewer and force main pipelines.
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o Maintains detailed records of mnspection activities. Meets with customers in order to understand concerns and/or

complaints Thvesticates reviews and makes recommendations for claims for the Distriet and its contractors.

¢ Compiles and prepares reports for internal use as well as reports for required agency compliance (Department of

Public Health. etc.)-

¢  May supervize a survey crew to survey property lines, topoegraphy, construction layout and completed pipeline

projects.
-—

¢  Performs other related duties as required.

SUPERVISION RECEIVED

Works under the general supervision of the Manager of Construction Services, Manager of Command Center and

Utility Services or designes.

MINIMUM QUALIFICATIONS

Associate’s degree in engineering technology or related field; supplemented by mimmum of five (3) vears of zentor level
construction mspection mcluding surveying experience, imvolving large scale and complex construction projects and at
least one (1) vear of lead or supervizory experience; of an equivalent combination of education and qualifying experience
on a year-for-year basis.

SPECIAL REQUIREMENTS
Must have a valid driver’s license.

State of Connecticut Land Surveying License preferred

KNOWLEDGE, SKILLS, AND ABILITIES
+ Knowledge of construction inspection principles and practices.

» Knowledge of land surveying principles and practices. Considerable ability to operate all survey instruments and
to survey land and completed construction.

s Ability to inspect utility and building mechanical trades construction safely, effectively and efficiently and with
firmness and tact.

*  Ability in mathematics as applied to surveying and related operations, and in computers and supporting word
processing and spreadsheet applications.

o  Abdlity to establish and maintain effective worling relationships with coworkers, contractors, consultants, and
the general public. Ability in oral and written communications.

* Knowledge and ability in operational characteristics, services, and activities of a2 comprehensive construction
inspection program including maintaining construction records and to prepare inspection reports.

» HKnowledge in modern and complex principles and practices of construction inspection for public works
construction.

+ Knowledge of OSHA regulations and construction safety precautions pertaining to the work.

» HKnowledge in principles of supervision, training, and performance evaluation. Supervize and coordinate
construction inspection services. Interpret and explain District construction inspection policies and procedures.
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¢ Eead and interpret plans, specifications, maps, drawings, contracts and work orders. Communicate clearly and
concizely, both orally and in writing.

¢« Enowledge of MDC policies and procedures.

ADA COMPLIANCE

Physical Ability: Taszks involve the ability to exert light physical effort in sedentary to light work:, but which may
involve some lifting, carrying, pushing and/or pulling of objects and materials of light weight (3-10 pounds). Tasks
may involve extended periods of time at a keyboard or workstation.

Sensory Requirements: Some tasks require the ability to perceive and discriminate visual and/or auditory cues or
signals. Some tasks require the ability to communicate orally.

Environmental Factors: Tazks are regularly performed without exposure to adverse environmental conditions.

The Metropolitan District Commission s an Egual Opportunity Emplover. In compliance with the Americans with
Disabilities Act, the Commission will provide reasonable accommedations fo gualified individuals with disabilities and
encourages both prospective and current employees fo discuss potential accommodations with the employer.

It is therefore RECOMMENDED that it be:

VOTED: That the Personnel, Pension and Insurance Committee recommend to the
District Board passage of the following resolution:

RESOLVED: That the job specification for Construction and Utility Services Supervisor
attached hereto be adopted.

Respectfully Submitted,

4 John S. Mirtle '

District Clerk
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JOB SPECIFICATION
OCCUPATIONAL HEALTH AND SAFETY ADMINISTRATOR (E&E)

TO: Personnel, Pension and Insurance Committee for consideration on October 28, 2024.

Staff is recommending that the job specification and job classification system be
amended to include Occupational Health & Safety Administrator (Proposed EE-14) salary
range of $112,222.19 to $145,888.83. A copy of the proposed specification is attached.

The proposed amendments to the job specification system continues to support
the District overall commitment to Health and Safety.

Employee Group: E&E
FLSA Status: Exempt
EE-14

METROPOLITAN DISTRICT COMMISSION
CLASSIFICATION DESCRIPTION

CLASSIFICATION TITLE: OCCUPATIONAL HEALTH & SAFETY ADMINISTRATOR

JOB SUMMARY

The purpose of this classification 1s to perform professional-level work to administer, oversee, and improve health and
safety programs for the District and to ensure compliance with federal, state, and local health & safety regulations for the
entire District. Work involves accessing various work sites and facilities to identify possible work-related safety risks
and assist in designing protocols to help mutigate risk. Admimister safety programs for District employees, leadership and
departments to help train and support employees i the safe operation of job tasks. Work mvolves developing and
implementing safety training programs and analyzing, identifying and developing recommendations to reduce risk and
improve overall health and safety.

ESSENTIAL FUNCTIONS
The following duties are normal for this position. The omission of specific statements of the duties does not exclude

them from the classification if the work is similar, related, or a logical assignment for this classification. Other
duties may be required and assigned.
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Oversees develops, coordinates and implements safety and health programs for the purpose of reducing workplace
mnjuries and illnesses; develops and conducts risk management programs including safety, hazardous materials,
medical testing, and driver improvement; develops training materials; distributes supervisors’ monthly training
session materials upon request; and coordinates and conducts safety training classes for a wide variety of
departments.

Conducts safety studies and reviews: conducts in-depth facility safety audits; conducts on-site visits and
inspections at District and contractor work sites; conducts job hazard analyses for operating positions; conducts
ergonomic reviews for employees; conducts air quality samplings and noise level surveys; and provides
recommendations to improve job site safety. reduce risk. and implement safer work practices as appropriate.

Develops and updates Emergency Action Plans for all District locations. Works with local municipalities on
emergency management 1ssues.

Agsgsists in the coordination and implementation of District-wide safety compliance policies, procedures, standards
and licenses. Maintains EH&S programs, procedures, systems and protocols that promote health and safety of
individuals to comply with applicable regulations. Assists in momitoring health and safety standards and in
compliance with various compliance agencies including but not limited to OSHA, DPH, DEEP and EPA. Assists
with District-wide regulatory compliance policies, procedures, , standards and licenses.

Identifies strenpgths and weaknesses pertaining to safety measures; reviews monthly facility safety inspection
reports; monitors effectiveness of safety programs; and implements changes to improve program effectiveness
and results. Assists departments with safety related equipment inspections, repairs and recertifications.

Serves as a resource in the development, implementation and sustainability of various District safety initiatives.
Implements initiatives and programs that encourage employee involvement in identifying and mitigating safety
and health hazards and risks.

Reviews all accident/investigation reports; gathers and reviews information about losses and accidents; prepares
incident reports; conducts safety investigations of occupational injuries. Serve as an active participant on various
District committees including but not limited to safety committees and attends quarterly workers compensation
safety meetings throughout District. Maintains OSHA 300 Log of Occupational Injuries and Illnesses for each
District location.

Reviews workers compensation injury claims information provided from Human Resources and the Third-Party
Claims Administrator and prepares and submits required injury and illness data to OSHA and the Bureau of Labor
Statistics.

Investigates complex incidents, injuries, exposures, illnesses and complaints and responds to emergency
gituations as needed.

Performs safety reviews of District construction contract documents and drawings to verify there are adequate
details and language in the contract as it pertains to safety of employees. contractor employees, pedestrians, and
the public. Provides technical information to engineers and project managers to enhance safety requirements on
District projects. Reviews contractors’ health and safety program submittals to screen and approve contractors
prior to doing work for the District.

Establishes and maintains records, files, databases; and documentation for safety and health programs and
operations; maintains safety and admunistrative procedures; and researches information in files, records and
databases and prepares reports from same.

Manages a web-based Learning Management System to plan, coordinate and implement safety training courses
and curricula fo all District employees. Develops course content and materials and creates fraining programs with
appropriate software. Assess employee safety training needs, conduct training and/or coordinate training by other
instructors, manage training resources and maintain training records. Analyzes training completion rates and
works with supervision to correct employes deficiencies.
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s Regularly reviews OSHA for new standards and for changes in existing health and safety standards and

administers applicable changes to the District health and safety programs.

*  Agsists with budget preparation regarding health and safety training programs and for budgeting for new and

replacement of safety equipment.

s  Provides technical information to leadership, managers, supervisors and employees regarding safety and loss

control 1ssues.

e  Performs other related duties as required.

SUPERVISION RECEIVED
Works under the general direction of the Manager of Environment, Health & Safety.

MINIMUM QUALIFICATIONS

Bachelor’s degree m occupational health and safety or safety management or a related field; supplemented by five (5)
years previous experience conducting safety programs and training; or any equivalent combmation of education, tramning,
and experience which provides the requisite knowledge, sklls, and abilities for this job.

SPECIAL REQUIREMENTS

Must have a valid driver’s license.

Must obtain OSHA HAZWOPER certification and OSHA construction and general ndustry training within six (6)
months of hire.

PERFORMANCE APTITUDES

Data Utilization: Requires the ability to evaluate, audit, deduce, and/or assess data and/or information using
established criteria. Includes exercise of discretion in determining actual or probable consequences, and in referencing
such evaluation to identify and select alternatives.

Human Interaction Requires the ability to apply principles of persuasion and/or mfluence over others in coordinating
activities of a project, program, or designated area of responsibility.

Equipment, Machinery. Tools, and Materials Utilization: Requires the ability to operate, maneuver and/or control
the actions of equipment, machinery, tools, and/or materials used in performing essential functions.

Verbal Aptitude: Requires the ability to utilize a wide variety of reference, descriptive, advisory and/or design data
and information.

Mathematical Aptitude: Requires the ability to perform addition, subtraction, multiplication, and division; ability to
calculate decimals and percentages; and may require ability to utilize principles of fractions and/or interpret graphs.

Functional Reasoning: Requires ability to apply principles of rational systems Ability to interpret mstructions
furnished in written, oral, diagrammatic, or schedule form. Ability to exercise independent judgment to adopt or
modify methods and standards to meet variations in assigned objectives.
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Situational Reasoning: Requires the ability to exercise the judgment. decisiveness and creativity required in situations
involving the evaluation of information against sensory, judgmental, or subjective criteria, as opposed to that which
1s clearly measurable or verifiable.

ADA COMPLIANCE

Physical Ability: Tasks mvolve the ability to exert moderate, though not constant physical effort, typically inveolving
some combination of climbing and balancing, stooping, kneeling. crouching, and crawling, and which may involve
some lifting, carrying, pushing and/or pulling of objects and materials of moderate weight (12-20 pounds).

Sensory Requirements: Some tasks require the ability to perceive and discriminate depth, texture, and visual and/or
auditory cues or signals. Some tasks require the ability to communicate orally.

Environmental Factors: Tasks may risk exposure to temperature, weather extremes, strong odors, toxic or poisonous
agents, smoke, dust, pollen, wildlife, disease, blood, bodily fluids, electric currents, machinery or traffic hazards.

The Metraopolitan District Commission is an Equal Opportunity Emplover. In compliance with the Americans with
Disabilities Act, the Commission will provide reasonable accommodations to qualified individuals with disabilities and
encourages both prospective and curvent emplovees to discuss potential accommodations with the employer.

It is therefore RECOMMENDED that it be:

VOTED: That the Personnel, Pension and Insurance Committee recommend to the
District Board passage of the following resolution:

RESOLVED: That the job specification for Occupational Health & Safety Administrator
attached hereto be adopted.
Respectfully submitted,

o)

Scott W. Jellison
Chief Executive Officer
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History of COLA- Retiree

1) History of Retiree Pension COLA Adjustments
a) Various scenarios reviewed in 2019
b) 2020 (February) DB approved the following:
i) $1,000 lump sum payment
ii) Individuals retired before January 1, 1999 AND
iii) Have monthly gross payment less than $1,500

iv) RESULT-16 retirees received one-time payments

PERSONNEL, PENSION AND INSURANCE COMMITTEE PENSION PLAN AMENDMENT ONE-TIME RETIREE
PAYMENT To: District Board February 10, 2020 From: Personnel, Pension and Insurance Committee
WHEREAS, The Metropolitan District (the “MDC") is the sponsor of the Retirement Plan for Employees of
The Metropolitan District (the “Retirement Plan”); and WHEREAS, the District Board of the MDC has the
authority to adopt amendments to the Retirement Plan upon the recommendation of the Personnel,
Pension and Insurance Committee of the MDC (the “PPI Committee”); and WHEREAS, the PPI
Committee has recommended to the District Board of the MDC that it adopt an amendment to the
Retirement Plan which provides for one-time lump sum cash payments to certain retired participants
who are currently receiving annuity payments from the Retirement Plan; and WHEREAS, it is desirable
that the District Board of the MDC adopt the amendment to the Retirement Plan recommended by the
PPl Committee. At a meeting of the Personnel, Pension and Insurance Committee held on January 15,

2020, it was:

AMENDMENT NO. 11 TO THE RETIREMENT PLAN FOR EMPLOYEES OF THE METROPOLITAN DISTRICT The
Metropolitan District, a governmental entity organized under the laws of the State of Connecticut has
adopted this Amendment No. 11 to the Retirement Plan for Employees of The Metropolitan District (the
“Plan”), said Amendment No. 11 to be effective, January 1, 2020: 1. The Plan shall be amended by
adding thereto the following Appendix D; “2020 ONE-TIME PAYMENTS - APPENDIX D Section D.1. A
Retired Participant who is receiving annuity payments from the Plan in January 2020 pursuant to which
his or her total, monthly gross payments are less than $1,500 shall receive a one-time lump sum cash
payment equal to $1,000, provided that he or she first became a Retired Participant prior to January 1,
1999. Section D.2. Each one-time lump sum cash payment that is to be made under this Appendix D shall

be distributed to the appropriate Retired Participant no later than March 1, 2020. When determining
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whether a Retired Participant is receiving annuity payments from the Plan for purposes of this Appendix
D, payments under any form of annuity permitted under the Plan shall be recognized. A lump sum
payment shall be made to a Retired Participant under this Appendix D irrespective of an annuity form of

payment being in effect with respect to his or her Plan benefit.”
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Manchester
SIZE OF METER MONTHLY BILLING
5/8” $2.43
1” $7.29
3’ $425.28
6" $972.07

Respectfully submitted,

k!

John S. Mirtle, Esq.
District Clerk

On motion made by Commissioner Hoffman and duly
seconded, the report was received and resolution adopted by
unanimous vote of those present.

PERSONNEL, PENSION AND INSURANCE COMMITTEE
PENSION PLAN AMENDMENT ONE-TIME RETIREE PAYMENT

To: District Board February 10, 2020
From: Personnel, Pension and Insurance Committee

WHEREAS, The Metropolitan District (the “MDC”) is the sponsor of the
Retirement Plan for Employees of The Metropolitan District (the “Retirement Plan”);
and

WHEREAS, the District Board of the MDC has the authority to adopt
amendments to the Retirement Plan upon the recommendation of the Personnel,
Pension and Insurance Committee of the MDC (the “PPI Committee”); and

WHEREAS, the PPI Committee has recommended to the District Board of the
MDC that it adopt an amendment to the Retirement Plan which provides for one-time
lump sum cash payments to certain retired participants who are currently receiving
annuity payments from the Retirement Plan; and

WHEREAS, it is desirable that the District Board of the MDC adopt the
amendment to the Retirement Plan recommended by the PPI Committee.

At a meeting of the Personnel, Pension and Insurance
Committee held on January 15, 2020, it was:
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RESOLVED: That Amendment No. 11 to the Retirement Plan, as
recommended by the PPl Committee and in substantially the form presented to this
meeting, be and hereby is approved and adopted, together with any modifications
that are determined by counsel for the MDC to be necessary or desirable to
effectuate the intention thereof and to comply with the requirements of the Internal
Revenue Code of 1986, as amended; and further

RESOLVED: That the chief executive officer of the MDC or any other officer
designated by the chief executive officer be, and each of them hereby is, authorized
and empowered, for and on behalf of the MDC, to execute Amendment No. 11 to the
Retirement Plan and to take any and all other actions which may be necessary or
desirable to effectuate the intention of the foregoing resolution.

Respectfully Submitted,

Jhn T,

John S. Mirtle, Esq.
District Clerk

AMENDMENT NO. 11 TO THE
RETIREMENT PLAN FOR EMPLOYEES OF
THE METROPOLITAN DISTRICT

The Metropolitan District, a governmental entity organized under the laws of
the State of Connecticut has adopted this Amendment No. 11 to the Retirement Plan
for Employees of The Metropolitan District (the “Plan”), said Amendment No. 11 to
be effective, January 1, 2020:

1. The Plan shall be amended by adding thereto the following Appendix D;
“2020 ONE-TIME PAYMENTS - APPENDIX D

Section D.1. A Retired Participant who is receiving annuity payments from the
Plan in January 2020 pursuant to which his or her total, monthly gross payments are
less than $1,500 shall receive a one-time lump sum cash payment equal to $1,000,
provided that he or she first became a Retired Participant prior to January 1, 1999.

Section D.2. Each one-time lump sum cash payment that is to be made under
this Appendix D shall be distributed to the appropriate Retired Participant no later
than March 1, 2020. When determining whether a Retired Participant is receiving
annuity payments from the Plan for purposes of this Appendix D, payments under
any form of annuity permitted under the Plan shall be recognized. A lump sum
payment shall be made to a Retired Participant under this Appendix D irrespective of
an annuity form of payment being in effect with respect to his or her Plan benefit.”
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Witness THE METROPOLITAN DISTRICT

By
Title:
Date:

On motion made by Commissioner Sweezy and duly
seconded, the report was received and resolution adopted by
unanimous vote of those present.

BUREAU OF PUBLIC WORKS
REQUEST OF CONNECTICUT LIGHT & POWER D/B/A EVERSOURCE FOR AN
EASEMENT OVER DISTRICT PROPERTY LOCATED AT 231-255 BRAINARD RD,
HARTFORD

To:  District Board February 10, 2020
From: Bureau of Public Works

As you know, the Clean Water Project (CWP) includes extensive improvements at
the Hartford Water Pollution Control Facility (HWPCF) on Brainard Road and a deep
rock tunnel running from West Hartford to the HWPCF. At the tunnel terminus point,
the District is also installing a large pump station designed to pump tunnel flows up
from approximately 200 feet below ground to the surface for conveyance to the
expanded treatment facility at the HWPCF. As you can expect, the District's electric
power needs for the pump station and ancillary facilities are significant.

Staff has been working with The Connecticut Light & Power Co., doing business as
Eversource (“Eversource”), to provide the necessary easements to Eversource for
the following purposes:

1. Allow Eversource to distribute power to the billboards on MDC property;

2. Memorialize the relocation of their high voltage ductbank across the property;
and

3. Provide for the location of their switchgear which feeds the new tunnel pump
station.

The affected District properties include those properties commonly referred to as 231-
255 Brainard Road, Hartford. The easements in question are for the benefit of the
District, and have been located so as to compliment and enable, rather than interfere
with, District infrastructure.

The easements are set forth in the attached and incorporated exhibit.



Personnel Pension and Insurance (PPI) — October 28, 2024 -Special Meeting
Employment Activity/Actions Summary
Prior Month (September 2024)

HEADCOUNT (Current
2024 Funded
Positions Currently Filled Active Recruitments
447 433 13
EMPLOYMENT ACTIONS
Prior Month
Action (September)
5
New Hires (Open Posting- internal and external candidates)
2

(1 Open Posting- internal and external candidates)
(1 -internal candidates only)

Promotions
Retirements 1
Resignations 0
Terminations 0
Death 1
GRIEVANCES
Grievances Received Prior Month
UNION (September)
Local 184 1
Local 1026 0
Local 3713 0
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PERSONNEL, PENSION AND INSURANCE COMMITTEE
SPECIAL MEETING
The Metropolitan District
555 Main Street, Hartford
Wednesday, September 18, 2024

Present: Commissioners David Drake, Bhupen Patel, Alvin Taylor, James Woulfe
and District Chairman Donald Currey (5)

Remote
Attendance: Commissioners John Avedisian and Pasquale Salemi (2)

Absent: Commissioners Dimple Desai, Joan Gentile, Byron Lester, Maureen
Magnan and David Steuber (5)

Also
Present: Commissioner William A. DiBella
Commissioner Jacqueline Mandyck (Remote Attendance)
Scott Jellison, Chief Executive Officer
Christopher Stone, District Counsel
John S. Mirtle, District Clerk
Steve Bonafonte, Assistant District Counsel
Christopher Levesque, Chief Operating Officer
Kelly Shane, Chief Administrative Officer
Jamie Harlow, Director of Human Resources
Robert Schwarm, Director of Information Systems (Remote Attendance)
Thomas Tyler, Director of Facilities (Remote Attendance)
Michael Mohr, Controller
Diana Phay, Manager of Treasury
Nefertere Whittingham,
Shereese Rodgers, Assistant Manager of Budgeting (Remote Attendance)
Carrie Blardo, Assistant to the Chief Executive Officer
Julie Price, Executive Assistant
Amanda Litvak, IT Professional Level Associate (Remote Attendance)
Dylan Pecego, IT Consultant (Remote Attendance)
Jacob Aviles, IT Consultant (Remote Attendance)
Ronni Rausch, Arthur J. Gallagher, Inc.
Marnie Inzerno, Arthur J. Gallagher, Inc.

CALL TO ORDER

Chairman Taylor called the meeting to order at 4:08 PM
A quorum of the Personnel, Pension and Insurance Committee was not present.

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS

No one from the public appeared to be heard.
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Commissioner Woulfe entered the meeting virtually at 4:11 PM. A quorum of the
Committee was now present.

Commissioner Woulfe entered the meeting in person at 4:17 PM.

INSURANCE COVERAGE APPROVAL
To: Personnel, Pension and Insurance Committee September 18, 2024

Pursuant to section B3h of the By-Laws of the District Board, the Personnel, Pension and
Insurance Committee (“PPI”) has full charge of all insurance and shall determine
insurance coverage on all business and property of the District. PPI is authorized, within
the limits of the budget as approved by the District Board, to determine the form and
amount of insurance coverage.

Arthur J. Gallagher & Co. is the appointed insurance advisor/ broker of record for the
District and provided recommendations for certain coverages and limits to PPI for
acceptance and placement by the District as described more specifically in a summary
document attached hereto.

It is therefore RECOMMENDED that it be:

VOTED: That the Personnel Pension and Insurance Committee approve insurance
up to the coverages and limits as outlined in the attached document to this
Resolution.

RESOLVED: The Personnel, Pension & Insurance Committee hereby approves
and authorizes the placement of insurance up to the coverages and
limits described in the document attached hereto and hereby
incorporated;

FURTHER
RESOLVED: The Personnel, Pension & Insurance Committee hereby and

authorizes and directs the Chief Executive Officer, or his designee,
to sign and/or otherwise execute such documents or instruments as
may be necessary to bind and place said coverages.

FURTHER
RESOLVED: The workers compensation policy included in the attached is for a

two (2) year term at the listed premium.

ﬁffctfull% Submitted,

John S. Mirtle
District Clerk
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THE METROPOLITAN DISTRICT COMMISSION COMMERCIAL INSURANCE SUMMARY
2024-2025 Recommended Premium Summary 10/1/24-10/1/25

2023-2024 2024-2025 2024-2025 2024-2025
(current year) i ags No
Regional Average

Waorkers Compensation
Limit Per Occurrence 51,000,000 Retention - 51,000,000

Midwest

$129,915 $3,391

Property Coverage Details

Total Insured Value: 5870,351,556 Retention - $100,000

Retention - $250,000
Law - lerrpe(Ochrrevme Retention - 510 000

(Combined Single Limit 51,000,000 Retention - 250,000

Crime (Fidelity) Coverage Details
Empioyee Theft, ERISA, Funds Transfer 51,000,000 per Claim
Retention - 525,000

$290,011 §25,131
$7,416 $582

$153,765 § 22,660

Fiduciary Liability/Retirement

Claims Made 53,000,000
Retention - $10,000

Public Entity Liability/EPL Coverage Detils

Directors & Officers, Employment Practices 55,000,000 per Claim

Retention - $100,000

51,000,000
Retention - 525,000

50 Retention per Claim

S5m excess of S1m 561,854

55m excess of S5m 5107,935 $118,460 510,525 9.8%

5$5m excess of $10m $ 87,500 $ 95,000 57,500 8.6%
AWAC (Allied World) 510m excess of $15m 5136,380 $148,070 § 11,690 B.6%

Great American Expiring: 515m excess of 525m; Renswal: 510M 5115,000 $ 98,000 -5 21,000 -17.6%

WH Greene (Third Coast) Expiring: $10M, Renewal $5M 553,040 $32,640 $43,740 22.5%
\WH Greene (0d Republic- New Carrier] S5M $32,640

WH n -(PELSIC) Princeton Excess & 55M § 31,500

$50m excess of $1m % 565,749 $625,630 559,881 10.6%
TOTAL PREMIUM 1,945,285 $2,044,269  $98,984 5.1%

District Counsel Christopher Stone proposed a friendly amendment regarding the
workers’ compensation coverage for a two-year term, as shown in redline above.

District Chairman Currey made a motion to approve the resolution as amended in
red line above. The motion was duly seconded and passed by unanimous vote of
those present.

PRIOR MONTH’S RETIREMENTS, RESIGNATIONS, TERMINATIONS INCLUDING
EMPLOYEE'’S YEARS OF SERVICE, GENDER, RACE & CLASSIFICATION

Jamie Harlow, Director of Human Resources, provided a report on the prior month’s
retirements, resignations and terminations.

APPROVAL OF MEETING MINUTES

On motion made by District Chairman Currey and duly seconded, the meeting
minutes of August 26, 2024 were approved.
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OPPORTUNITY FOR GENERAL PUBLIC COMMENTS

No one from the public appeared to be heard.

COMMISSIONER REQUESTS FOR FUTURE AGENDA ITEMS

Commissioner Salemi requested a future agenda item for the Personnel, Pension &
Insurance Committee to review an opportunity to establish a budget item for
independent labor counsel.

Chairman Taylor requested a discussion and final decision in regards to the
management study and the form it will take.

ADJOURNMENT

The meeting was adjourned at 5:05 PM

ATTEST:

John S. Mirtle, Esq.
District Clerk Date Approved




	#5 - History of COLA- retiree.pdf
	#5 - History of COLA- retiree
	Pages from M-District-Board-02.10.2020- COLA


	Button1: 


