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PERSONNEL, PENSION AND INSURANCE COMMITTEE 

REGULAR MEETING 
The Metropolitan District 
555 Main Street, Hartford 
Monday, May 20, 2024 

 
Present: Commissioners John Avedisian, David Drake, Byron Lester, Bhupen Patel, 

Alvin Taylor, James Woulfe and District Chairman Donald Currey (7)  

Remote 
Attendance: Commissioners Dimple Desai, Joan Gentile and Maureen Magnan (3)  
 
Absent: Commissioners Pasquale Salemi and David Steuber (2) 
 
Also 
Present: Commissioner William DiBella 

Commissioner Allen Hoffman  
 Commissioner Jacqueline Mandyck  
 Commissioner Jean Holloway 

Scott Jellison, Chief Executive Officer 
 Christopher Stone, District Counsel (Remote Attendance) 
 John S. Mirtle, District Clerk 
 Christopher Levesque, Chief Operating Officer 

Kelly Shane, Chief Administrative Officer 
Robert Barron, Chief Financial Officer (Remote Attendance) 
Jamie Harlow, Director of Human Services 
Robert Schwarm, Director of Information Systems (Remote Attendance) 
Thomas Tyler, Director of Facilities 
David Rutty, Director of Operations  
Rita Kelley, Equal Employment Opportunity Compliance Officer 
Diana Phay, Treasury Manager (Remote Attendance) 
Carrie Blardo, Assistant to the Chief Executive Officer 
Victoria Escoriza, Executive Assistant  
Dylan Pecego, IT Consultant (Remote Attendance)  
David Lee, Dahab Associates  

 
 

CALL TO ORDER  
 

Chairman Taylor called the meeting to order at 4:00 PM 
 
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

No one from the public appeared to be heard. 
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APPROVAL OF MEETING MINUTES 
 

On motion made by Commissioner Drake and duly seconded, the 
meeting minutes of April 29, 2024 were approved.  Commissioner 

Woulfe abstained.  
 

Commissioner Gentile entered the meeting remotely at 4:08 PM  
 
 
REPORT BY DAHAB ASSOCIATES INC. RE: 1ST QUARTER 2024 PENSION PLAN 

INVESTMENT PERFORMANCE 
 

David Lee of Dahab Associates, Inc. provided a report on the 1st Quarter Pension Plan 
Investment Performance 

 
 

REPORT BY DAHAB ASSOCIATES INC. RE: 1ST QUARTER 2024 OPEB TRUST 
INVESTMENT PERFORMANCE 

 

David Lee of Dahab Associates, Inc. provided a report on the 1st Quarter OPEB 
Trust Investment Performance 

 
 

JOB SPECIFICATION 
ASSISTANT MANAGER OF BUDGETING AND ANALYSIS (E&E) 

 
 

TO:       Personnel, Pension and Insurance Committee for consideration on May 20, 2024. 
 
 Staff is recommending that the Job Specification and Job Classification System be 
amended to change the current Manager of Budgeting and Analysis (currently EE-18) to 
Assistant Manager Budgeting and Analysis (proposed EE-18).  A copy of the revised 
specification is attached.   
 

The Assistant Manager of Budgeting and Analysis role would be labor grade EE18 
pay range from (range of $ 136,259.35 to $177,137.18).  The current Manager of 
Budgeting and Analysis would be eliminated. 
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the job specification for Assistant Manager of Budgeting and Analysis 

attached hereto be adopted.   
 
        

Respectfully Submitted, 
 
   
       John S. Mirtle 
       District Clerk 
 

JOB SPECIFICATION 
MANAGER OF TREASURY (E&E) 

 
TO:      Personnel, Pension and Insurance Committee for consideration on May 20, 2024. 
 
 Staff is recommending that the Job Specification and Job Classification System be 
amended to update Manager of Treasury (currently EE-18) to EE-20.  A copy of the 
proposed specification is attached.   
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The updated Manager of Treasury  role would change the pay range from EE18 

(range of $ 136,259.35 to $177,137.18) to EE20 ($144,112.78 to $201,757.92).   
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the job specification for Manager of Treasury attached hereto be 

adopted.   
Respectfully Submitted, 

 
   
     John S. Mirtle 
     District Clerk 
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JOB SPECIFICATION 
CONTROLLER (E&E) 

 
 

TO:      Personnel, Pension and Insurance Committee for consideration on May 20, 2024.   
 
 Staff is recommending that the Job Specification and Job Classification System be 
amended to update the Controller (currently EE-18) to EE-20.  A copy of the proposed 
specification is attached.   
 

The updated Controller role would change the pay range from EE18 (range of  
$ 136,259.35 to $177,137.18) to EE20 ($144,112.78 to $201,757.92).   
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the Job Specification for Controller attached hereto be adopted.   
 
        

Respectfully Submitted, 
 
   
       John S. Mirtle 
       District Clerk 
 

On motion made by District Chairman Currey and duly seconded, 
the reports for Agenda items #5A “Assistant Manager of 

Budgeting & Analysis”, 5B “Manager of Treasury” and 5C 
“Controller”, were received and resolutions adopted by 

unanimous vote of those present. 
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JOB SPECIFICATION 
ASSISTANT MANAGER OF TREASURY (E&E)- NEW 

 
 

TO:       Personnel, Pension and Insurance Committee for consideration on May 20, 2024. 
 
 Staff is recommending that the Job Specification and Job Classification System be 
amended to include an Assistant Manager of Treasury (proposed EE-18).  A copy of the 
proposed specification is attached.   
 

The proposed amendments to the job specification continues to enhance the 
multi-tasking approach to District positions. The new Assistant Manager of Treasury  
role would be labor grade EE18 pay range from (range of $ 136,259.35 to $177,137.18).   
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the Job Specification for Assistant Manager of Treasury attached 

hereto be adopted.    
 
        

Respectfully Submitted, 
 
   
       John S. Mirtle 
       District Clerk 

 
JOB SPECIFICATION 

ASSISTANT CONTROLLER (E&E)- NEW 
 
TO:       Personnel, Pension and Insurance Committee for consideration on May 20, 2024 
 
 Staff is recommending that the Job Specification and Job Classification System be 
amended to include an Assistant Controller (proposed EE-18).  A copy of the proposed 
specification is attached.   
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The new Assistant Controller role would be labor grade EE18 pay range from 

(range of $ 136,259.35 to $177,137.18).   
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the job specification for Assistant Controller attached here to be 

adopted.   
        

Respectfully Submitted, 
 
   
       John S. Mirtle 
       District Clerk 
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JOB SPECIFICATION 

HUMAN RESOURCES PROGRAM MANAGER (E&E)- NEW 
 

TO:      Personnel, Pension and Insurance Committee for consideration on May 20, 2024. 
 

Staff is recommending that the Job Specification and Job Classification System be 
amended to include a Human Resources Program Manager (proposed EE-15).  A copy 
of the proposed specification is attached.   
 

The proposed amendments to the job specification continues to enhance the 
multi-tasking approach to District positions. The new Human Resources Program 
Manager  role would be labor grade EE15 pay range from (range of $ 117,788.50 to 
$153,125.06).   
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the job specification for Human Resources Program Manager 

attached hereto be adopted.    
 

Respectfully Submitted, 
 
   
       John S. Mirtle 
       District Clerk 
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On motion made by District Chairman Currey and duly seconded, 

the reports for Agenda items #6A “Assistant Manager of 
Treasury”, 6B “Assistant Controller” and 6C “Human Resources 
Program Manager”, were received and resolutions adopted by 

unanimous vote of those present. 
 

2024-RFI-02 “INDUSTRY INFORMATION ON TECHNOLOGY FOR CONDUCTING 
EMPLOYEE CLIMATE SURVEY” 

 
Kelly Shane, Chief Administrative Officer, provided an update on the 2024-RFI-02, 

“Industry Information on Technology for Conducting Employee Climate Survey” 
 

 
PRIOR MONTH’S RETIREMENTS, RESIGNATIONS, TERMINATIONS INCLUDING 

EMPLOYEE’S YEARS OF SERVICE, GENDER, RACE & CLASSIFICATION 
 

Jamie Harlow, Director of Human Resources, provided a report on the prior month’s 
retirements, resignations and terminations.  

 
 

OPPORTUNITY FOR GENERAL PUBLIC COMMENTS 
 

No one from the public appeared to be heard. 
 

 

COMMISSIONER REQUESTS FOR FUTURE AGENDA ITEMS  
 

No requests were made.  
 

 

ADJOURNMENT 
 

The meeting was adjourned at 4:46 PM 

 
ATTEST: 
            
     
John S. Mirtle, Esq.     __________________ 
District Clerk                                    Date Approved                                                                                          


