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PERSONNEL, PENSION AND INSURANCE COMMITTEE 
REGULAR MEETING 

The Metropolitan District 
555 Main Street, Hartford 

Monday, February 26, 2024 
 

Present: Commissioners David Drake, Joan Gentile, Pasquale Salemi, Alvin Taylor 
and District Chairman Donald Currey (5)  

Remote 
Attendance:  Commissioners Dimple Desai, Byron Lester, Bhupen Patel, David    
   Steuber and James Woulfe (5) 
 
Absent: Commissioners John Avedisian and Maureen Magnan (2) 
 
Also 
Present: Commissioner William DiBella 
 Commissioner Allen Hoffman  
 Commissioner Jackie Mandyck (Remote Attendance) 
 Commissioner Dominic Pane 
 Scott Jellison, Chief Executive Officer 
 Christopher Stone, District Counsel 
 John S. Mirtle, District Clerk 
 Christopher Levesque, Chief Operating Officer 

Kelly Shane, Chief Administrative Officer 
Robert Barron, Chief Financial Officer  
Jamie Harlow, Director of Human Services 
Robert Schwarm, Director of Information Systems 
Thomas Tyler, Director of Facilities 
Rita Kelley, Equal Employment Opportunity Compliance Officer 
Carrie Blardo, Assistant to the Chief Executive Officer 
Julie Price, Executive Assistant  
Dylan Pecego, IT Consultant (Remote Attendance) 

 
 

CALL TO ORDER  
 

Chairman Taylor called the meeting to order at 4:09 PM 
 

PUBLIC COMMENTS RELATIVE TO AGENDA ITEMS 
 

No one from the public appeared to be heard. 
 

APPROVAL OF MEETING MINUTES 
 

On motion made by Commissioner Drake and duly seconded, the meeting 
minutes of January 24, 2024 were approved. 
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APPPOINTMENT OF COMMISSIONER WOULFE TO 457b DEFERRED 
COMPENSATION COMMITTEE  

 
Chairman Taylor reported that he appointed Commissioner Woulfe to the 457b 

Deferred Compensation Committee. 
 

CHANGES TO CLASSIFICATION SYSTEM –  
WATER POLLUTION CONTROL CREW LEADER (LOCAL 184:  LT-13) 

 
TO:        Personnel, Pension and Insurance Committee for consideration on February 26, 2024 
 
Staff is recommending that the Classification System be amended to include the Water 
Pollution Control Crew Leader (LT-13) classification.  A copy of the proposed Specification 
is attached.  The salary allocation of LT-13 (range of $44.86-$53.82) or $93,308.80 to 
$111,945.60 if annualized) 
 
This proposed job specification changes will enhance the multi-tasking approach to District 
positions and will consolidate the current WPC Crew Leader I and WPC Crew Leader II job 
specifications.  The current WPC Crew Leader I and II will be eliminated through attrition. 

 

 
 

 



14    February 26, 2024 PERSONNEL, PENSION AND INSURANCE COMMITTEE 
 

  

   
 

 
 

 
 



PERSONNEL, PENSION AND INSURANCE COMMITTEE February 26, 2024   15
   

   
 

  

 
 

 
 
 
 
It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the job specification for Water Pollution Control Crew Leader be added 

to the classification system and allocated to EE13. 
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     Respectfully Submitted, 
 
   
     John S. Mirtle 
     District Clerk 
 

CHANGES TO CLASSIFICATION SYSTEM –  
WATER POLLUTION CONTROL PLANT OPERATOR IN TRAINING (LOCAL 184) 

 
TO:        Personnel, Pension and Insurance Committee for consideration on February 26, 2024 
 
 Staff is recommending that the Classification System be amended to include the 
Water Pollution Control Operator in Training (LT-04) classification.  A copy of the proposed 
Specification is attached.  The salary allocation of LT-04 (range of $28.94-$34.75) or 
$60,195.20 to $72,280 if annualized) 
 

This proposed job specification will provide an entry level position within the 
Wastewater plant. 
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the job specification for Water Pollution Control Plant Operator in 

Training be added to the classification system and allocated to LT-04. 
 
     Respectfully Submitted, 
 
   
     John S. Mirtle  
     District Clerk 
 

 

CHANGES TO CLASSIFICATION SYSTEM –  
WATER TREATMENT PLANT OPERATOR IN TRAINING (LOCAL 184) 

 
TO:       Personnel, Pension and Insurance Committee for consideration on February 26, 2024 
 
Staff is recommending that the Classification System be amended to include the Water 
Treatment Plant Operator in Training  (LT-04) classification.  A copy of the proposed 
Specification is attached.  The salary allocation of LT-04 (range of $28.94-$34.75) or 
$60,195.20 to $72,280 if annualized) 
 
This proposed job specification will provide an entry level position within the Water 
Treatment Plant. 
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the job specification for Water Treatment Plant Operator in Training be 

added to the classification system and allocated to LT-04. 
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     Respectfully Submitted, 
 
   
     John Mirtle 
     District Clerk 

 
District Chairman Currey made a motion to approve agenda items #5A 
“Approval of New Job Specifications: Water Pollution Control Crew 
Leader”, #5B “Approval of New Job Specifications: Water Pollution 
Control Operator in Training”, and #5C “Approval of New Job 
Specifications: Water Treatment Plant Operator in Training” which 
was duly seconded and the resolutions were adopted by unanimous 
vote of those present. 

 

JOB SPECIFICATION 
ENGINEERING TECHNICIAN 1 (3713) 

 
TO:      Personnel, Pension and Insurance Committee for consideration on February 26, 2024. 
 
Staff is recommending that the Job Specification and Job Classification System be amended 
to update the job descriptions for Engineering Technician 1 (PT-07) to amend the minimum 
qualifications.  A copy of the proposed specification is attached as negotiated with Local 3713.   
 
There is no proposed change to the updated Engineering Technician 1 role pay range is 
PT-07 (range of $36.52 to $43.80 or  $75,961.60 to $91,104 if annualized) as negotiated 
with Local 3713. 
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the job specification for Engineering Technician 1 be updated to reflect 

changes to the minimum job qualifications with no change to the classification 
system allocated to PT-07.   

 
       Respectfully submitted, 
 
        
       
 
       John S. Mirtle 
       District Clerk 

 

 

JOB SPECIFICATION 
ENGINEERING TECHNICIAN 2 (3713) 

 
TO:      Personnel, Pension and Insurance Committee for consideration on February 26, 2024. 
 
 Staff is recommending that the Job Specification and Job Classification System be 
amended to update the job descriptions for Engineering Technician 2 (PT-09) by 
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consolidating similar positions into one multi-tasking job description.  A copy of the proposed 
specification is attached as negotiated with Local 3713.  to amend the minimum qualifications.  
A copy of the proposed specification is attached as negotiated with Local 3713.   
 
There is no proposed change to the updated Engineering Technician 2 role pay range PT-09 
(range of $40.27 to $48.32 or $83,761.60 to 100,505.60 if annualized) as negotiated with 
Local 3713. 
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the job specification for Engineering Technician 2 be updated to reflect 

changes to the minimum job qualifications with no change to the classification 
system allocated to PT-09.   
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       Respectfully submitted, 
 
        
 
       John S. Mirtle 
       District Clerk 

 
 

JOB SPECIFICATION 
SENIOR ENGINEERING TECHNICIAN (3713) 

 
TO:      Personnel, Pension and Insurance Committee for consideration on February 26, 2024. 
 
 Staff is recommending that the Job Specification and Job Classification System be 
amended to update the job descriptions for Senior Engineering Technician (PT-11) to amend 
the minimum qualifications.  A copy of the proposed specification is attached as negotiated 
with Local 3713.   
 

There is no proposed change to the updated Senior Engineering Technician role pay 
range PT-11 (range of $44.41 to $53.30 or $92,372.80 to $110,864 if annualized) as 
negotiated with Local 3713. 
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That the job specification for Senior Engineering Technician be updated to 

reflect changes to the minimum job qualifications with no change to the 
classification system allocated to PT-11.  

  
       Respectfully submitted, 
 
 
       
 
       John S. Mirtle 
       District Clerk 
 

Commissioner Drake made a motion to approve agenda items #6A 
“Amendment of Job Specifications: Engineering Technician 1”, #6B 
“Amendment of Job Specifications: Engineering Technician 2”, and 
#6C “Amendment of Job Specifications: Senior Engineering 
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Technician” which was duly seconded and the resolutions were 
adopted by unanimous vote of those present. 

 

Changes to Classification System – 
Risk Management Administrator 

 
TO:        Personnel, Pension and Insurance Committee for consideration on February 26, 2024 
 

Staff is recommending that the Job Specifications and Salary Grade be amended for 
the Risk Management Administrator currently classified as an EE13 (range of $97.876.59-
$127,239.57) to EE14 ($102,767.46 to $133,597.70) with no changes to the specification as 
attached.   
 

This proposed salary grade amendment will align the Risk Management 
Administrator with other Administrators at the MDC which are classified as EE14.   
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It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel, Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
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RESOLVED: That the job specification for Risk Management Administrator be amended in 
the classification system and allocated to EE14.   

 

     Respectfully Submitted, 
 
   
     John S. Mirtle 
     District Clerk 
 

 
On motion made by District Chairman Currey and duly seconded, the 

report was received and resolution passed by unanimous vote of those 
present. 

 
Commissioner Desai entered the meeting remotely at 4:19 PM. 

 

 

CLIMATE STUDY 
 

District Chairman Currey made motion to move forward with asking 
administration to develop a Request for Proposals and forward it back to the 

Committee for review. 
 

After discussion, District Chairman Currey changed his motion from a Request 
for Proposals to a Request for Information. 

 
The motion was duly seconded and passed by unanimous vote of those present. 

 

 

Commissioner Steuber entered the meeting remotely at 4:37PM. 
 

 

UTILIZATION RATE OF OUTSIDE CONSULTANTS/SONTRACTORS OVER PAST 10 
YEARS 

 
Chief Financial Officer Bob Barron reported on MDC utilization rate of outside 

consultants and contractors over the previous 10 years. 
 

 

Commissioner Drake exited the meeting at 4:48 PM. 
 
 

SETTLEMENT PENDING WORKERS’ COMPENSATION CLAIM 
KEITH SLAUGHTER 

 
To:         Personnel, Pension and Insurance Committee   February 26, 2024 
 
The Chief Executive Officer has authorized our workers compensation attorney to review 
outstanding workers compensation cases to determine, as based upon a financial 
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assessment of expended monies with a projection for future costs, if it is advisable to 
attempt to stipulate to an agreement to limit future costs.  To that point, the Chief 
Executive Officer has conducted regular meetings to review worker’s compensation 
issues.   
   
As a result of these efforts, a tentative agreement with Keith Slaughter (retiree) and his 
attorney has been reached to close out his three workers compensation files.  This 
tentative agreement is fashioned as a full and final settlement to cap all future indemnity 
and medical claims in the amount of $ 18,000.  A worker’s compensation file typically 
remains open for the individual’s lifetime.  If this agreement is approved by the Personnel, 
Pension and Insurance Committee and the Board of Commissioners, the stipulation 
would still go before the Workers Compensation Commissioner for final approval. 
 
Staff has reviewed the tentative agreement and recommends approval. 
 
It is therefore RECOMMENDED that it be: 
 
VOTED: That the Personnel Pension and Insurance Committee recommend to the 

District Board passage of the following resolution: 
 
RESOLVED: That pursuant to Section B2f of the By-Laws of the Metropolitan District, 

the Board of Commissioners of The Metropolitan District hereby 
authorizes District Counsel, or designee, to execute any and all 
documents necessary to effect settlement of all Workers Compensation 
Indemnity and Medical Claims for Keith Slaughter in the amount of 
$18,000, subject to the final approval by the Workers Compensation 
Commissioner. 

 
Respectfully Submitted,  

   
 
John S. Mirtle 
District Clerk 

 
 

On motion made by District Chairman Currey and duly seconded, the report was 
received and resolution passed by unanimous vote of those present. 

 
 

OPPORTUNITY FOR GENERAL PUBLIC COMMENTS 
 

No one from the public appeared to be heard. 
 

 

ADJOURNMENT 
 

The meeting was adjourned at 5:12 PM 
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ATTEST: 
            
     
John S. Mirtle, Esq.     __________________ 
District Clerk                                    Date Approved                                                                                          


